TALENT CITY COUNCIL
REGULAR MEETING AGENDA
- HELD VIA ZOOM -

June 16th, 2021 - 6:45 PM
This meeting will be held electronically via Zoom. There are two ways join the meeting:
1. You can join the meeting with your computer or smart phone using the following link & passcode:

https://us02web.zoom.us/j/83373498298?pwd=ZnRTbyt0ZnVBcnM3WkhBWFBzWmxoQT09
Passcode: 320117
2. You can join the meeting by phone by dialing 1-669-900-6833 and using the following information:
Webinar ID: 833 7349 8298, Passcode: 320117
All Council meetings are digitally recorded and will be available on the City website at cityoftalent.org. The meeting location is
accessible to persons with disabilities. A request for an interpreter for the hearing impaired, or for other accommodations for
persons with disabilities, should be made at least 48 hours in advance of the meeting to the City Recorder at 541-535-1566,
x1012.The City Council reserves the right to add or delete items as needed, change the order of the agenda, and discuss any other business
deemed necessary at the time of the study session and/or meeting.

1. Call to Order / Roll Call
2. Meeting Accessibility
2.1

Opportunity to Interpret Meeting into Spanish
•

Question for the public: Do any attendees need this meeting interpreted into Spanish?

•

Pregunta para el público: ¿Alguien necesitaría la reunión interpretada en español?

3. Additions / Corrections to Agenda
4. Community Announcements
5. Speakers Heard on Non-Agenda Items
Limited to 5 minutes or less per Mayoral discretion.
6. Public Presentations
Items that do not require immediate Council action, such as presentations, discussion of potential future action items. Time
limited to 15 minutes per presentation unless prior arrangements have been made.

6.1

Proclamation Thanking the City of Gold Beach for their Staff Support to Help Process Permits... 03

6.2

Proclamation Declaring June 21 to June 27 as National Pollinator Week ..................................... 04

7. Public Hearings
Public hearings are conducted under a prescribed procedure depending on the topic. The presiding officer will conduct the
hearing in accordance with those procedures that will allow for public input at the announced time.

7.1

Resolution 2021-029-R to Certify City is Eligible to Receive State Shared Revenue and Electing to
Received State Shared Revenue ................................................................................................... 05

7.2

Resolution 2021-030-R to Categorize and Impose City of Talent Property Taxes and Establish
City’s Property Tax Rates for FY 2021-2022 .................................................................................. 93
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7.3

Resolution 2021-031-R to Make Budget Appropriations and to Adopt the City of Talent Fiscal Year
2021-2022 Annual Budget .............................................................................................................. 94

8. Consent Calendar
The consent calendar consists of items of a repeating or routine nature that are considered under a single action. Any
Councilor may have an item on the consent agenda removed and considered separately on request.

8.1

Approval of May 2021 Check Report ............................................................................................... 97

8.2

Approval of City Council Minutes, June 2nd, 2021 ........................................................................ 102

8.3

Information on Emergency Contracting ......................................................................................... 108

9. Unfinished Business
Unfinished business consists of outstanding items from previous meetings. These items will be handled in the same manner
as regular agenda items.

9.1

Renewal of Agreement Between City of Talent and Teamsters Local 223 for City’s General Unit 111

9.2

Resolution 2021-032-R to Make an End of Year Adjustment of Fiscal Year 2020-2021 Budget .. 145

9.3

Consideration of Additional Review for West Valley View Road Project ........................................ 147

9.4

Update on City Manager Recruitment ...........................................................................................

9.5

Update on City’s Housing Efforts – Information on City Permitting Processes .............................. 152

10. New Business
Speakers will be provided the opportunity to offer comments on action items after staff members have given their reports
and, if there is an applicant, after the applicant has had the opportunity to speak. Action items are expected to result in
motions, resolutions, orders, or ordinances.

10.1 Resolution 2021-033-R to Enter into a Grant Agreement (107-5042-03) Between the City of
Talent and the State of Oregon for the 2020 Wildfire Relief Grant ................................................. 155
10.2 Proposed Position for Director of Fire Recovery ............................................................................
11. City Manager and Department Reports
11.1 Interim City Manager ......................................................................................................................
11.2 Community Development Department............................................................................................ 164
11.3 Community Engagement / City Recorder ....................................................................................... 166
11.4 Police Department .......................................................................................................................... 168
12. Commission / Committee Reports
13. Other Business and Future Agenda Items
14. Adjournment

Upcoming Council Meetings
June 22, 2021 5:30 p.m.

Joint Study Session with Planning Commission on Code Updates

June 23, 2021 5:30-6:30 p.m.

Special Council meeting on Adoption of Budget (if necessary)

June 23, 2021 6:30 p.m.

Town Hall on Emergency Response Planning
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6.1

City of Talent
110 East Main Street, P.O. Box 445, Talent, OR 97540
Telephone: (541) 535-1566 Fax: (541) 535-7423

PROCLAMATION
WHEREAS, the City of Talent experienced a devastating loss of homes and businesses
during the 2020 Almeda Fire, displacing hundreds of residents; and
WHEREAS, many Talent residents who lost their homes to the fire are eager to rebuild
their homes in Talent; and
WHEREAS, the City experienced severe understaffing and a high volume of
reconstruction permit applications in early 2021 that exceeded the city’s capacity; and
WHEREAS, the City’s existing permitting system was paper-based and required onsite permit review; and
WHEREAS, local and regional opportunities for permit review support did not meet the
City’s needs, including intergovernmental agreements, experienced planners to hire as staff or
consultants, and volunteer support; and
WHEREAS, the City of Talent issued a statewide request for permit review support
through the Oregon Emergency Management (OEM) and the University of Oregon; and
WHEREAS, the City of Gold Beach responded to the City of Talent’s request by
assigning their one Planning Technician to support the City of Talent, for two days a week for
two months, to help the Talent catch up on the backlog of permit application; and
WHEREAS, the City of Gold Beach’s support was instrumental as part of the multiple
efforts that enabled the City of Talent to catch up on the backlog of reconstruction permits
submitted by displaced Talent residents seeking to rebuild their homes in Talent.
NOW, THEREFORE, I, Darby Ayers-Flood, on behalf of the City of Talent, do hereby
thank the City of Gold Beach for their assistance in helping our City rebuild and our families
return home. And I urge all Talent residents to join me in this proclamation of thanks.

Mayor Darby Ayers-Flood
June 16, 2021
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6.2

City of Talent
110 East Main Street, P.O. Box 445, Talent, OR 97540
Telephone: (541) 535-1566 Fax: (541) 535-7423

PROCLAMATION
WHEREAS, pollinator species such as thousands of species of bees are essential
partners in producing much of our food supply; and
WHEREAS, pollinator species provide significant environmental benefits that are
necessary for maintaining healthy, diverse urban and suburban ecosystems; and
WHEREAS, pollination plays a vital role for the trees and plants of our community,
enhancing our quality of life, and creating recreational and economic development opportunities;
and
WHEREAS, for decades the City of Talent has managed urban landscapes and public
lands that include many municipal parks and greenways, as well as wildlife habitats; and
WHEREAS, the City of Talent provides recommendations to developers and residents
regarding landscaping to promote wise conservation stewardship, including the protection of
pollinators and maintenance of their habitats in urban and suburban environments.
NOW, THEREFORE, I, Darby Ayers-Flood, on behalf of the City of Talent, do hereby
proclaim the week of June 21st to the 27th, 2021 as our city’s observance of

National Pollinator Week.
And, the City of Talent, as an affiliate of Bee City USA®, urges all residents to recognize this
observance.

Mayor Darby Ayers-Flood
June 16, 2021
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7.1

City Council Agenda Report
Meeting Date:
June 16, 2021
Department:
Finance
Staff Recommendation: Approval

Staff Contact:
Kurt Sexton
E-Mail:
ksexton@cityoftalent.org
Estimated Time: 15 mins.

ISSUE BEFORE THE COUNCIL
Adoption of the City’s Fiscal Year (FY) 2021-2022 Budget.
BACKGROUND
Oregon State law requires public jurisdictions to adopt an annual budget by June 30th of each year.
The basic steps in adopting an annual budget includes:
1) City staff prepares and presents a proposed budget,
2) City’s Budget Committee reviews/amends and approves the annual budget (a Budget
Committee consists of the City Council and an equal number of city residents), and
3) City Council reviews/amends and adopts the annual budget.
On May 5, 2021, staff presented a proposed FY 2021-2022 Budget to the City’s Budget Committee.
The City’s Talent Budget Committee met on May 19, 2021, and May 26, 2021, to conduct a public
hearing and deliberate on the proposed budget. On May 26, 2021, the Budget Committee
unanimously:
•
•
•

Certified the City was eligible to receive State shared revenue,
Approved the FY 2021-2022 tax rates at $3.2316 per $1,000 of assessed value for the
permanent rate tax levy (noting that it was the same rate as the previous year), and
Approved the City’s FY 2021-2022 Annual Budget.

Since approval of the FY 2021-2022 Budget by the City’s Budget Committee, the City has received an
offer of a grant for $210,000 from the State of Oregon for 2020 Wildfire Relief (Item 10.1 on this
meeting agenda).
The attached Budget document incorporates requests made by Council, including a citywide
organizational chart. Staff will provide responses to questions received from Councilors in advance of
the meeting.
To complete the annual budget process, the City Council is required to conduct a public hearing on
the matter and take the following actions:
1) Certify City is eligible to receive State Shared Revenue funds (i.e. City provides at least four
of six specified services),
2) Elect to receive State Shared Revenue,
3) Categorize city property taxes,
4) Impose city property taxes and establish rates (Budget Committee approved at same rate as
last year),
5) Make appropriations (identify how budgeted funds will be spent), and
6) Adopt the FY 2021-2022 Budget.
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The City of Talent has traditionally combined some of these actions. The proposed motions combine
the actions related to State Shared Revenue, establishing city property taxes, and the budget
appropriations with its adoption.
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
The subject matter of all three Motions, as provided or amended, is necessary to address to complete
the annual budget adoption process.
•

I Move to Adopt Resolution No. 2021-029-R to certify the City of Talent is eligible to receive
State Shared Revenue funds and elect to have the City receive State Shared Revenue funds
for Fiscal Year 2021-2022.

•

I Move to Adopt Resolution No. 2021-030-R to categorize the City of Talent Property Taxes,
impose City of Talent Property Taxes, and establish the City’s Property Tax rates for Fiscal
Year 2021-2022.

•

I Move to Adopt Resolution No. 2021-031-R, to make budget appropriations and adopt the City
of Talent Fiscal Year 2021-2022 Annual Budget.

ATTACHMENTS
• Approved Budget Document
• Resolution No. 2021-029-R
• Resolution No. 2021-030-R
• Resolution No. 2021-031-R
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7.1b
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BUDGET MESSAGE
This past year was a year like no other in the history of the City of Talent. In addition to
a global pandemic that has endangered health and weakened the economy, the City
faced a devasting wildfire that destroyed a third of our homes and businesses. The City
cannot fully express the full measure of our gratitude to the heroic efforts of city staff,
residents, and community partners who evacuated residents.
A community is made up of more than just structures, it is also made of the people who
call it home. The City has been working to create opportunities to bring families home
by facilitating the establishment of temporary emergency housing as well as permanent
affordable housing and a sense of community. To quote the hand-painted signs seen
around the City since the fire: Talent Strong.
As the saying goes, a city’s budget is not simply a balance sheet of anticipated revenue
and expenditures, but a statement of the city’s values. How do you choose to invest the
city’s limited public resources is a demonstration of what the city values.
With the loss of so many buildings, which provides a revenue source through property
taxes, the City has taken a cautious approach to allocating the City’s limited resources
while pursuing other aggressively pursue grant funding for wildfire recovery and
resiliency building.
This budget addresses the basic health and safety needs of our residents in addition to
continuing the recovery process of rebuilding our homes, economy, and community.
This budget contains items specific to wildfire recovery, public safety, community
engagement, sustainability, and staff development. In addition, this budget continues to
meet the City’s obligation to pay our debts; specifically, the general obligation for the
Police Department building renovation that began in 2007 will be paid off in Jan 2022.
While the City is facing reduced revenues due to the impact of the fire, this Budget
preserves the majority of the beginning fund balances for the coming fiscal year, which
is an important goal given that the City is anticipated to face financially challenging
times in the next few years. This budget includes transfers into the Capital Improvement
Projects Fund of over $780,000 to address fire safety and resiliency measures.
Staff has been activity seeking grant funding for wildfire recovery and resiliency building
work. Over $2 million in state and federal grants and reimbursements are included in
this budget and at least an additional $1.3 million is anticipated through a federal
allocation. It is important to understand that such funding requires specialized tracking
and reporting requirements, and that one-time funding involves a very different
approach than ongoing funding streams. Numerous pre-grant applications, or Letters of
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Intent (LOIs), have been submitted, which will require additional grant writing for LOIs
that receive an invitation to submit a full grant.
It is very important to note that grants are given for specific purposes and are not
discretionary. That is, grants do not mean there is simply more money to spend – if the
City does not spend the money for the stated purpose, or does not adequately track and
document how the money is spent, then the City may have to give the money back.
Recovering from the 2020 Almeda fire will be a long-term endeavor and the full financial
impact of the fire is still being understood. A clear picture of the City’s anticipated
revenues are also in flux, given that the Oregon Legislature is still in session, their
decisions may impact available resources, and the City has numerous pending grant
applications. Given the multiple unknowns at this time, Council and Talent residents
should anticipate a supplemental budget request being submitted by staff midway
through this next budget year.
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BUDGET PROCESS
BUDGET PREPARATION
The preparation of a budget is a lengthy process that provides the opportunity to
reassess the City’s plans and overall goals and the means to accomplish them. It is
through this effort that the budget becomes the one of the most important policy
documents that the City produces each year.
The preparation of the budget generally begins once the City Council goal setting has
been completed. Preliminary projections of City reserves and revenues and the
potential for future expenditures are assessed. The department heads are asked to
estimate their expenditures for the remainder of the current year and submit their
departmental budgets for the coming year to the City Manager and Finance Director.
The City Manager and Finance Director meet with the Department Heads to review their
proposals and then prepare a budget that balances the needs of the departments with
the available and anticipated revenues. Capital improvement projects are funded to the
extent feasible within the fund balances, with emphasis on setting aside funds each
year to maintain an orderly system of infrastructure maintenance and upgrades.
BUDGET ADOPTION
The Budget Committee, composed of six appointed residents and the six City Councilors,
meets publicly to review the budget document as proposed by the Budget Officer.
Notification of Budget Committee meetings is made pursuant to Oregon Local Budget
Law, and at least one public hearing is held to obtain public comment. The Budget
Committee reviews the proposed budget, deliberates on its contents, and then approves
the final budget for consideration by the City Council.
The budget as approved by the Budget Committee is then published according to state
law, and the full document is made available for public inspection. Prior to June 30, a
noticed public hearing is held before the City Council to consider the proposed budget as
approved by the Budget Committee. The City Council can make changes to the Budget
and then formally adopts the budget by passage of a resolution. The City must transmit
the adopted budget as well as the resolutions establishing any tax levies and state
revenue sharing to the appropriate government bodies.
The adopted Budget must be submitted to the State of Oregon by June 30th each year.
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BUDGET AMENDMENTS
It sometimes is necessary to make changes to the adopted budget. There are two
methods by which Oregon State Budget Law allows the City's budget to be amended
should this become necessary.
The first method is to transfer budgeted amounts within a fund. This involves transfers
between major categories within a department, or between departments within a fund.
Transfers do not result in overall budget appropriation increases and are usually initiated
by the City Manager upon a request from a Department Head. The second method results
in a change in the total budget appropriation. The City Council may authorize
supplemental appropriations during the year by adopting a supplemental budget.
Examples of changes that would require the supplemental budget process are as follows:
•
•
•

The re-appropriation of monies from one fund to another.
The appropriation of unanticipated grant funds or other unanticipated
revenue sources.
The appropriation of proceeds from the sale of property, which necessitates
the immediate purchase, construction, or acquisition of different facilities.

The supplemental budget process requires a noticed public hearing prior to approval by
the City Council if any one fund changes by more than 10%.
BUDGET BASIS
The City’s budgetary basis of accounting is the same basis of accounting used to prepare
financial statements in conformity with generally accepted accounting principles, with the
exception of depreciation expense.
The City of Talent prepares the budget using the cash basis of accounting for
Governmental Funds and Enterprise Funds. All adjustments will be made as of June 30th
of the fiscal year. Under this accounting method, revenues are recognized in the period
in which they are actually received. Expenditures are recognized in the period when they
are paid.
The budget is adopted by major categories so that legal appropriation controls will be at
the summary levels in categories rather than on individual line items. This allows some
flexibility in the use of various line items within a major category while at the same time
maintaining an appropriate control of expenditures.
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HOW TO USE THE BUDGET
The budget document serves two distinct purposes. One is to present the City Council
and the public with a clear picture of the services, and cost of the services, that the city
provides. The other is to provide city management with a financial and operating plan that
conforms to the city's accounting system and informs its spending for the coming year.
When the city experiences a major disruption, such as the Almeda Fire, major changes
may need to be made to the budget. Given the fire’s impact on revenue and the city’s
grant applications for fire recovery funding will not be fully known until late 2021, the City
is expected to have to undergo a mid-year Budget Adjustment in late 2021 or early 2022.
This year’s budget document contains the following sections:
The Budget Message provides an overview of the key financial issues facing the city and
highlights proposed changes to the budget from previous years.
The Schedules and Summaries provide the operating and financial plan.
The General Fund contains General Fund revenue and expenditure summaries. It also
provides detailed revenue and expenditure information, and department descriptions for
all departments within the General Fund.
The Special Revenue Funds provides revenue and expenditure summaries for all
Special Revenue Funds. It also provides detailed revenue and expenditure information
and department descriptions for all departments within each Special Revenue Fund.
The Debt Service Funds contains information on the resources accumulated for the
payment of long-term debt.
The Enterprise Fund contains revenue and expenditure summaries for the City’s
Enterprise Fund. Only the Water Utility Fund qualifies for designation as an Enterprise
Fund.
The Capital Improvement Fund includes all projects in the city’s Five-Year Capital
Improvements Fund (CIP) that have been proposed for expenditures in the coming fiscal
year. This fund contains the five categories of General, Streets, Parks, Storm Drain and
Water, and within these categories specific projects will be identified. This fund also
includes Equipment Reserves for the Police Department under the General Fund program
and an Equipment Reserve under each of the Street and Water Department programs.
Monies transferred into the Capital Improvement Fund will remain for specified purposes
until that project has been implemented or the City determines to reallocate those funds
for a different project within that program area, and those funds do not revert back to the
ending fund balance at the end of the fiscal year, as do all other unexpended funds.
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GOVERNMENTAL FUNDS
General Fund: The General Fund is the city's general operating fund, and supports the
administration, finance, community development, and public safety functions of the city.
Principal sources of revenue for the general fund include license and permit fees,
franchise fees, fines and forfeitures, intergovernmental revenue, investment income and
property taxes and other taxes.
Administration & Finance, which includes the City Manager’s Office and Finance
Department, is funded from property tax, franchise fees, intergovernmental
revenues and, in the short term, various wildfire recovery grants. Major expenses
are for personnel, contracted services, utilities, insurance, taxes, and facilities
upkeep. The short- and long-term maintenance of City Hall, the Town Hall,
Community Center, and the property at 105 N. Market Street are included under
administration, as well as long-term maintenance for the Depot Building. Rental
income does not fully cover short-term maintenance costs and taxes for the leased
properties, and long-term maintenance remains largely unfunded in the Capital
Improvements Plan.
Records & Public Information costs are funded by property tax revenues and, in
the short term, various wildfire recovery grants. Major expenses for this department
are personnel-related. In addition to public records, this depart helps leverage
community volunteers.
Community Development receives funding from licenses, permits, fees,
intergovernmental revenues, other sources and, in the short term, various wildfire
recovery grants. Major expenses are for personnel, contracted services and
overhead. In addition to community planning, the accounting for the building
inspection program, municipal code enforcement program and storm water and
floodplain management programs are included within this department. The City
contracts with Jackson County to provide Building Code review and building
inspection services.
Public Safety / Police costs are funded by property tax revenues, a dedicated
public safety surcharge, fines and forfeitures, intergovernmental and
miscellaneous revenues. Major expenses for this department are personnelrelated. The other large expense for public safety is the contract with Emergency
Communications of Southern Oregon (ECSO) for providing 24-hour dispatch
services.
Special Revenue Funds: Special Revenue Funds contain the proceeds of specific
revenue sources that are legally restricted to expenditures for specified purposes.
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Parks Fund pays for park maintenance and related activities. The Park Utility Fee,
adopted by ordinance in 2005, became effective in 2007 and was increased in late 2017.
It is proposed for an increase under the draft Parks Master Plan.
A portion of the City’s share of the State of Oregon’s gas tax revenues is also included in
this fund. This revenue is restricted to bicycle path and sidewalk maintenance and
improvements. The Parks Fund also receives funding from the local marijuana tax and
from the local transient room tax.
Streets Fund is funded by the State of Oregon's special gas tax revenues and from
transportation and storm drain utility fees. This revenue is restricted to expenditures for
street-related maintenance and repair, including sidewalks and storm drains. Funding
from special assessments, intergovernmental and miscellaneous revenues also support
street-related activities.
System Development Charge Funds: The city maintains System Development Charge
(SDC) funds for Parks, Streets, Water and Stormwater. These funds were established in
accordance with state law to hold funds that are designated to finance the construction,
extension or enlargement of various city-owned facilities. When specific projects within
each fund have been identified and approved, funds are then transferred to the Capital
Improvement Fund for the specified purposes.
Debt Service Funds: These funds account for the accumulation of resources for the
payment of general long-term debt principal and interest. The principal sources of
revenues for this fund are property taxes, assessments, and earnings on investments.
The General Obligation Debt Service Fund was established to account for bonds
and interest payments paid for through general fund revenues. The Police Station
Renovation Project bond payments are accounted for in this fund.
PROPRIETARY FUNDS
Enterprise Fund: An enterprise fund accounts for the operations of the city that are
financed and operated with the intent that the costs (expenses, including depreciation) of
providing goods or services to the general public on a continuing basis will be financed
or recovered primarily through user charges. The Water Utility Fund is the city’s only
enterprise fund.
The Water Utility Fund accounts for all activities related to operating the water
system of the city. Revenue is derived from charges for services to water users
and investment earnings.
The Water Fund also accounts for debt service issues that include the 2013
LOCAP Bond will mature to pay for the original construction of the infrastructure to
support the TAP water line that provides water from the Medford Water
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Commission to the cities of Talent, Phoenix and Ashland. That bond matures in
2036. In addition, a 30-year loan from the Oregon Economic Development
Department was secured to finance improvements to the City water system related
to the TAP project. That loan matures in 2031.
FUND SUMMARIES
Included in this section are several different summary charts that will provide an overview
of information contained in other sections of the Budget Report.
Summary of Revenue and Expenditures – These summary pages indicate the totals of
all the City Funds and reflect the total anticipated revenue and expenditures less Interfund
Transfers for the fiscal year. These reports can provide the best source of information as
to the total that the City expects to receive from various income sources (e.g., taxes, fines,
assessments) and the totals in expenditures (e.g., personnel services, materials and
services, and capital outlay).
Fund Balance Trends – This report provides a history of the beginning fund balances
since fiscal year 2014-15. This is relevant information as the City is dependent on these
fund balance carryovers to begin the next fiscal year. The source of the fund balance is
the net of revenues from expenditures at the end of the prior year.
Interfund Transfers for All Funds and By Fund – This report provides a summary of
the total of transfers from each fund and indicates where the money is coming from and
going to. The journal transfer of these funds takes place during the fiscal year and is
completed by the Finance Director by June 30th of each year. Exceptions may occur
where there are insufficient funds to make such a transfer or it is determined that the
transfer is no longer needed.
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COMMUNITY
DEVELOPMENT
Comm. Devel. Director
PT Wildfire Recov. Coord.
Planning Technician
Comm. Devel. Assistants
PT Sustainability Coord./
Code Enforcement
(Also IGAs & consultants)
- Development Services
- Long Range & Resiliency
Planning & Recovery
- Transportation Planning
- Floodplain Management
- Energy Management
- GIS Services & Research
- Permitting
- Building Services
- Code Enforcement
- Sustainability
- Customer Service

RECORDS & PUBLIC
INFORMATION
Recorder/Comm.
Engagement Dir.
Events/Vol. Coord.
Comm. Outreach/
Recovery Liaison
- Legal Documents
- Records
Management
- Council Meeting
Prep & Ops
- Public Information
& Affairs
- Website
- Social Media
- Language
Accessibility
- Resident
Engagement
- Volunteer
Engagement
- Customer Service

CITY MANAGER
- City-wide Administration

MAYOR &
COUNCIL

ADMINISTRATION /
FINANCE
Finance Director
Assistant Finance Dir.
Grants Administrator
Utility Billing Clerk
Receptionist
Part Time Assistant
(Also consultants)
- Accounting
- Budgeting
- Procurement
- Records Management
- Grant Administration
- Human Resources
- Utility Billing
- Front Counter
Customer Engagement
- Customer Service

Wildfire
Recovery Advisor
(proposed)

PUBLIC SAFETY & POLICE
Police Chief
Police Corporal
Sworn Officers
School Resource Officer
Records Clerks
(Also IGA)
- Administration
- Field Operations / Patrol
- Investigations
- Records Services
- Management Services
- Reserve Coordination
- Emergency Coordination
- School Resource
- Customer Service

COMMISSIONS
- Parks & Recreation Commission
- Planning Commission & Advisory Board
- Traffic Safety & Transportation Commission
- Economic Development Commission

TALENT RESIDENTS

CITY OF TALENT
Organizational Chart – July 2021

WATER
- Administration
- Distribution
- System
Maintenance
- Capital
Construction
- Customer
Service

STREET AND
STORM DRAIN
- Administration
- Maintenance
- Rehabilitation
- Capital
Construction
- Customer
Service

PUBLIC WORKS
Public Works Director
Maintenance Specialist 2
Maintenance Specialists 1
Public Works Clerk

COMMITTEES
- Architectural Review Committee
- Budget Committee
- Together for Talent Committee
- Harvest Festival Committee
- Urban Forestry Committee
- Talent Public Arts Committee

PARKS
- Administration
- Maintenance
- Capital
Construction
- Customer
Service
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GENERAL FUND
The General Fund includes all Administration & Finance, Records & Public Information,
Community Development, Public Safety / Police, Public Works, Mayor and City Council,
as well as Committees and Commissions. The maintenance of the City Hall, Town Hall,
Community Center, Historical Society and the Depot buildings are included as well. The
Community Development Department includes the Community Development Director
and staff as well as the building inspection program, municipal code enforcement, and
storm water and management. The City contracts with Jackson County to provide
Building Code and Fire Code review as well as building inspection services. The City
contracts with the City of Medford for flood plain review. And the City contracts with the
City of Ashland for patrol, detective, and supervision support for the Police Department.
The city’s wildfire recovery efforts are integral to all city departments and incorporated
into the work of all city staff in one form or another.
Revenues – In the current fiscal year, the City has seen a slight uptick in developmentrelated revenues, but future revenues will continue to be restricted due to a lack of
buildable land as well as economic uncertainty. As a result of the Almeda Fire on
September 8, 2020 the city lost 30% of its homes which may result in a reduction of
property taxes in the coming fiscal year. Dedicated Public Safety Surcharge, established
in FY2008-09, no longer provides an adequate source of funding for the Police
Department. When the fund was established, a provision was included in the ordinance
for the City Council to review the adequacy of for the Public Safety Surcharge on a
biennial basis, but this has not occurred. The City Manager’s Office had planned to bring
a review to Council this Spring, but those plans were put on hold due to the economic
disruption of the Covid-19 pandemic and further delayed by the Almeda Fire.
The major sources of revenue within the General Fund are the beginning fund balance,
property taxes, franchise fees, building fees and state shared revenue. Franchise fees
are an assessment on utilities that sell their services within the City limits. The fee is a
calculated percentage of revenue agreed upon by the City and the utility. As the utility
rates increase, the fees collected on behalf of the City go up as well. Franchise fees come
from Avista, Spectrum/Charter, Pacific Power, Recology and the City’s Water Utility.
All traffic citations are issued into the Jackson County Justice Court. The City has seen a
decrease in fine revenue along with an offsetting decrease in court associated
expenditures after outsourcing all fine collection and court duties to Jackson County.
Expenditures – Administration & Finance – The expenditures listed under
Administration include both the costs related to the respective city departments – namely
the City Manager’s office, Finance Department and grant administration, City Hall
operations, and Council expenses – as well as the costs for city facilities located in the
vicinity of City Hall. These include the Town Hall, Community Center, Depot Building, and
the property that houses the Historical Society (105 Market Street). An initial assessment
of city properties was conducted in early 2020 to begin the cue up a future Council
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discussion on policies for city owned properties. Expenses associated with city properties
include energy, water, sewer, and maintenance costs.
Expenditures – Records & Public Information – Maintenance of city recorders, the
staffing support for public meetings and town hall, maintenance of the city’s website and
other public engagement efforts, and making information available in English and Spanish
are all part of this department, as well as support in coordinating city volunteers and
events. Personnel include the City Recorder and Community Engagement Director,
Events/Volunteer Coordinator, and Outreach/Recovery Liaisons.
Expenditures - Community Development – The City’s Community Development
Department helps guide the physical growth, wildfire recovery, community resiliency, and
economic growth. This department works to ensure that buildings are safe and
developments improve the city environment and promote economic vitality.
The Community Development Department provides planning, long and short-range
planning, code enforcement and conservation services. The City contracts with other
jurisdictions and organizations for building permit review and inspection services for
construction activities, floodplain review, and for Geographic Information Systems (GIS)
mapping and data analysis through intergovernmental agreements (IGAs). Code
compliance receives and processes code compliance issues and the Conservation
Division provides energy and conservation program coordination. Together these
divisions provide administrative support for the City Council and City Commissions and
Committees including Planning Commission, Architectural Review Committee, and the
Urban Forestry Committee.
Community Development employees included the
Community Development Director, Wildfire Recovery Coordinator, Planning Technician,
Community Development Assistants, and a Sustainability/Code Enforcement Officer.
The two largest expenses in the Community Development Department are personnel and
the administration of the City’s Building Inspection Program. The City’s Building
Inspection Program is bifurcated, with actual inspection services provided by Jackson
County through an intergovernmental agreement, and all clerical responsibilities are
handled by Community Development staff.
Expenditures – Public Safety / Police Department – The Police Department continues
to represent a significant portion of General Fund expenditures in the proposed budget,
specifically due to high personnel and equipment costs. The Police Department provides
the residents of Talent with police patrol and detective services, either directly or through
an intergovernmental agreement. Due to the challenge of recruiting new officers, the City
recently entered into an Intergovernmental Agreement with the City of Ashland for
additional police patrol services, enabling the City to return to 24/7 coverage. During
2020, the department handled over 6,000 calls for service, which is down from the 9,081
calls for service in 2019. Staff attributes this drop in calls to the Almeda Fire, COVID-19,
and staffing.
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7.1c
RESOLUTION NO. 2021-029-R
RESOLUTION CERTIFYING CITY’S ELIGIBILITY TO RECEIVE, STATE SHARED REVENUES.
BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF TALENT, OREGON
WHEREAS, ORS 221.760 provides as follows:
Section 1. The officer responsible for disbursing funds to cities under ORS 323.455, 366.785 to 366.820
and 471.805 shall, in the case of a city located within a county having more than 100,000 inhabitants
according to the most recent federal decennial census, disburse such funds only if the city provides four
or more of the following services:
(1)
(2)
(3)
(4)
(5)
(6)
(7)
and

Police protection
Fire protection
Street construction, maintenance, and lighting
Sanitary sewer
Storm sewers
Planning, zoning, and subdivision control
One or more utility services

WHEREAS, city officials recognize the desirability of assisting the state officer responsible for determining
the eligibility of cities to receive such funds in accordance with ORS 221.760, now, therefore,
BE IT RESOLVED that the City of Talent hereby certifies that it provides the following four or more
municipal services enumerated in Section 1, ORS 221.760 during the fiscal year 2021-22:
(1)
(2)
(3)
(4)
(5)

Police protection
Street construction, maintenance, and lighting
Storm sewers
Planning, zoning, and subdivision control, and
Water Utility distribution.

RESOLUTION ELECTING TO RECEIVE STATE SHARED REVENUES
BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF TALENT, OREGON.
WHEREAS, State Revenue Sharing Law ORS 221.770 requires cities to pass a resolution each year
stating that they elect to receive State Revenues in order to receive such revenues; and
WHEREAS, THE City held a public meeting on June 16, 2021 before the City Council after adequate
notice, at which citizens had the opportunity to provide comment on the use of State Shared Revenue
monies.
BE IT RESOLVED that the City of Talent hereby elects to receive State Shared Revenues for the fiscal
year 2021-2022.
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Duly enacted by the City Council in open session on June 16, 2021, by the following vote:
AYES:

NAYS:

ABSTAIN:

Attest:

Hector Flores, Custodian of City Records
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ABSENT:

7.1d

RESOLUTION NO. 2021-030-R
RESOLUTION CATEGORIZING THE TAX
BE IT RESOLVED that the taxes imposed are hereby categorized for purposes of
Article XI section 11b as:
General Government Limitation
$3.2316/$1,000

Permanent Rate Tax

General Obligation Bond Debt Service

Excluded from Limitation
$94,936

RESOLUTION IMPOSING THE TAX
BE IT RESOLVED that the following ad valorem property taxes are hereby imposed
for tax year 2021-22 upon the assessed value of all taxable property within the district:
(1) at the rate of $3.2316 per $1000 of assessed value for permanent rate tax
(2) in the amount of $94,936 for debt service for general obligation bonds
(3) which is unchanged from the previous fiscal year
The above resolution statements were approved and declared adopted on this 16 day of
June 2021.

___________________________________________
Hector Flores, Custodian of City Records
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7.1e

RESOLUTION NO. 2021-031-R
RESOLUTION MAKING APPROPRIATIONS
BE IT RESOLVED that the amounts for the fiscal year beginning July 1, 2021, and for
the purposes shown below are hereby appropriated as follows:
General Fund
Administration
Community Development
Police Department
Debt Service
Transfers
Contingency
Total Appropriation
Unappropriated
Fund Total

$

$
$
$

861,450
1,126,057
1,660,950
317,590
3,966,047
1,177,453
5,143,500

Park Fund
Park
Transfers
Contingency
Total Appropriation
Unappropriated
Fund Total

$

$
$
$

232,270
45,000
50,000
327,270
138,530
465,800

$

610,950
42,500
250,000
903,450
363,750
1,267,200

Street Fund
Street
Debt Service
Transfers
Contingency
Total Appropriation
Unappropriated
Fund Total
Water Utility Fund
Water Utility
Debt Service
Transfers
Contingency
Total Appropriation
Unappropriated
Fund Total

$

$
$
$

1,186,400
305,227
246,000
150,000
1,887,627
701,373
2,589,000
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Systems Development Charges Fund
Transfers
Total Appropriation
Reserve
Fund Total

448,200
448,200
974,200
1,422,400

Capital Improvement Projects Fund
Capital Outlay
Total Appropriation
Reserve
Fund Total

$
$
$

General Obligation Debt Service Fund
Police Department Building Renovation
Debt Service
$
Total Appropriation
$
Summary
Total Appropriations, All Funds
$
Total Unappropriated & Reserve Amounts, All Funds
Total Adopted Budget
$

3,707,300
3,707,300
3,707,300

107,942
107,942

11,347,836
3,355,306
14,703,142

RESOLUTION ADOPTING THE BUDGET
BE IT RESOLVED that the City Council of the City of Talent hereby adopts the budget
for fiscal year 2021-22 in the sum of $14,703,142. This budget is now on file at City Hall, 110
E. Main Street, Talent, Oregon.
The above resolution statements were approved and declared adopted on this 16th day of
June, 2021, by the following vote:
AYES:

NAYS:

ABSTAIN:

ABSENT:

Attest:

___________________________________________
Hector Flores, Custodian of City Records
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8.0

Consent Calendar Items
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8.1

City Council Agenda Report
Meeting Date:
June 16, 2021
Department:
Finance
Staff Recommendation: Approval

Staff Contact:
Kurt Sexton
E-Mail:
ksexton@cityoftalent.org
Estimated Time:

ISSUE BEFORE THE COUNCIL
Review of monthly Check Report
BACKGROUND
The Finance Department produces a monthly check report to provide information to the community on
monthly City expenditures.
RELATED COUNCIL POLICIES
POTENTIAL MOTIONS
I Move approval of the City’s expenditures for May 2021.
ATTACHMENTS
City’s Monthly Check Report, for 05/01/2021 through 05/30/2021
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Check Report

By Check Number

City of Talent, OR

Date Range: 05/01/2021 - 05/31/2021

Vendor Number
Vendor Name
Bank Code: AP-AP - POOL
AFLAC001
AFLAC
**Void**
NATIO004
NATIONWIDE RETIREMENT SOLUTION
STAND001
STANDARD INSURANCE CO
VANTA001
VANTAGEPOINT TRANSFER AGENTS 306560
ORSAV001
VOYA-STATE OF OREGON PLAN
AVIST001
AVISTA UTILITIES
CITYO018
CITY OF ASHLAND
DEVOR001
DEVORE ELECTRIC AND CONSTRUCTION
FERGU001
FERGUSON WATERWORKS INC.
HDFOW001
HD FOWLER COMPANY INC.
HOMED001
HOME DEPOT CREDIT SERVICES
VOSJA001
JASON VOS HOMES
LESSC002
LES SCHWAB INC.
LOCKW001
LOCKWOODS AUTOMOTIVE
DEBENL001
LOIS A. DE BENEDETTI
METRO001
METRO PRESORT INC.
NEILS001
NEILSON RESEARCH CORP.
PHOEN003
PHOENIX AUTO PARTS
PILOT001
PILOT ROCK EXCAVATION INC.
PLANT001
PLANT OREGON
RECOL001
RECOLOGY ASHLAND SANITARY SERVICE INC.
RHENG001
RH2 ENGINEERING INC.
ROGUZ001
ROGUE SHRED LLC
WOLFS001
SCOTT WOLF
TEKMA001
TEKMANAGEMENT, INC.
DOOLI001
THOMAS DOOLITTLE
TYREE001
TYREE OIL, INC
USBAN004
US BANK (CREDIT CARD)
VERIZ001
VERIZON WIRELESS
HRAVE001
HRA VEBA TRUST
NATIO004
NATIONWIDE RETIREMENT SOLUTION
TEAMS001
TEAMSTERS LOCAL 223
VANTA001
VANTAGEPOINT TRANSFER AGENTS 306560
ORSAV001
VOYA-STATE OF OREGON PLAN
ARAMA001
ARAMARK UNIFORM & CAREER APPAREL GRO
TASER001
AXON ENTERPRISE, INC.
COTAL001
CITY OF TALENT PETTY CASH
CODEP001
CODE PUBLISHING COMPANY
FEDEX001
FEDEX
HUNTE001
HUNTER COMMUNICATIONS INC
JCROA001
JACKSON COUNTY ROADS
LOCKW001
LOCKWOODS AUTOMOTIVE
DEBENL001
LOIS A. DE BENEDETTI
MAGN001
MAGNOLIA FINE HOMES
METRO001
METRO PRESORT INC.
BATEM001
MICHAEL BATES
NEILS001
NEILSON RESEARCH CORP.
OFFID001
OFFICE DEPOT INC.
PACIF001
PACIFIC POWER
PACIF008
PACIFIC POWER
RHCON001
RH2 CONTROLS LLC
RICOH001
RICOH USA INC.
SNEAK001
SNEAK PREVIEW NEWS & REVIEW LLC

Payment Date

Payment Type

05/03/2021
05/03/2021
05/03/2021
05/03/2021
05/03/2021
05/03/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/06/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021

Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular

6/11/2021 10:44:41 AM

Discount Amount Payment Amount Number
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

424.26
0
32.31
933
612.5
1075
993.66
3420
217.2
3993.23
166.6
450.31
2625.88
191.84
113.85
3843.75
844.95
280
214.98
52975.5
4082.56
333.04
3396.34
39.15
8199.21
276.06
400
262.63
1399.46
479.01
1155
32.31
833
612.5
1075
160.68
4944
140
107.5
22.21
1569.25
1871.69
515.67
5100
58156.34
25
350
427.5
299.97
5919.01
1641
1567.1
689.12
123

15670
15671
15672
15673
15674
15675
15676
15677
15678
15679
15680
15681
15682
15683
15684
15685
15686
15687
15688
15689
15690
15691
15692
15693
15694
15695
15696
15697
15698
15699
15700
15701
15702
15703
15704
15715
15716
15717
15718
15719
15720
15721
15722
15723
15724
15725
15726
15727
15728
15729
15730
15731
15732
15733
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Check Report
Vendor Number
TEKMA001
TENAN001
USBAN001
WILSO001
FORDC001
AFLAC001
NATIO004
STAND001
VANTA001
ORSAV001
ALLIN001
ALLME001
ARAMA001
AVIST001
CHART001
CRATE001
DMVSE001
METHJ001
JCROA001
JOHNS001
WHITK003
WIENK001
LANTE001
LEAGU001
LESSC002
LOCGO001
LOCKW001
DEBENL001
CORDM001
METRO001
OFFID001
ORSEC001
PACIF001
PAULY001
PEARC001
PHOEN003
PILOT001
PITNE001
RECOL001
RICOH001
ROSEB001
ROSEB001
ZIMMS001
STANL001
STATO001
TEKMA001
KEENT001
TYREE001
USBAN004
VERIZ001
OTEAM001
OTEAM001
ORPUB003
UNITE002
ORREV002
OTEAM001
ORPUB003
UNITE002

Date Range: 05/01/2021 - 05/31/2021
Vendor Name
TEKMANAGEMENT, INC.
TENANTDATA
US BANK CORP TRUST SERVICES
WILSON & ASSOCIATES CONSULTING, LLC
FORD CREDIT MUNICIPAL FINANCE
AFLAC
**Void**
NATIONWIDE RETIREMENT SOLUTION
STANDARD INSURANCE CO
VANTAGEPOINT TRANSFER AGENTS 306560
VOYA-STATE OF OREGON PLAN
ALL IN ONE RENTAL
ALL MECHANICAL PLUMBING SOLUTIONS, INC
ARAMARK UNIFORM & CAREER APPAREL GRO
AVISTA UTILITIES
CHARTER COMMUNICATIONS
CRATER CHAIN SAW COMPANY
DRIVER AND MOTOR VEHICLE SERVICES
JACK METHOT
JACKSON COUNTY ROADS
JOHNSON CONTROLS
KATHLEEN WHITT
KIMBERLEE WIENKE
LAN TEL SERVICES INC
LEAGUE OF OREGON CITIES
LES SCHWAB INC.
LOCAL GOVERNMENT LAW GROUP
LOCKWOODS AUTOMOTIVE
LOIS A. DE BENEDETTI
MARTIN AND KARLEE CORDER
METRO PRESORT INC.
OFFICE DEPOT INC.
OREGON SECRETARY OF STATE
PACIFIC POWER
PAULY ROGERS & CO. PROF.CORP.
PEARCE LAW LLC
PHOENIX AUTO PARTS
PILOT ROCK EXCAVATION INC.
PITNEY BOWES - LEASE
RECOLOGY ASHLAND SANITARY SERVICE INC.
RICOH USA INC.
ROSEBUD MEDIA, LLC
ROSEBUD MEDIA, LLC
SHERYL ZIMMERER
STANLEY CONVERGENT SECURITY SOLUTIONS
STATE OF OREGON - CORPORATION DIVISIONTEKMANAGEMENT, INC.
TIMOTHY KEENAN
TYREE OIL, INC
US BANK (CREDIT CARD)
**Void**
VERIZON WIRELESS
OREGON TEAMSTERS EMPLOYERS TRUST
OREGON TEAMSTERS EMPLOYERS TRUST
OREGON PUBLIC EMPLOYEES RETIREMENT SYS
UNITED STATES TREASURY PR TAX EFT
OREGON DEPARTMENT OF REVENUE
OREGON TEAMSTERS EMPLOYERS TRUST
OREGON PUBLIC EMPLOYEES RETIREMENT SYS
UNITED STATES TREASURY PR TAX EFT

Payment Date
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/25/2021
05/27/2021
05/27/2021
05/27/2021
05/27/2021
05/27/2021
05/27/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/28/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/14/2021
05/28/2021
05/28/2021
05/28/2021

Payment Type
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Regular
Bank Draft
Bank Draft
Bank Draft
Bank Draft
Bank Draft
Bank Draft
Bank Draft
Bank Draft

6/11/2021 10:44:41 AM

Discount Amount Payment Amount Number
0
6295.1 15734
0
20 15735
0
2441.25 15736
0
2947.5 15737
0
15000 15738
0
424.26 15739
0
0 15740
0
32.31 15741
0
1025.4 15742
0
612.5 15743
0
1350 15744
0
184 15745
0
1122.5 15746
0
442.56 15747
0
396.31 15748
0
94.98 15749
0
103.9 15750
0
45 15751
0
100 15752
0
404.51 15753
0
300 15754
0
2050.65 15755
0
1667.02 15756
0
456.25 15757
0
25 15758
0
2203.54 15759
0
9332 15760
0
383.49 15761
0
3750 15762
0
3950.04 15763
0
858.86 15764
0
496.07 15765
0
300 15766
0
6494.25 15767
0
9865 15768
0
1200 15769
0
206.11 15770
0
107887.5 15771
0
206.55 15772
0
846.19 15773
0
11.25 15774
0
102.62 15775
0
279.24 15776
0
2435.27 15777
0
206.07 15778
0
40 15779
0
463.7 15780
0
3188.67 15781
0
436.71 15782
0
1548.34 15783
0
0 15784
0
720.27 15785
0
878.37 DFT0001439
0
34904.22 DFT0001440
0
12755.87 DFT0001441
0
16090.48 DFT0001442
0
5358.23 DFT0001443
0
878.37 DFT0001449
0
12675.81 DFT0001450
0
16170.7 DFT0001451
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Check Report
Vendor Number
ORREV002

Date Range: 05/01/2021 - 05/31/2021
Vendor Name
OREGON DEPARTMENT OF REVENUE

Payment Type
Regular Checks
Manual Checks
Voided Checks
Bank Drafts
EFT's

Payment Date
05/28/2021

Payment Type
Bank Draft

Bank Code AP Summary
Payment
Payable
Count
Count
191
103
0
0
0
3
9
9
0
0
200

115

6/11/2021 10:44:41 AM

Discount Amount Payment Amount Number
0
5348.25 DFT0001452

Discount
0.00
0.00
0.00
0.00
0.00

Payment
374,565.87
0.00
0.00
105,060.30
0.00

0.00

479,626.17
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Check Report

Date Range: 05/01/2021 - 05/31/2021

All Bank Codes Check Summary
Payment Type

Payable
Count

Payment
Count

Discount

Payment

Regular Checks

191

103

0.00

374,565.87

Manual Checks

0

0

0.00

0.00

Voided Checks

0

3

0.00

0.00

Bank Drafts

9

9

0.00

105,060.30

EFT's

0

0

0.00

0.00

200

115

0.00

479,626.17

Fund Summary
Fund

Name

Period

Amount

99

POOLED CASH FUND

5/2021

479626.17
479626.17

6/11/2021 10:44:41 AM
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8.2
TALENT CITY COUNCIL
REGULAR MEETING MINUTES
HELD VIA ZOOM
June 2nd, 6:45 PM

Study Session, Regular Council & TURA meetings are digitally recorded and will be available
on the City website: www.cityoftalent.org.
1. Call to Order/Roll Call at 6:47 p.m. (00:10:04):
Members Present:

Members Absent:

Mayor Ayers-Flood
Councilor Clark
Councilor Ponomareff
Councilor Volkart
Councilor Pastizzo
Councilor Byers
Councilor Paré-Miller
Also Present:
Jamie McLeod-Skinner, Interim City Manager
Hector Flores, Interim City Recorder
Jennifer Snook, Police Chief
Bret Marshall, Public Works Director
Kurt Sexton, Finance Director
Kristen Maze, (incoming Community Development Director
Dick Converse, (out going) Community Development Director
A quorum was present.
2. Meeting Accessibility (00:10:30):
2.1

Opportunity to Interpret Meeting into Spanish

None Requested
3. Additions/Corrections to Agenda (00:11:10):
Elevate Item 12 (Interim City Manager & Department Reports) to before Item 8 (Public Hearing)
Elevate Item 10 (Unfinished Business) to before Item 9 (Consent Calendar)
Add “11.1 Additional documentation from Budget Meeting”
Motion (00:17:32): Councilor Volkart moved to reorder the agenda with Item 8 being City Manager &
Department Reports, Item 9 being Public Hearings, Item 10 being Unfinished Business and Item 11
being with Consent Calendar, Item 12 being New Business and 12.1 being Request for Supplemental
Budget Documentation and Items 13, 14 and 15 elevated one number.
Councilor Ponomareff seconded motion.
Discussion: Interim City Manager requested that the reorder maintain the existing numbering for
continuity with the agenda. Mayor requested consent of Councilors regarding the request. No
objections were noted.
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Staff understood the intent to be: Reorder the agenda with Item 12 (City Manager & Department
Reports) prior to Item 8 (Public Hearings), Item 10 (Unfinished Business) to before Item 9 (Consent
Calendar) and add Item 12.1 “Request for Supplemental Budget Documentation.”
Vote: 6 AYES (Councilors Clark, Ponomareff, Volkart, Pastizzo, Byers and Paré-Miller), 0 NAYS.
Motions carries.
4. Committee Member Appointments (00:21:41):
4.1

Appointment of Talent Public Arts Committee Member

Appointment of Donna Ruiz as alternate member to Talent Public Arts Committee.
Motion (00:23:05): Councilor Clark moved to affirm the Mayor’s appointment of Donna Ruiz as an
alternate member to the City of Talent Public Arts Committee. Councilor Byers seconded motion.
Discussion: None
Vote: 6 AYES (Councilors Clark, Ponomareff, Volkart, Pastizzo, Byers and Paré-Miller), 0 NAYS.
Motions carries.
5. Community Announcements (00:24:20):
5.1

Grant Opportunities for Talent Business & Non-Profits through TalentGrants.com

Interim City Manager explained that grants were available on TalentGrants.com for COVID impacted
businesses and non-profit located in the City of Talent. Deadline is June 11th, 2021. The Mail
Tribune would be doing a story on this as well.
5.2

Deadlines for Property Owners to Request Free Debris Removal from the Oregon
Department of Transportation for Damage Caused by the Almeda Fire.

Interim City Manager explained that Oregon Department of Transportation (ODOT) is removing debris
for free of charge. Property owners who are interested need to submit a Right of Entry (ROE) by
June 7, 2021.
The Talent Urban Forestry Committee - Councilor Clark announced that the Urban Forestry
Committee planted 7 new trees with the financial support of Pacific Power. Trees are located on E.
Main and Seiber Streets.
6. Speakers Heard on Non-Agenda Items (00:28:22):
Mary Wightman had requested to speak via e-mail about the Citizen Alert System, however she was
not present to speak.
Add “10.3 Additional documentation from Budget Meeting”.
Item 12 taken out of order as Presenters for Item 7 were not available at this time.
12. City Manager & Department Reports (00:30:00):
12.1

Interim City Manager

Interim City Manager explained that the budget hearing is scheduled for June 16th instead of June 2nd
due to noticing requirements.
Interim City Manager thanked the City of Gold Beach for providing City of Talent with a planning
technician to assist during these critical times. Anthony Vieira was a great addition to our team.
FEMA’s Temporary Emergency Housing project completion event will take place on June 18th, 2021,
at the Totem Pole Mobile Park Site from 9:00 am to 11:30 am.
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It was noted by Interim City Manager Jackson County had completed their After-Action Report for the
Almeda Fire and city staff are working on the City’s emergency response assessment.
The City has been providing notice on the city’s weed abatement Ordinance, including posting on the
City website, in the Mail Tribune, in the Flash, and in city water bills. The City will be enforcing these
codes to mitigate possible hazards from occurring.
The Interim City Manager thanks the outgoing Interim Community Development Director, who
thanked the City for an opportunity to help during the time of need.
Councilor Volkart asked the Outgoing Interim Community Development Director if he foresees any
hurdles with the Fire Chief on re-establishing the community at the Talent Mobile Estates Outgoing
Interim Community Development Director stated that there will be less than 100 units that were there
before the fire. They have also added a new fire hydrant. Property owner has been working hand in
hand with the Fire Chief. Looks like he has addressed all the concerns of the Public Works and the
Fire Chief in regard with emergency access to the mobile park.
Mayor asked about state support on the housing analysis process and whether it will replace our
previous HNA. Interim City Manager stated that there were some grants that ran through the end of
this fiscal year to start-up planning and there are more upcoming deadlines that are coming-up for
other grants. Elizabeth Decker will be coming back to address Council and to kick off this process.
Mayor asked for clarification regarding expanding contract for Wilson. Interim City Manager informed
Council that Wilson Associates was still in initial scope of work and main goal was to have them help
staff for FEMA Reimbursement. Wilson Associates has also been stepping-up and working closely
with City Finance Director and Public Works Director to help them identify what to ask for and how to
present the information to FEMA to maximize those resources.
Councilor Volkart asked about a geotechnical report from FEMA on the Suncrest site. Interim City
Manager responded that FEMA has not yet shared their report and that it was not fully completed.
Councilor Volkart had questions for the City Manager regarding the presentation on housing at the
May 26th Special Council meeting.
12.2

Police Department

Chief of Police added to her staff report that two officers attend the May Talent’s Artisan Market and
distributed information on the Emergency Alert System/The Citizen Alert System and Evacuation
Check List.
Councilor Ponomareff asked Chief of Police if there was a recording on the panel that the Chief of
Police recently attended at SOU. The Chief of Police was unsure if the event was recorded but she
stated that she could put Councilor Ponomareff in contact with the facilitator of the event.
12.3

Public Works

Public Works Director made comments regarding the Water Quality Report and the fire affected
streetlights on Talent Avenue. He also noted that the splash pad and city bathrooms are now open.
Councilor Volkart would like to know where the Wagner Creek Water Tank is suppling water too.
Public Works Director stated that it supplies about 40 users in the Wagner Creek wrap around. It is
connected to the whole system. Councilor also asked the age the tank. Public Works Director stated
that it is from about the 1950’s or 1960’s, and that the tank is evaluated every 5 yrs.
12.4

Community Development

Outgoing Interim Community Development Director gave update on permits with approximately 90%
completed to date.
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Incoming Community Development Director stated that she is very impressed with the staff and their
work ethics and customer service to the community.
12.5

Finance Department

No questions were asked by the Mayor or Councilors.
12.6

City Recorder & Community Engagement Director

City Recorder & Community Engagement Director providing an update on upgrade to the City
website, including the selection of Municode as the new vendor.
7. Public Presentations (01:39:02)
7.1

Proposed 3D Housing Options – Presentation by Barry & Kathryn Thalden

7.2

Proposed Outdoor Music & Movies Festivals – Presentation by Dan Hauser, Camelot Theatre

Dan Hauser did not attend. The Interim City Manager noted that he has asked to speak regarding
having movies on the side of the Camelot Theater.
8. Public Hearings (02:11:05):
None
10. Unfinished Business (02:11:15):
10.1

Next Steps on Update for Title 17 (Subdivisions) & Title 18 (Zoning) of Talent Municipal Code

Consultant Elizabeth Decker provided information on proposed Municipal Code updates.
Motion to Extend Meeting
Motion (02:43:58): Councilor Volkart moved to extend the meeting to 10:00 pm. Councilor
Ponomareff seconded motion.
Discussion: None
Vote: 6 AYES (Councilors Clark, Ponomareff, Volkart, Pastizzo, Byers and Paré-Miller), 0 NAYS.
Motions carries.
10.2

Update on Candidates Search for City Manager

The Rogue Valley Council of Governments (RVCOG) Executive Director discussed the process.
Councilor Ponomareff said the Sub-Committee were recommending the applicant pool for City
Manager be reduced to three candidates and that they be interviewed on June 15, 2021.
Motion (02:58:25): Councilor Clark moved to approve the recommendation of the Hiring SubCommittee to elevate the three candidates to second round interviews. Councilor Volkart seconded
motion.
Discussion: None
Vote: 6 AYES (Councilors Clark, Ponomareff, Volkart, Pastizzo, Byers and Paré-Miller), 0 NAYS.
Motions carries.
The Mayor and several Councilors had recently discussed the breadth of the City Manager position
since the Almeda Fire. The discussion led to the idea of opening a position for a Fire Recovery
Director that could work in tandem with the new City Manager, addressing strategic planning around
recovery. With permission from the Counsel, they are asking to seek the help of Rogue Valley City of
Government (RVCOG) and the City Attorney of creating this new position.

Page 105 of 168

Motion (03:04:24): Councilor Volkart moved to authorize the Council President and the Mayor to
work with our HR Consultant and our City Attorney to draft a position for a Fire Recovery Director.
Councilor Ponomareff seconded motion.
Discussion: None
Vote: 6 AYES (Councilors Clark, Ponomareff, Volkart, Pastizzo, Byers and Paré-Miller), 0 NAYS.
Motions carries.
10.3

Update on City of Talent Evacuation Zones

Chief of Police Snook and Councilor Pastizzo show the new zoning for the evacuation plan for the
City of Talent.
10.4

Scheduling Council Goal Setting Session

Interim City Manager started to provide a staff report but was stopped by Councilor Volkart.
Motion (03:24:45): Councilor Volkart moved to continue the Scheduling Council Goal Setting
Session until the arrival of the new City Manager. Councilor Ponomareff seconded motion.
Discussion: Councilor Ponomareff ensued conversation regarding Interim City Manager work.
Vote: 6 AYES (Councilors Clark, Ponomareff, Volkart, Pastizzo, Byers and Paré-Miller), 0 NAYS.
Motions carries.
9. Consent Calendar (03:26:29):
9.1

Approval of City Council Minutes May 19th, 2021

9.2

Acknowledgement of Budget Committee Minutes, May 5th, 2021

9.3

Acknowledgement of Budget Committee Minutes, May 19th, 2021

9.4

Acknowledgement of Budget Committee Minutes, May 26th, 2021

9.5

Acknowledgement of Talent Public Arts Committee Minutes, April 6th, 2021

9.6

Acknowledgement of Talent Public Arts Committee Minutes, April 15th, 2021

Motion (03:27:00): Councilor Ponomareff moved to approve the Consent Calendar. Councilor Clark
seconded motion.
Discussion: None
Vote: 6 AYES (Councilors Clark, Ponomareff, Volkart, Pastizzo, Byers and Paré-Miller), 0 NAYS.
Motions carries.
11. New Business (03:27:35):
11.1

Request for Additional Supporting Documentation for Budget

Councilor Ponomareff suggested that they email the Finance Director and let him know what
information will be needed and that the community is requesting from the Councilor’s.
Councilor Ponomareff requested that the position for Director of the Fire Recovery be put on as a line
item on the next agenda.
12. Commission / Committee Reports (00:00:00):
13. Other Business / Future Agenda Items (00:00:00):
14. Adjournment (10:15) pm (03:37:35)
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Respectfully submitted by:

_____________________________________
Hector Flores, Interim City Recorder

Attest:

_____________________________________
Darby Ayers-Flood, Mayor

Note: These minutes and the entire agenda packet, including staff reports, referenced documents, resolutions and ordinances are
posted on the City of Talent website (www.cityoftalent.org) after each meeting. The minutes are not a verbatim record: the narrative
has been condensed and paraphrased to reflect the discussions and decisions made.
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8.3

City Council Agenda Report
Meeting Date:
June 16, 2021
Staff Contact:
Jamie McLeod-Skinner
Department:
Interim City Manager E-Mail:
Jamie@cityoftalent.org
Staff Recommendation: Informational
Estimated Time:

ISSUE BEFORE THE COUNCIL
Informational item on emergency contracting
BACKGROUND
At the June 2, 2021, Council meeting. Staff was requested to provide information on emergency
contracting procedures.
Attorneys with the Local Government Law Group PC, the firm that serves as the City of Talent’s
Attorney, occasionally distribute articles on general topics of interest to the public. The attached
information was written by an attorney with the Local Government Law Group PC in May 2020. This
article was shared with the City by the City’s Attorney as general information.
ATTACHMENTS
Emergency Contracting – When and How
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8.3b
Emergency Contracting – When and How
By Ross M. Williamson
Local Government Law Group PC
Given all the recent emergency measures enacted by government entities, this seems like a
great time to explore the contours of “emergency” contracting under Oregon’s public contracting
regulations. In this article, I discuss when an emergency is an “emergency” for public
contracting purposes and how to use the emergency contracting provisions properly.
Oregon’s public contracting regulations allows all manner of contracts to use the simplified
emergency procurement procedures if a true emergency exists. An emergency can provide the
justification for the purchases of goods, services, consulting services, or construction services.
I will start off with the basic notion that a state of emergency (whether declared at a national,
state, or local level) does not itself open the door for districts to use the emergency contracting
provisions under Oregon’s public contracting regulations. Instead, the applicable contracting
regulations require an individualized determination that links the emergency situation to the
particular contract.
The first step is to determine whether there is a true “emergency” under the regulations. An
emergency is an “emergency” for public contracting purposes when the district is confronted
with circumstances that: “(A) Could not have been reasonably foreseen; (B) Create a substantial
risk of loss, damage or interruption of services or a substantial threat to property, public health,
welfare or safety; and (C) Require prompt execution of a contract to remedy the condition.”
(ORS 279A.010(f).)
Each of these three elements must be present. While the COVID-19 health emergency
certainly created opportunities for certain emergency contracts, due to the third element, not
every contract during the health emergency would qualify for emergency treatment. For
example, there were likely situations early in the health emergency when a district could justify
the purchase of PPE under an emergency contract. Under the right circumstances, such a
contract could be seen to remedy an immediate need for additional inventory for use by our first
responders. But the same could not be said for other purchases, such as the purchase of a
new copy machine.
Once it is determined that a true “emergency” exists as defined above, the law still requires
districts to follow certain procedures. The district should follow these steps to enter into an
emergency contract:
1) The district must document the nature of the emergency and justify that the emergency is a
true “emergency.”
2) The district must document the method that will be used for the selection of the particular
contractor or vendor. For this step, the district should explain why the selection method is
justified under the circumstances and why a more thorough solicitation is not possible given
the emergency situation. The intent here is that the district should provide a level of
competition that is reasonable and appropriate under the circumstances.
3) The district should set a solicitation time period that the contracting agency determines to be
reasonable under the emergency circumstances and may issue written or oral requests for
offers or make direct appointments without competition in cases of extreme necessity.
4) The documentation created for the emergency procurement should be maintained in district
files. If requested, it must be made available for public inspection.
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In addition to adhering to the procedures above, the following are some additional points to
keep in mind as you head down the path of an emergency contract:
•

•
•
•

The scope of the contract must be limited to work that is necessary and appropriate to
remedy the conditions creating the emergency. Likewise, be very careful when considering
any contract amendments, as amendments must also be tied to the original justifications for
the emergency contract.
There is no requirement to issue a notice of intent to award the emergency contract.
With emergency contracts for construction services, the usual requirement for performance
and payment bonds can be excused. However, I caution districts to think carefully about
this issue and only excuse the bond requirements if necessary.
An emergency declaration does not negate the public works bond requirement if the
contract is for a public works project.

Perhaps the most important note for the emergency contract process is that a lack of planning
or the potential loss of funds at the end of a fiscal year does not constitute an emergency
condition. In other words, a district cannot create its own emergency through poor planning for
upcoming deadlines.
While emergency situations can ease certain public contracting requirements and allow a district
to act quickly to obtain goods and services, there are still legal processes that need to be
addressed. The above provides the basics for navigating the emergency contracting processes.
But, as is often the case, it is best to work with your legal counsel as these circumstances arise
to make sure every obligation is covered.
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9.1

City Council Agenda Report
Meeting Date:
June 16, 2021
Department:
Administration
Staff Recommendation: Approval

Staff Contact:
Jamie McLeod-Skinner
E-Mail:
Jamie@cityoftalent.org
Estimated Time: 10 minutes

ISSUE BEFORE THE COUNCIL
Renewal of contract for City’s General Unit
BACKGROUND
Government employee groups can be divided into those represented by a bargaining group or union
and those not recognized by the bargaining group, which typically includes senior management. The
City of Talent has two bargaining groups, one for the Police Department staff (Police Unit) and one for
the rest of staff (General Unit). The bargaining groups negotiate employee contracts, which may cover
one or multiple years.
The contracts for Talent’s Police and General Units are set to expire on June 30, 2021. Negotiations
have been underway. The city employee groups are represented by the Teamsters Local 223. The
City is being represented by the Local Government Law Group in the negotiation process.
Negotiations during a time of many unknowns, such as those created by the Almeda fire, is an
challenging task.
The City’s representative and the General Unit’s representative have reached an agreement for a oneyear contract from July 1, 2021, through June 30, 2022.
RELATED COUNCIL POLICIES
POTENTIAL MOTIONS
I Move that the Council approve the negotiated contract between the City of Talent and Teamsters
Local 223, as provided in the Council packet, for the City’s General Unit for the period of July 1, 2021,
through June 30, 2022.
ATTACHMENTS
• Agreement Between the City of Talent (for the City’s General Unit) and Teamsters Local 223
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9.1b

AGREEMENT
BETWEEN
THE CITY OF TALENT
(For the City’s General Unit)
AND
TEAMSTERS LOCAL #223

July 1, 2021 through June 30, 2022
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AGREEMENT AND PURPOSE
The parties to this Agreement are the City of Talent, Oregon, hereinafter referred to as the “City”
and the Teamsters Local Union No. 223, International Brotherhood of Teamsters of Portland,
Oregon, hereinafter called the “Union” made and entered into for the purpose of fixing the wage
scale, schedule of hours and conditions of employment affecting members of the bargaining unit.
The purpose of this Agreement is to set forth the full and complete agreement between the parties
on matters relating to employment relations.

ARTICLE 1 - RECOGNITION
Section 1.1 Bargaining Unit Positions. The City of Talent recognizes the Union as the sole
and exclusive bargaining agent for the bargaining unit as recognized by the State of Oregon, with
respect to wages, hours, and other conditions of employment for full-time employees and part-time
employees, excluding sworn police officers, regularly scheduled to work more than 25 hours per
week. All reference to employees in this Agreement shall be construed to mean regular employees
and not temporary (working 90 days or less per calendar year), seasonal (those working between
April 1st and October 1st) or part-time (those working 25 hours or less per week) employees. All
currently covered classifications are listed in Appendix “A” of this Agreement.
Section 1.2 Part-Tim Benefit Accruals. All benefits earned under this Agreement shall be
accrued pro rata by part-time employees based upon regularly assigned hours of work. If a parttime employee works irregular hours of work, the percentage of benefit earned will be computed
based on the hours worked in the preceding four months.

ARTICLE 2 - UNION ACTIVITY
Section 2.1 Check-Off. Employees in the bargaining unit who are members of the Union,
or who have applied for membership, shall sign and deliver to the Union, which shall forward to the
City, an original assignment authorizing deductions of membership dues and initiation fees in the
Union. Such authorization shall continue in effect from year to year unless revoked or changed by
written notice to the Union in the manner provided by the terms of the dues authorization
agreement. Pursuant to each authorization, the City shall deduct such dues from the first salary
check of said employee each month. The amounts deducted shall be transmitted within ten (10)
calendar days to the Union.
Section 2.2 New Hire Notification. The City will notify the Union of all new hires within 30
days after their having been employed, furnishing the Union with the new employee’s name,
position title, and mailing address.
Section 2.3 Adjustments and Indemnification. The City shall not be held liable for errors
in deductions provided in this article unless the City, upon written notification from the Union, fails
to correct the error within one month. The Union agrees to indemnify, defend, and hold the City
harmless against any claims made or suits brought against the City as a result of this article. The
Union shall provide the City prior written notice of at least one month of any changes in due
amounts.
Section 2.4 Union Activity Restricted to Off-Duty. Except as otherwise provided in this
Agreement, during the employees’ working hours the Union shall not engage in solicitation for
membership in the Union, the collection of fees or dues for the Union, or carry on other business
activities of the Union; provided that this provision shall not prohibit conversations concerning
negotiation matters which do not interfere with the work and duties of any employee.
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Section 2.5 Non-Interference. The parties recognize that the law prohibits discrimination,
interference, restraint or coercion by the City or any City representative against any employee
because of Union membership or because of any employee’s activity in any official capacity relating
to the administration of this contract on behalf of the Union.
Section 2.6 Equal Application of Agreement. This Agreement applies equally to all
members of the bargaining unit. The Union and the City share responsibility for upholding the
provision of the Agreement. All references to employees in this Agreement designate both sexes,
and whenever the male gender is used it shall be construed to include male and female employees.

ARTICLE 3 - MANAGEMENT RIGHTS
The Union recognizes the prerogative of the City to operate and manage its affairs in all
respects and without limitation in accordance with its responsibilities and that the powers or
authority which the City has, except to the extent expressly abridged, limited or modified by this
Agreement. The City retains and possesses the sole and exclusive right to operate the City, and
that all management rights repose in it, but such rights must be exercised consistently with other
provisions of this contract.
Without limitation, but by way of illustration, the exclusive rights and functions of the City
shall include the following:
To direct and supervise all operations, functions, and policies of the department in which
the employees in the bargaining unit are employed.
To manage an direct the work force, including but not limited to, the right to determine the
methods, processes and manner of performing work; the right to hire, promote, and retain
employees; the right to determine schedules or work and vacations; the right to purchase,
dispose of and assign equipment and supplies.
To determine the need for a reduction or an increase in the work force. To establish, revise
and implement standards for hiring, classifications, promotions, quality of work, safety,
materials, and equipment.
To implement new and to revise or discard, wholly or in part, old methods, procedures,
materials, equipment, facilities and standards.
To enforce the City’s rules and regulations, and any operational procedures and guidelines.
To discipline, suspend, demote and discharge non-probationary employees for just cause.
Scheduling of disciplinary days off may be at the convenience of City operations.
To discipline, suspend, and discharge probationary employees for any reason. Employees
who are disciplined, suspended or discharged before completing this probationary period
shall not have access to the grievance procedures of this agreement to protect or challenge
the discipline, suspension or discharge, or the reasons therefore.
To control the City and department budgets.
To take any action necessary in the event of an emergency, notwithstanding any article or
limitation in this Agreement.
-2-
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Notwithstanding the foregoing, the City shall bargain in accordance with the PECBA
concerning any mid-term changes which affect mandatory subjects of bargaining, except that such
process shall be modified as follows.
The parties recognize the City may perceive a need to make operational changes in areas
that are not covered by the above management rights or collective bargaining agreement. In the
event the City desires to make such a change in a mandatory subject of bargaining or an impact,
which constitutes a mandatory subject of bargaining in accordance with Employment Relations
Board (ERB) decisions, the City shall give the Union at least fourteen (14) calendar days written
notice of the desired change. The Union may request bargaining of the issue within fourteen (14)
calendar days of such notice, and the City thereafter will meet with the Union in an effort to resolve
the issue. Issues concerning whether a subject of bargaining must be bargained are not grievable
and shall be decided by the ERB.
Should resolution not be achieved within thirty (30) calendar days following the Union’s
request, the City may implement the change at the expiration of the thirty (30) calendar day
bargaining period, where bargaining was requested by the Union in a timely manner as outlined
above.
ARTICLE 4 - CITY SECURITY
Section 4.1 No Strike. The Union and its members will not initiate, cause, permit, or
participate or join in any strike, work stoppage or slow-down, picketing or any other interruption of
City services during the term of this Agreement. Employees in the bargaining unit while acting in
the course of their employment, will not honor any picket line established by the Union or by any
other labor organization when called upon to cross such a picket line. Any disciplinary action may
be undertaken selectively at the option of the City and shall not preclude or restrict recourse to any
other remedies, including an action for damages which may be available to the City.
Section 4.2 Union Prevention/Deterrence and Discipline. In the event of a strike, work
stoppage, slow-down, picketing, observance of a picket line or other restriction of work in any form
either on the basis of the individual choice or collective employee conduct, the Union will make
every reasonable attempt to secure an immediate and orderly return to work. This obligation and
the obligations set forth above shall not be affected or limited to the subject matter involved in the
dispute giving rise to the work action or by whether such subject matter is or is not subject to the
grievance procedure of the Agreement.
Section 4.3 No Lockout. During the term of this Agreement, the City will not instigate a
lockout over a dispute with the Union so long as there is no breach of Section 4.1 or 4.2.
Section 4.5 Certain Informational Picketing Authorized. This Article shall not be applied
to prohibit informational picketing in non-work areas at City hall premises when engaged by off-duty
employees.
ARTICLE 5 - UNION REPRESENTATION
Section 5.1 Leave for Negotiations. Members of the Union bargaining team shall be
allowed time off with pay for that purpose while at the bargaining table; non-administrative
personnel are subject to being called away from the table to duty on business in the City’s
discretion and such call to duty shall not be considered a callback per Article 8, Section 8.3 or
subject to overtime requirements. The number of team members who may be allowed time off with
pay shall not exceed two (2). The Union will identify these representatives to the City before
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negotiations.
Section 5.2 Workplace Access. The City agrees that the Union representatives accredited
by the Union shall be accorded reasonable access to bargaining unit members for the purpose of
Union business providing that such access does not interfere with performance by City employees
of their duties. Permission of the affected department head(s) must be obtained before engaging
in Union activity on duty.
Section 5.3 Periodic Conferences. The City agrees that the Union will have the right to
confer with the City Manager or any other representatives of the City concerning wages, hours and
other conditions of employment. Such conferences will be set at mutually agreeable times. It is
intended that such conferences will improve the working conditions, public image, morale,
productivity, responsiveness, and effectiveness of the City as a whole. Such conferences shall not
be a substitute for or preclude collective bargaining as provided in ORS 243.650 (4) and ORS
243.698.
Section 5.4 Union Meetings at City Facilities. The City shall allow the Union to use
appropriate City facilities for the purpose of conducting Union meetings when scheduling such
meetings does not interfere with City business.
Section 5.5 Bulletin Board. The City agrees to allow the Union bulletin board space at City
Hall and the Public Works shops for the posting of notices and bulletins relating to the Union. All
items posted will bear the signature of the official of the Union.
Section 5.6 Union Stewards. The Union will be allowed to designate two (2) Union
Stewards.
ARTICLE 6 - WAGES AND SALARIES
Section 6.1 Wages. Wages for employees in the bargaining unit shall be in accordance
with the salary schedule marked Appendix “A” attached hereto and by this reference incorporated
herein.
Section 6.2 Pay Periods. Employees shall be paid twice a month, on the 15th and the last
day of the month. In the event the regular payday falls on a weekend or a recognized holiday,
employees shall be paid on the next regular workday. Employees separating from service with the
City shall receive their final paycheck, including payment for all qualifying accrued leave, on the
next regularly scheduled payday.
Section 6.3 Anniversary Date. Employees who begin work or are promoted to a higher
classification prior to or on the fifteenth (15th ) day of the month shall have an anniversary date of
the first of the month. Employees who begin work or are promoted to a higher classification after
the fifteenth (15th ) day of the month shall have an anniversary date of the first of the following
month.
Section 6.4 Wage Scale Placement. New employees will normally start at Step “A” of the
salary schedule. The City may start a new employee at a higher step if qualifications and
experience justify the extra salary. Employees promoted to a higher classification shall move to
the appropriate step of their new salary schedule that assures a pay increase.
Section 6.5 Step Increases.
A.

A five percent (5%) difference shall be maintained between steps. Negotiated
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percent increases shall be added to the first step for each classification, with higher steps adjusted
based on the first step.
B.
An employee who meets performance standards in all areas shall be granted a step
increase on the anniversary date of hire as defined in Section 6.3, unless the employee has been
promoted. Step increases for an employee who has been promoted will occur on the anniversary
of the promotion.
Section 6.6 Certification and Education Incentive.
A.
In no event will any single employee receive more than an incentive total
of five percent (5%) incentive pay.
B.
A total of two percent (2%) per month incentive will be paid on an employee’s base
wages for a Water Distribution I, Pesticide Sprayer certification or an Associate of Arts degree.
Employees hired after July 1, 2015 will not be eligible for the Water Distribution or Pesticide
Sprayer certification incentive unless the City requires that they be obtained.
C.
A total of a three percent (3%) per month incentive will be paid on an employee’s
base wages for a Water Distribution II or Cross Connection Control Specialist certification held by
the same employee, or a Bachelor of Arts or Science degree, or a Pesticide Sprayer certification
requiring use of a hazmat suit. Employees hired after July 1, 2015 will not be eligible for the Wager
Distribution or Cross Connection Control Specialist certification incentive unless the City requires
that they be obtained.
Section 6.7 New Positions. Proper notice shall be given to the Union when a position not
listed on the salary schedule is established if such classification is assigned to the bargaining unit
represented by the Union. The notice shall include the classification and pay range for such
position. The Union shall be afforded an opportunity to meet with the City and discuss the matter.
The Union will be supplied, upon request, with appropriate classification specifications relating to
the position in question. If the Union does not object to the City’s pay proposal within 14 calendar
days of the notice, the City proposal will be implemented. If the Union does object to the City’s pay
proposal, then the parties may bargain the wage in accordance to law.
Section 6.8 Bilingual Pay. An employee whose proficiency in Spanish is certified by a City
designee as competent shall receive five percent (5%) of base pay.
Section 6.9 Health Reimbursement Arrangement. City shall continue with a health
reimbursement account through Voluntary Employee Beneficial Association, hereinafter referred
to as HRA VEBA, under Section 501(c)(9) of the Internal Revenue code for each employee in the
bargaining unit. The City shall contribute $55.00 per month per employee to the account.
Contributions by the City for part-time employees shall be prorated, based on their assigned work
hours.
Section 6.10 Retention Bonus. Employees shall receive a one-time bonus of $500 after
ten (10) years of continuous employment with the City. Employees shall receive a second bonus
of $1,000 after twenty (20) years of continuous employment with the City. Those employees who
have been continuously employed by the City at least ten, or twenty, years upon execution of this
Agreement shall receive, on the first paycheck in July of 2021, the respective one-time bonus,
unless they have already received same.
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ARTICLE 7 - HOURS OF WORK
Section 7.1 Work Week. The basic workweek shall be Sunday through Saturday and
consist of forty (40) hours per week in a 168-hour period. The regular workweek shall consist of
eight (8) consecutive hours per day for five (5) consecutive days followed by two (2) days off, or
ten (10) consecutive hours per day for four (4) consecutive days followed by three (3) days off.
Days off are defined as the sixty-three (63)-hour period between the time the employee’s
last normal scheduled workday ends and the following first work day begins for employees working
an eight (8)-hour day, and a similar eight-six (86) hour period for employees working a ten (10)hour day.
Section 7.2 Flexible Work Schedule. The Union and the City may, by mutual agreement,
employ any other regular flexible work schedule. Work schedules may be adopted for the entire
City or any other department either temporarily or permanently as required.
Section 7.3 Work Schedule. Each employee shall be scheduled to work on a regular shift,
and each employee shall have regular starting and quitting times within the workday. The workday
is a twenty-four (24) hour period commencing with the first hour of the employee’s work shift.
Employees shall not be scheduled regularly to work more than twelve (12) hours in a twenty-four
(24) hour period except for emergency situations. Except for emergency situations and only for
the duration of the emergency, changes in work schedules shall be posted at least seven (7) days
prior to the effective date of the change, unless the employee agrees.
Section 7.4 Rest Period. A rest period of fifteen (15) minutes shall be permitted for all
employees during each half-shift, which shall be scheduled by the City in accordance with the
operating requirements of each employee’s duties. In the event of a holdover or shift extension,
and an employee required to work a 12-hour shift, the employee shall receive an additional fifteen
(15) minute rest period.
Section 7.5 Meal Period. Employees shall be granted an unpaid meal period of a minimum
of thirty (30) minutes and maximum of sixty (60) minutes during each work shift which may be set
and scheduled by the City. The meal period shall be scheduled at or near the middle of the work
shift.
ARTICLE 8 - OVERTIME
Section 8.1 Overtime. Where overtime is required for the efficient operation of the City,
the following shall apply:
A.
For full-time employees, all work performed in excess of forty (40) hours in a
workweek (as defined in Section 7.1) or in excess of a regularly scheduled shift shall be considered
overtime work. For part-time employees, all work performed in excess of 40 hours in a workweek
shall be considered overtime work.
B.
The City shall be the sole judge as to the necessity in the requirement to work
overtime. The City shall give as much notice as possible of the necessity to work overtime.
C.

Overtime shall be calculated to the next one-fourth (1/4) hour.

Section 8.2 Compensatory Time. Overtime work may be compensated by the
accumulation of compensatory time at the rate of one and one-half times the hours worked to a
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maximum of sixty (60) hours, or by cash payment at the rate of one and one-half times the hourly
rate. The sixty- (60) hour cap shall be implemented at the end of each pay period, and any amount
over the cap shall be automatically paid out on the next payday.
Compensatory time off may be granted at such times and in such time blocks within the
City’s discretion subject to the operating requirements of the City. Denial of compensatory time
off requests is not grievable. The City may purchase the compensatory time balance of any
employee at any time. An employee may sell back comp time to the City by providing a written
request to the Finance Director between November 1 and November 15 in order to be paid in the
mid-December payroll.
Section 8.3 Call Back. Employees called back to work shall receive overtime pay for the
work for which they were called back and, if called back, shall be credited with not less than two
(2) hours time compensated at time and one-half; except that call back on a scheduled day off shall
be credited with at least three (3) hours at time and one-half. This section applies only when call
back results in hours worked which are not annexed consecutively as hold-over or early call-out
to one end or the other of the work shift. If at the end of the shift the employee has departed the
City’s premises for more than one (1) hour before being called back, the same shall not be
considered a hold over time, but shall be compensated as call back under this section.
Section 8.4 Stand-by. Employees required to remain at home subject to call on stand-by
status shall be compensated at the overtime rate for all hours in such status.
Section 8.5 On-Call. Employees placed in an on-call status and asked to remain available
to call on mobile phone in the Ashland/Medford area will be compensated at the rate of five percent
(5%) of the overtime rate. While on-call, employees responding to calls for service that do not
require a physical response to the worksite, except SCADA-generated phone calls, shall be
compensated at their overtime rate in quarter-hour increments, rounded up to the next highest
quarter-hour.
ARTICLE 9 - HOLIDAYS
Section 9.1 Holidays.
A.

The City recognizes the following holidays:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

New Year’s Day (January 1)
Martin Luther King Day (Third Monday in January)
Presidents’ Day (Third Monday in February)
Memorial Day (Last Monday in May)
Independence Day (July 4)
Labor Day (First Monday in September)
Veteran’s Day (November 11)
Thanksgiving Day (Fourth Thursday in November)
Day after Thanksgiving
Christmas Day (December 25)

B.
When a holiday falls on a Sunday, the following Monday shall be deemed to be
the holiday in lieu of the day observed. When a holiday falls on a Saturday, the previous Friday
shall be deemed to be a holiday in lieu of the day observed.
C.
When employees must work a holiday, the employee will receive their normal
wages in addition to time and one half for all hours worked.
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D.
Employees may individually opt, subject to supervisory approval, to work
on a paid holiday and postpone observance of said holiday to a subsequent workday, scheduled
upon mutual agreement. In that event, the employee would not be eligible for the holiday premium
pay mentioned in subsection C of this Section to which they would be otherwise entitled.
Section 9.2
Floating Holidays. Each employee may schedule two (2) floating
holidays per year, which may be taken off, after completing probation, with approval and scheduled
in accordance with this Section. With at least five (5) days advance notice, or less if mutually
agreed, an employee may, upon written request to the Department Head or his/her designee and
subsequent approval, use a floating holiday to take a regularly-scheduled work day off. The
Department Head or his/her designee retains sole discretion, based upon the needs of the
Department, to grant or deny floating holiday requests. Conflicting requests shall be determined
on a first-come, first-served basis, except that seniority shall control conflicting requests whenever
the seniority right is asserted at least sixty (60) days prior to the scheduled floating holiday time-off.

ARTICLE 10 - VACATION
Section 10.1 Accrual. Vacation leave with pay for employees shall on accrue on the
following basis:
A.
Accumulation. Following completion of six (6) calendar month of the probationary
period, the employee shall be credited with hours of vacation earned during such period.
Notwithstanding this subsection, the City may grant partial vacation which otherwise would have
been accrued at that time in order to accommodate an employee’s personal hardship needs.
Thereafter, vacation shall be accumulated at the following rates:
Months of Service
Annual Accumulation
0-24 Months (to 2 years)
80 hours
25-60 Months (2 to 5 years)
96 hours
61-120 Months (5-10 years)
120 hours
121-240 Months (10-20 years) 160 hours
241 + Months (20+ years)
180 hours

Monthly Accumulation
6.67 hours
8.0 hours
10.0 hours
13.33 hours
15.0 hours

B.
Cap on Accruals. No employee may accumulate more than two hundred (200)
hours of vacation time. Amounts in excess of two hundred (200) hours will not be accrued and will
be lost if the employee’s accumulated vacation leave exceeds two hundred (200) hours as of June
30 on any given year. Provided however, that where an employee can demonstrate to the
satisfaction of the City Manager that the employee scheduled at least two weeks priority vacation
under Article 10.2, or has made reasonable efforts to schedule vacation throughout the prior twelve
months in order to manage the vacation balance within the cap, and as a result of operational
need, vacation denial, vacation cancellation or any combination thereof, the employee’s balance
will exceed the cap on July 1, then the employee shall be permitted to carry over the excess
vacation accrual until the excess vacation time is exhausted. In this event the employee and the
City shall cooperate to schedule and take the time off within a reasonable period of time (regarded
as 60-90 days).
Section 10.2 Scheduling. Employees may request vacation times subject to scheduling
required for public service based upon the needs of an efficient City operation. Employees shall
be permitted to request vacation either on a split or entire basis. Vacation shall be selected on the
basis of seniority within departments provided, however, that each employee shall be permitted to
exercise his right of seniority once each calendar year. At that time, the employee may request no
more than four (4) weeks vacation to be taken in not more than two separate vacation periods. The
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City will post vacation sign-up list no later than November 1 of each year that will cover the time
period of December 1 through November 30 of the upcoming months. Once the selection process
has been completed, all other leave requests within a department will be based upon first come,
first served. The City shall respond within three (3) days to vacation leave requests; if a response
is not received, the employee shall inquire of either the department head or the City Manager, and
the City shall respond within forty-eight (48) hours of the inquiry.
Section 10.3 Cash-out upon Separation. A regular employee terminating employment with
the City will be paid on the date of separation any accumulated and unused vacation time. Earned
vacation, which the employee is eligible to take off shall be paid at the employee’s hourly rate at
the date of separation. In the case of death, compensation for accrued vacation leave shall be paid
in the same manner that any salary due to the decedent is paid.

ARTICLE 11 - HEALTH, DENTAL & VISION INSURANCE
Section 11.1 Plans and Premiums. The City shall provide and maintain payment for
employees and their families for coverage under the Teamsters Health and Welfare Plans (OTET).
1.
2.
3.

Medical G/W Plan
Dental D/5
Vision V-4

The City will contribute 95% of the premium for each employee while the employee will
contribute the remaining 5%. The employee’s portion of the premium will be deducted from the
employee’s payroll check.
Section 11.2 Option to Include Non-Bargaining Unit Personnel.
A.
The City may cause employees other than those in the bargaining unit to be
provided with coverage in insurance programs proposed by the Union or its Agent of Record if the
coverage for such additional employees is provided at no cost to the Union or the employees in the
bargaining unit.
B.
In all cases where the City exercises its options to include non-bargaining unit
employees in said aforementioned insurance programs, the coverage extended to non-bargaining
unit individuals shall at least equal the coverage extended to bargaining unit employees.
Section 11.3 Eligibility. An employee as defined in Article 1 - Recognition must be on paid
status at least eighty (80) hours in the qualifying month to be covered by OTET health, dental and
vision insurance the following month. (Examples: An employee begins employment January 10
and is on paid status the required 80 hours in this month. The employee is then covered in the
month of February. An Employee terminates January 25 after being on paid status the required
80 hours. This employee then is covered for the month of February. In both cases, if an employee
is not on paid status the required 80 hours in January, the employee would not be covered in
February). Paid status does not include overtime hours worked or “cash out” of accrued leave.
It is understood that the concept of “cash out” of accrued time (vacation, holiday, compensatory
and sick time) does not constitute hours worked or compensated hours. A cash out is when an
employee receives payment for accrued leave without actually taking the paid time off or upon
termination from employment.

ARTICLE 12 - LIFE, AD&D AND LTD INSURANCE
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Section 12.1 Life Insurance. During the life of this Agreement, the City will provide for the
purchase of a term life insurance benefit policy, and an accidental death and dismemberment
benefit policy equal to $20,000.
Section 12.2 Disability Insurance. During the life of this Agreement, the City shall
purchase a Long Term Disability Insurance policy that provides for 66-2/3% of salary to a $2,000
maximum monthly benefit with a 90-calendar day elimination period.

ARTICLE 13 - LEAVES
Section 13.1 Sick Leave.
A.
Benefits. To reduce the cost of non-occupational illness and disability, employees
shall accrue sick leave at a rate of four hours for each pay period of service. Part-time employees
working more than twenty-five (25) hours per week shall accrue sick leave in proportion to the
amount of hours worked. There shall be a limit of nine hundred and sixty (960) hours that can be
accrued. Eligibility for sick leave shall begin after the first thirty (30) days of employment. Sick
leave shall not accrue during periods of leave without pay. An employee may utilize accrued sick
leave when absent from work by reason of his illness, injury, necessity for medical or dental care,
or exposure to a contagious disease under circumstances by which the health of the employees
with whom associated or members of the public necessarily dealt with would be endangered by the
attendance of the employee. Employees may also utilize sick leave time for illness or injury of a
member of the employee’s immediate family, which requires making arrangements for care or
providing initial attention to the family member. On termination from employment with the City,
one-half of the employee’s unused accrued sick leave will be converted to the Public Employees
Retirement System (PERS) in accordance with PERS rules.
B.
Excess Absenteeism. The parties adopt and hereby incorporate a “High
Absenteeism Program” as set forth in Appendix “C”.
C.
Sick Leave Incentive. A regular full-time employee who has completed a calendar
year commencing January 1, 2010 without using more than two shifts of sick leave shall be
permitted to cash out between eight (8) and forty (40) hours of their accumulated sick leave.
Regular part-time employees working a minimum of twenty (20) hours per week who complete the
twelve (12) month period without using more than two shifts of sick leave shall be permitted to cash
out a pro-rated amount based on their average work week over the previous year. All requests for
payment must be received by the Finance Department no later than January 15th in 2011 and in
each subsequent year, and the payment will be made on the first payday in February.
D.
Notification if Sick. An employee who is ill and unable to report for work shall notify
the immediate supervisor by speaking with the supervisor or leaving a telephone voicemail
message. In the case of continuing illness, the employee shall continue to notify his supervisor of
his inability to work.
E.
A physician’s statement indicating the nature of the illness, that the illness required,
or will continue to require, the employee to be absent from duty, and the estimated duration of the
absence, and/or a physician’s release indicating the employee’s fitness to return to work may be
required by the Department Head for absences of three (3) days or more.
F.
Without regard to the circumstances described in paragraph B above, should the
Department head have reasonable cause to question an employee’s physical or mental fitness for
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the job, he may require the employee to obtain an examination. In this event, such an examination
shall be limited to those areas that affect the employee’s fitness to perform his job assignment.
The City shall pay for the cost of such an examination to the extent it is not reimbursable to the
employee by insurance. In the event the employee chooses to obtain a second examination and
report, it shall be at the expense of the employee.
G.
Proven sick leave abuse shall be cause for immediate disciplinary action, including
possible discharge.
Section 13.2
On-the-Job Injury. An “injury” covered by the Oregon Workers’
Compensation Law, and for purposes of this Agreement , shall be an accidental injury as defined
in ORS 656.001 to 656.794. Recreational or social activities shall not normally be considered
within the course of the employee’s employment unless they are a mandatory function of the City.
In the event an employee sustains a time loss resulting from on-the-job illness or injury,
which qualifies as a valid Workers’ Compensation claim, the City shall compensate the employee
in an amount equivalent to the difference between the employee’s regular straight-time net
earnings and the amount Workers’ Compensation payment for the period covered. The City will
pick up the first (3) three days of time resulting from qualifying on-the-job injury.
Section 13.3 Sick Leave Without Pay. Upon written application of any full-time employee,
sick leave without pay may be granted for the remaining period of disability, once accrued sick
leave and vacation leave with pay has been depleted. In the event that such additional leave
exceeds thirty (30) days, an extension must be requested and approved by the City Council. From
time to time, the Department Head may require that the employee submit a certificate from the
attending physician. In the event a failure or refusal to supply such certificate or if the certificate
does not clearly show sufficient disability to preclude the employee from the performance of his
duties, such sick leave may be canceled and the employee’s services terminated.
Section 13.4 Sick Leave Conversion Upon Retirement. Upon retirement form the
bargaining unit under the Public Employees Retirement System, one half (½) of accrued but
unused sick leave shall be applied pursuant to ORS 237.153(1), Oregon Administrative Rules and
PERS regulations in the computations of such employee’s retirement benefits under PERS.
Section 13.5 Compassionate Leave. Upon notice, in the event of the death in the
immediate family an employee may take up to five (5) days off with pay. Upon notice, if the funeral
is two hundred fifty (250) miles or more from the employee’s residence, an additional two (2) days
shall be granted, and shall be charged against sick leave.
Section 13.6 Immediate Family. Immediate family is defined as mother, father, spouse,
sister, brother, children, father-in-law, mother-in-law, brother-in-law, sister-in-law, stepchildren, and
grrandparents. The Department Head may grant compassionate leave under exceptional
circumstances for relationships other than those set forth herein.
Section 13.7 Military Leave. Military and Peace Corps leave shall be granted in accordance
with Oregon Revised Statutes.
Section 13.8 Court Leave with Pay. Employees called to jury duty, or subpoenaed as a
witness, shall not suffer any loss of regular City compensation during such absence, however, they
shall be required to transfer any compensation received for the performance of such duty, while
on paid leave, to the City. No private, personal, civil or criminal case of the employee shall be
covered by this court leave provision.
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Section 13.9 Leave Without Pay. A non-probationary employee may be granted leave of
absence without pay up to one (1) year in the City’s sole discretion. Requests for such approval
must be in writing, and must establish reasonable justification for approval by the City Council. No
vacation, sick leave, retirement, or other benefits (except COBRA rights) will be continued or
accrued during periods of leave without pay.
Employees who are requested by an appropriate agency to participate in a search and
rescue operation are eligible for leave without pay for a period not to exceed five (5) regular work
days, for such operation (incident), provided the employee fully complies with ORS 652.250
Section 13.10 Failure to Return From Leave. Any employee who has been granted a leave
of absence and who, for any reason, fails to return to work at the expiration of the leave of
absence, shall be considered as having resigned his position with the City, and his position shall
thereupon be declared vacated, unless the employee, prior to the expiration of his leave, has
furnished evidence that he is unable to return to work by reason of sickness, physical disability, or
other legitimate reasons beyond his control.
Section 13.11 Absence Without Leave. An absence of any employee from duty, including
any absence for a single day or part of a day, that is not authorized by a specific grant or leave of
absence under the provisions of this Agreement, shall be deemed to be an absence without leave.
Any such absence shall be without pay and may be subject to disciplinary action.
Section 13.12 Return From Leave. An employee granted a leave, paid or otherwise, must
notify the City of the intended return date at the beginning of the leave.
Employees who are granted a leave as a result of disability shall keep the City advised of
any changes in anticipated return dates. Employees returning from disability leave after shift
schedules are established shall be placed on a shift schedule most appropriate for the operating
needs of the City for no longer than thirty (30) days.
Section 13.13 Federal Family Medical Leave Act, Oregon Family Leave Act. The City shall
grant family and medical leave in accordance with Federal and Oregon law and City policy.
Article 13 combines benefits required by the Family Medical Leave Act and state law.
Where allowed by state or federal law, all leaves will run concurrently. Where the law allows, all
approved leave, whether paid or unpaid, will be counted against an employee’s annual family
medical leave entitlement under this Agreement and the law. This means that leave for a nonindustrial injury or illness sick leave for a serious health condition, leave as a reasonable
accommodation or a qualified individual with a disability, federal family medical leave, state family,
parental or pregnancy leave may all run concurrently where allowed by law and be counted against
the employee’s annual family leave entitlement.
Medical certification may be required from the treating physician of a family member to
substantiate leave taken. The City may require a second or third medical opinion. If the leave is
taken to care for a child requiring home care, physician verification may be, but ordinarily will not
be required, unless the leave extends beyond three (3) consecutive work days. In addition, a
fitness-for-duty certification may be required before an employee returns to work following leave
for the employee’s own serious health condition.
This section applies to FMLA/OFLA leave, regardless of whether charged to earned leave,
vacation under Article 10, compensatory time, sick leave, or leave without pay.

-12-

Page 128 of 168

Section 13.14 Donated Sick Leave. The City will adopt and implement a Sick Leave
Donation Program by January 1, 2022. Qualifying employees will be permitted to participate.

ARTICLE 14 - GRIEVANCE PROCEDURE
Section 14.1 Grievance Definition. A grievance shall mean a claim by an employee that
there has been a violation of a specific provision of this contract. For the purposes of this
procedure “immediate supervisor” is an employee who is not a member of the bargaining unit and
who has direct administrative or supervisory responsibilities over the grievant. “Days” as used in
this procedure shall be calendar days. Upon the filing of a grievance by an employee, it is
recognized by the parties that, notwithstanding anything to the contrary that may be provided in the
following steps of the grievance procedure, the Union shall have exclusive responsibility for such
grievance as the exclusive representative of the employees in the bargaining unit. Nothing in this
Agreement shall be construed to limit the right of the Union to dismiss a grievance or to decline to
proceed to the next step, including arbitration, which it considered in good faith to be lacking in
merit.
Step I Immediate Supervisor. The grievant shall discuss the grievance first with the
immediate supervisor with the objective of informally resolving the grievance. Discussion shall
occur within fifteen (15) days after the grievant becomes aware of the grievance or reasonably
should have been aware of the grievance. Within ten (10) days after the initial discussion with the
immediate supervisor, if the grievance has not been resolved informally, the Union shall file a
grievance in writing, citing the provision of the contract that has been violated, the facts giving rise
to the grievance, and the remedy desired, with the immediate supervisor. The supervisor shall
consider the grievance and render a written decision within ten (10) days after receiving the written
grievance.
Step II City Manager. Within ten (10) days from the receipt of the supervisor’s written
decision at Step I, if the grievant is not satisfied with the disposition of the grievance at Step I, the
Union shall file a written grievance with the City Manager. The City Manager shall hear the appeal
and render a written decision within ten (10) days after receiving the grievance.
Step III Arbitration.
(a)

If the Union is not satisfied with the disposition of the grievance at Step II, it shall,
within ten (10) days after the receipt of the written disposition, file a notice of intent
with the City to appeal the grievance to arbitration.

(b)

Within ten (10) days after such notice of intent, the City and the Union unless they
can mutually agree to an arbitrator, shall request a list of seven (7) Oregon and
Washington arbitrators from the State Conciliation Service. The Union will strike the
first name from the list, and the parties will strike alternately thereafter. The
remaining name shall be the arbitrator. The parties may by mutual agreement
request a new panel.

(c)

The findings of the arbitrator shall be limited to the specific terms of this
Agreement, and the arbitrator shall have no authority to amend, modify, alter, or add
to or subtract from this Agreement.

(d)

The decision and award of the arbitrator shall be final and binding on the parties.

Section 14.2 Time Limits. All parties subject to these procedures shall be bound by the
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time limits contained herein. If either party fails to follow such limits, the following shall result:
(a)

If the grievant fails to respond in a timely fashion, the grievance shall be deemed
waived.

(b)

If the party being grieved against fails to respond in a timely fashion, the grievance
shall proceed to the next step.

Section 14.3 Expenses. Each party shall be responsible for paying the expenses involved
in presenting its case. If either party desires a verbatim recording of the arbitration proceedings,
it may cause such a recording to be made, provided it pays for the record. If the other party
desires a copy, both parties shall jointly share the cost of the transcript and all copies. The parties
will share equally the cost of the arbitration.

ARTICLE 15 - CLOTHING AND PROTECTIVE EQUIPMENT
Section 15.1 Required Uniforms. If an employee is required to wear a uniform,
protective clothing or protective equipment as a condition of employment, the City shall provide the
required uniform and equipment items and repair or replace them as the City determines
necessary. The employee shall wear such clothing or protective equipment at times and in a
manner required by the City. No employee shall wear or use any such clothing or protective
equipment provided by the City except on the job. Request for repair or replacement of required
attire or protective equipment shall be made in advance of purchase in accordance with such
policies and procedures as the City may establish. This section does not apply to footwear.
Section 15.2 Cleaning and Maintenance. The City will provide for the cleaning of
uniforms issued to an employee by arranging for a pickup and delivery service at the point of
employment. The cost of such cleaning for uniforms issued to the Public Works employees shall
be paid by the City.
Section 15.3 Boot/Shoe Allowance Utility workers are required to wear City-approved
boots or a particular type of shoe as a condition of employment. The City will help defray the cost
to the employee of purchase, maintenance, or replacement of boots/footwear used exclusively at
work through a yearly allowance of $250 per employee, which shall be included in the first
paycheck in July.
ARTICLE 16 - MILEAGE/PER DIEM
Section 16.1 Mileage. The City will reimburse employees at the current allowable Internal
Revenue Service (IRS) rate whenever they are directed and authorized to use their personal
vehicle for approved City business.
Section 16.2 Per Diem. The City will schedule appropriate lodging for an employee when
required in conjunction with approved overnight travel, and shall reimburse meal expenses incurred
during such travel in an amount not to exceed the current allowable IRS rate per day, under the IRS
accountable plan. When reimbursement entitlement is for fewer than three meals on a calendar
day, on the overnight travel, the City shall reimburse up to $9.00 for breakfast, $12.00 for lunch,
and $20.00 for dinner. When an employee is qualified to receive meal expenses for more than one
meal due to the actual length of the trip they can spend the authorized amounts at their discretion
as long as the total equals the total allowed for the meals. (Examples: an employee qualifying for
breakfast and lunch is provided $21.00 for meals; an employee qualifying for lunch and dinner is
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provided $32.00 for meals; etc.) When reimbursable expenses exceed one day per diem with
overnight stay, an employee may request a cash advance at least two weeks prior to travel. When
a meal is included as part of the registration package, an employee is not eligible for an additional
meal allowance.
ARTICLE 17 - ACTING IN CAPACITY
In the event an employee is designated by the City as Acting in Capacity of a higher job
classification, he shall receive a five percent (5%) adjustment to his base pay for each full shift of
such duty. The increase shall be computed and applied on a hourly basis. Notwithstanding,
employees in the job classification of Public Works Maintenance Specialist 1 who are assigned to
operate the City street sweeper shall receive the five percent (5%) increase above their base pay
for each hour so assigned. This provision pertaining to operation of the street sweeper shall
automatically expire June 30, 2022 unless the parties agree to an extension.

ARTICLE 18 - PROBATIONARY PERIOD
Section 18.1 Purpose. The probationary period is an integral part of the employee
selection process and provides the City with an opportunity to upgrade and improve the City by
observing an employee’s work, training and aiding employees in adjustment to their positions, and
providing an opportunity to reject any employee whose work performance fails to meet required
work standards.
Section 19.2 New Hires. Newly-hired employees shall serve a probationary period of
twelve (12) months of full-time employment. During the term of the probationary period, such
employees shall be entitled to all rights and privileges of this Agreement except with respect to
termination. Such employees may be terminated at any time during the probationary period at the
sole discretion of the City, and may not grieve a job termination.
Section 18.3 Promotional Appointments. Promotional appointments shall be tentative with
a probationary status of twelve (12) months. An employee serving a probationary period may be
returned to his former position, if in the City’s sole judgement, his work or conduct is below
acceptable standards.
ARTICLE 19 - SENIORITY
Section 19.1 Defined. Seniority means an employee’s length of continuos service within
the bargaining unit since his last date of hire, provided, however, that seniority shall not accrue
during unpaid leaves and during any lay off period. An employee who has not completed probation
shall not be considered to have seniority.
Section 19.2 Loss of Seniority. An employee shall lose seniority credit in the event of:
1.
2.
3.
4.
5.

Voluntary Resignation;
Discharge;
Failure to return to work from layoff within the time specified by the City’s
recall notice, which time shall not be less than five (5) working days;
Failure to return from leave of absence on the first scheduled work day
following expiration of such leave;
Lay off for a period of time greater than eighteen (18) months, or a period of time
equal to the employee’s seniority, whichever is shorter.
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Section 19.3 Seniority Retention After Promotion. Employees promoted outside the
bargaining unit may return at the next available bargaining unit position, maintaining seniority
earned within the bargaining unit.
Section 19.4 Posting of Vacancies. Employment opportunities shall be posted on the
Union bulletin boards for all City employees at the time the job is advertised.

ARTICLE 20 - LAYOFFS
Section 20.1 Notice. In the event it becomes necessary to effect a reduction in the work
force, the City shall notify the affected employees in writing at least thirty (30) days in advance of
the effective date of their layoff.
Section 20.2 Order of Layoff. While the City reserves the right to determine which positions
to eliminate, employees shall be laid off within each classification within a department on the basis
of seniority, with the least senior employees in a department and classification being displaced
before those more senior within the department.
Section 20.3 Bumping. Employees who have received notice of layoff shall have the right
to bump to a lower or lateral classification within the department, based on seniority in the career
path, provided that the bumping employee possesses the necessary qualifications and can
demonstrate the knowledge, skill and ability to perform the work within the classification to the
City’s satisfaction. An employee exercising the right to bump shall displace the least senior
employee in the classification.
Employees who bump to a lower classification may be placed at a salary step in the lower
classification closest to but not greater than the former salary.
Section 20.4 Recall. Those employees laid off shall be eligible for recall to their
classification for a period of eighteen (18) months without loss of seniority. Employees on the recall
list shall be responsible for keeping the City notified of their current mailing address. Recall shall
be on the basis of seniority with senior employees being recalled before junior employees and
before any new hires or transfers in the classification.
Section 20.5 Effect of Accepting Other Employment. Employees on layoff status shall have
the same rights as other employees in applying for any openings, which may occur within the
bargaining unit. By accepting another position an employee shall forfeit recall rights to the former
classification.
ARTICLE 21 - DISCIPLINARY PROCESS
Section 21.1 Discipline. No regularly appointed, non-probationary employee shall be
reprimanded in writing, suspended, demoted or discharged except for just cause. Any discipline
shall be done in a manner that will not embarrass the employee before other employees or the
public.
Section 21.2 Discharge. If the City determines there is just cause for discharge, it shall
deliver to the employee and the Union written notice of such intention to discharge. Such notice
shall specify the principal facts and charges and state the range of discipline under consideration.
The employee shall be afforded an opportunity to correct any error of fact and offer explanation and
mitigation. Protests of the discharge, if imposed, of any employee shall be through the regular
grievance procedure set forth in Article 14. Once filed by an employee, the Union may process a
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grievance concerning suspension, demotion, or discharge at Step II of the grievance procedure.
Section 21.3 Union Representation. Employees being questioned or interviewed where
discipline or the possibility of discipline is involved shall be entitled to Union representation upon
request.
Section 21.4 Due Process. In the event the City believes an employee may be subject to
discipline greater than a written reprimand, the following procedural due process shall be followed:
1.

The employee shall be notified, in writing, of the charges or allegations that
may subject him to discipline;

2.

The employee shall be notified, in writing, of the disciplinary sanctions being
considered;

3.

The employee will be given an opportunity to refute the charges or allegations either
in writing or orally in a informal hearing; and

4.

At his request, the employee will be entitled to Union representation at the
informal hearing.

Section 21.5 Just Cause Standard. For the purpose of this Agreement, just cause shall
be determined in accordance with the following guidelines:
1.

The employee shall have some warning of the consequences of his conduct,
unless the conduct is of such a nature that no prior warning is necessary in the
eyes of a reasonable person;

2.

If a rule or order is the subject of the alleged misconduct, it must be
reasonable and applied evenhandedly, if appropriate;

3.

A reasonable investigation must be conducted;

4.

It must be determined that the employee is guilty of the alleged misconduct
or act;

5.

The discipline must be appropriate based on the severity of the misconduct
or the actual or likely impact the misconduct has or would have on the City’s
operation.

6.

The employee’s past employment record shall be considered, if appropriate,
based upon the severity of the act.

Section 21.6 Documentation. All documentation of discipline will be placed in an
employee’s personnel file. Documentation consists of writing in support of:
1.
2.
3.

Written Reprimand;
Suspensions; and
Termination.

ARTICLE 22 - PERSONNEL FILES
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Section 22.1 Access. Each employee may, upon written request, and at a mutually
agreeable time, have access to his personnel files exclusive of materials received prior to the date
of his employment with the City. The City may choose to have a management representative
present when the employee reviews his personnel file. Any employee may request the City to
reproduce his personnel file in part or in full for individual use, at the employee’s expense.
Section 22.2 Signing and Responding. Each employee shall read and sign any written
evaluations or disciplinary memoranda placed in the personnel file. Employees may place a written
signed response in their personnel files, provided such response is submitted within ten (10) days
of the employee’s review and signature of the material and such response shall be attached
thereto.
Section 22.3 Removal. Documentation of written warnings or reprimands may be removed
from a personnel file upon request of the employee if the employee has not been subject to
disciplinary or corrective measures within the preceding twenty-four (24) months, provided that the
City may retain the record for purposes limited to litigation defense.

ARTICLE 23 - EDUCATION AND LICENSURE REIMBURSEMENT
Section 23.1 Courses. When job-related courses are taken at the direction of the City, the
full cost will be paid by the City. .
Section 23.2 Training. The City may agree to reimburse the employee for a portion or all
of the cost of job-related training requested by the employee and authorized by the City.
Section 23.3 Required Licenses. The City will pay license fees for full time employees who
are required to possess a professional license.

ARTICLE 24 - ORDERS AND MANUALS
The City will furnish or have available for review, all employees with copies of all appropriate
general and special orders issued by the City pertaining to wages, hours, conditions of
employment, and assignment of duties. The City agrees to furnish, or have available for review,
each employee with a copy of the City Rules and Regulations.

ARTICLE 25 - RETIREMENT
The City agrees to continue its participation in the Public Employees’ Retirement System
(PERS), including the Oregon Public Service Retirement Program (OPSRP) as defined in Oregon
State Law. The City shall “pick up,” assume and pay the employee’s six percent (6%) contribution
to the Individual Account Program (IAP). Such “pick up” or payment of employee member monthly
contributions to the system shall continue for the life of this Agreement.

ARTICLE 26 - TERM OF AGREEMENT
This Agreement shall be effective as of July 1, 2021 and shall remain in force and effective
through June 30, 2022.
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ARTICLE 27 - SAVINGS CLAUSE
The provisions of this contract are declared severable and if any section, subsection,
sentence, clause or phrase of this Agreement shall for any reason be held to be invalid or
unconstitutional by any court of competent jurisdiction, such decision shall not affect the validity of
the remaining sections, sentences, clauses and phrases of this Agreement; but they shall remain
in effect, it being the intent of the parties that this Agreement shall stand notwithstanding the
invalidity of any part. The parties agree to immediately negotiate a substitute, if possible, for any
invalidated portion.
ARTICLE 28 - NON-DISCRIMINATION
It is agreed that the Union and the City will not discriminate in employment relations against
any employment relations against any employee as such is defined by statute or other applicable
law because of sex, race, age, national origin, marital status, disability not subject to reasonable
accommodations, religion or political affiliation, unless based upon a bona fide occupational
qualification. However, the City has the right to establish bona fide occupational qualifications and
requirements, as provided by law.
Nothing contained in this Agreement shall be interpreted to prevent the City from making
reasonable accommodations which are required under state and federal law. A violation of this
Article is not subject to the grievance procedure.

ARTICLE 29 - LIABILITY INSURANCE
The City shall provide liability insurance or self-insurance during the term of this Agreement.

ARTICLE 30 - WORK EQUIPMENT REIMBURSEMENT
The City shall reimburse employees for personal property stolen, damaged or destroyed
in customary and usual amounts, when the City’s judgement such loss is the direct result of the
employee’s performance of his official duties; however, reimbursement may not be granted if the
employee’s negligence or wrongful conduct was a substantial contributing factor for the theft,
damage or destruction. The final decision whether to reimburse the employee will rest with the City
at the Department Head level. Only those items that have a direct use or application in the
employee’s performance for assigned job duties will be considered for reimbursement.

ARTICLE 31 - OUTSIDE EMPLOYMENT
Section 31.1 Requests. Employees wishing to engage in off-duty employment must obtain
approval in writing from the City Manager by submission of a request in writing for such approval.
Such written request shall specify the name of the prospective employer, the job title of the position
and a description of the nature of work to be performed. In order to be approved, the outside
employment must:
1.

Be compatible with the employee’s City duties; and

2.

In no way detract from the efficiency of the employee in the performance of
his duties; and
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3.

Not take preference over the requirements of City employment or extra duty
required by the City; and

4.

Not represent a conflict of interest, the potential of one, or appearance of
one.

Section 31.2 Responses. Written responses shall be provided by the City within fifteen (15)
days of the request. The City shall not unreasonably delay a request.
Section 31.3 Revocation Permission. It is understood that the City, with just cause, may
at any time revoke permission to hold outside employment. Such notification shall be in writing
and, except in emergencies, seven (7) days’ notice shall be given.

ARTICLE 32 - USE OF TOBACCO IN THE WORK PLACE
Use of tobacco is prohibited in all City facilities, and is prohibited in all City owned vehicles.
No additional break time, other than break and lunch periods provided in the Collective Bargaining
Agreement, shall be allowed for the use of tobacco products.

ARTICLE 33- USE OF ALCOHOL AND DRUGS
Use of Alcohol and Drugs. The drug and alcohol policy contained in this Agreement,
attached hereto as Appendix “B” and incorporated by this reference herein, shall not be unilaterally
changed without notice and impact bargaining, except for such changes as are mandated by state
law.
ARTICLE 34- FUNDING
The parties recognize that revenue needed to fund the wages and benefits provided by
this Agreement must be approved annually by the established budget procedures and in certain
circumstances by vote of the citizens of the City. All such wages and benefits are therefore
contingent upon sources of revenue and, where applicable, annual vote approval. The City
agrees to include in its annual budget request amounts sufficient to fund the wages and
benefits provided by this Agreement, but makes no guarantee as to the passage of such
budget requests or voter approval thereof.

Dated this

day of June, 2021

CITY OF TALENT

TEAMSTERS LOCAL #223

Darby Ayers-Flood, Mayor

Leslie Sloy, Secretary-Treasurer

Date:

Date:
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APPENDIX “A”
Wage and Salary Schedule
Effective July 1, 2021 (reflecting a 1.7% cost-of-living adjustment)

JOB TITLE

A

B

C

D

E

F

Planning Technician

4332

4549

4776

5015

5266

5529

PW Maintenance Specialist 2

3969

4167

4375

4594

4824

5065

PW Maintenance Specialist 1 & CSO

3447

3619

3800

3990

4190

4400

Police Clerk

3385

3554

3732

3919

4115

4321

Clerk 2 (Admin Assist & Water Clerk)

3345

3512

3688

3872

4066

4269

Clerk 1

3036

3188

3347

3514

3690

3875

Receptionist/Municipal Court Clerk

3094

3250

3412

3583

3762

3951
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APPENDIX “B”
Alcohol and Drug Usage- Protocols
A.
Statement of Principle. The City and the Union jointly recognize that the use of drugs
and alcohol, whether on or off the job which adversely affects job performance, may constitute
a serious threat to the health and safety of the public, to the safety of fellow employees, and to
efficient operation to the City.
B.

Definitions.
1.

Drug and Alcohol: For the purposes of this Agreement drugs and alcohol will be
defined as all intoxicants and controlled substances as defined by law, excluding
any substance lawfully prescribed for the employee’s use, except medically
prescribed marijuana.

2.

Drug and Alcohol Test: The compulsory production and submission of urine,
breath or blood by an employee in accordance with procedures contained
herein for chemical analysis to detect prohibited drug and/or alcohol use.

3.

Reasonable Suspicion: Specific factual and articulated observations by a
member of City Management concerning the work performance, appearance
(including noticeable odor of alcoholic beverages), behavior, or speech of
the employee. Any accident of incident involving physical injury to any person
may be considered as constituting reasonable suspicion for discovery testing
for drugs and alcohol where human factors contribute to the incident and a
question of sobriety exists.

4.

Under the influence: An individual is considered to be “under the influence
of intoxicants” when the individuals blood alcohol content exceeds .04%. An
individual is considered “under the influence of a controlled substance” when
a detectable amount of substance is found in the individual’s body that may
impair the individual’s ability to safely and efficiently perform assigned work.

C. Prohibited Conduct. Except as authorized by City policy for job-related reasons, the
following conduct is strictly prohibited and may subject an employee to immediate discipline:
1.

The unlawful buying, selling, transporting, possession, providing or use of
intoxicants or any controlled substances while on duty or conviction for the same.

2.

Reporting for normally assigned work with a detectable odor of alcohol on the
breath, any detectable amount of alcohol in the body resulting from consumption
of intoxicants, or when an employee has a detectable amount of any controlled
substance found in the employee’s body which may impair the employee’s ability
to safely and efficiently perform assigned work (but excluding any substance
lawfully prescribed for the employee’s use if used in accordance with Section K
of this Article).

3.

In the event the City wishes to call out an employee to perform additional duties
and the employee has consumed intoxicants, the employee will notify his
supervisor as to the amount of intoxicants the employee has consumed, and the
City will decide whether the employee will be called out to perform additional
duties.
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4.

Failure to report use of prescribed medications or controlled substances as
defined in Section K.

5.

Failure to notify their supervisor if a controlled substance is ingested
unintentionally or if the employee is made to ingest a controlled substance so
that the appropriate medical steps may be taken to ensure the employee’s health
and safety.

D.
Preconditions to Drug and Alcohol Testing. Before any employee may be tested for
drugs or alcohol , the City shall select an NIDA certified laboratory or laboratories that can
demonstrate experience and capability of quality control, documentation, chain of custody
methods, technical expertise, and demonstrated proficiency in urine and blood analysis.
E.

Grounds for Testing.
1.

Random testing of any kind is prohibited.

2.

Employees may be required to submit to drug or alcohol testing if reasonable
suspicion exists that there is a violation of this Article.

F.
Testing Mechanisms. The following testing mechanisms shall be used for any test for
intoxicants or controlled substances performed on members of the Bargaining Unit:
1.

Any urine screening shall be performed by the use of Gas
Chromatography/Mass Spectrometry (GC/MS). If at any time there exists a test
with a higher rate of reliability than the GC/MS test, such test shall be used in
place of the GC/MS test if agreed to by the Union and the City.

2.

Alcohol testing shall be conducted through the analysis of breath or blood using
scientifically accepted technology. If a test for alcohol is required and it is a nonaccident situation, the test shall be an intoxilyzer unless the employee requests a
blood test. If the test is the result of an alcohol-related accident involving
property damage or injury, the City will determine what test(s) (limited to the
intoxilyzer or blood test) are to be conducted.

G.
Procedures to Be Used When the Urine Sample is Given. The following procedure shall
be used whenever an employee is requested to give a urine sample.
1.

Prior to testing, the employee will be required to list all prescribed medications
and controlled substances currently being used. A form for this purpose will be
supplied by the City. Prescribed medications or controlled substances listed
must be substantiated by written communication from the attending physician.

2.

The test shall be administered in such a manner as to protect the authenticity
and reliability of the sample and the privacy of the individual.

3.

Immediately after the sample is given, it will be divided into two (2) equal parts.
Each of the two (2) portions of the sample will be separately sealed, labeled and
stored in a secure and refrigerated atmosphere. One (1) of the other samples
will be sent or delivered to the City’s designated testing laboratory. The other
sample will be held for the employee, so long as it remains viable, until the
employee either instructs that it be sent to their designated lab or destroyed.
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H.

4.

The sample will first be tested using the screening procedure set forth in Section
F of this Article.

5.

If the test is positive for the presence of intoxicants or controlled substances, the
employee will be notified of the positive results within 24-hours after the City
learns of the results, and will be provided with copies of all documents pertinent
to the test sent to or from the City by the laboratory. The employee will then
have the option, at his own expense, of having the untested sample submitted to
a laboratory of the employee’s own choosing which meets the standards
specified in Section D of this Article.

6.

Each step in the collecting and processing of the urine specimens shall be
documented to establish procedural integrity and a chain of custody.

Procedures Used When the Blood Sample is Given. The following procedure shall
be followed whenever an employee is requested to give a blood sample:
1.

The employee will be transported as soon as possible to the City’s physician’s
office during normal business hours or to a local hospital during non-business
hours to have the blood drawn. The test shall be given in such a manner as to
protect the authenticity and reliability of the sample and the privacy of the
individual.

2.

Immediately after the sample has been drawn, it will be divided into two (2) equal
parts. Each of the two (2) portions of the sample will be separately sealed,
labeled, ans stored in a secure and refrigerated atmosphere. One (1) of the
samples will then be sent or delivered to the City’s designated testing laboratory.
The other portion will be held for the employee, so long as it remains viable, until
the employee either instructs that it be sent to their designated lab or destroyed.

3.

If the test is positive for the presence of alcohol, the employee will be notified of
the positive results within 24-hours after the City learns of the results and will be
provided with copies of all documents pertinent to the test sent to or from the
City by the laboratory. The employee will then have the option, at his own
expense, of having the untested sample submitted to a laboratory of the
employee’s own choosing which meets the standards specified in Section D of
this Article.

4.

Each step in the collection and processing of the blood specimens shall be
documented to establish procedural integrity and chain of custody.

I.
Procedures Used When An Intoxilyzer Test is Administered. The following procedure
shall be followed when an employee is required to submit to a breath test to determine the
alcohol content of his blood.
1.

The employee will be transported to the facility where the test will be conducted.

2.

The intoxilyzer shall be properly certified by the State of Oregon as required by
law.

3.

The operator shall be currently certified by the State of Oregon to operate the
intoxilyzer.
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4.

J.

K.

The operator shall conduct the test in the same manner mandated by State law
in DUII cases.

Consequences of Positive Results.
1.

An employee who has tested positive for the presence of intoxicants or
controlled substances pursuant to this Article may be referred to drug or alcohol
counseling. An employee’s participation in drug and alcohol counseling will be
considered in determining what, if any, disciplinary action may be taken.

2.

An employee who tests positive may be subject to unannounced testing for a
one-year period following the positive test. If the employee violates the terms of
the agreed-to treatment or again tests positive during such a period, he shall be
subject to immediate discipline, which may include discharge.

Prescribed Medications.

An employee utilizing any prescribed medications or controlled substances that may
affect his ability to safely perform assigned duties must immediately report this to his
supervisor. The use of medications or controlled substances, excepting medically prescribed
marijuana, as part of a prescribed medical treatment program is not grounds for disciplinary
action. It shall be the employee’s responsibility to determine from their physician whether a
prescribed treatment may impair job performance. Failure to report the use of a prescribed
medication or a controlled substance which an employee has been informed may affect his
abilities to safely perform assigned duties may subject an employee to disciplinary action. In
the event there is a question regarding an employee’s ability to safely perform assigned duties,
clearance from the employee’s physician will be required.
L.

Searches

For administration of this Article, the City may, upon reasonable suspicion, conduct
searches on City property of employees and/or assigned City property and/or their personal
property excluding personal vehicles parked on City property. An employee has the right to
request that a Union representative be present during the search, as long as the search in not
unreasonably delayed by accommodating this provision. A refusal to submit to a search may
result in disciplinary action. This provision is not intended to restrict the City’s right to conduct
administrative searches of assigned City property for other purposes or searches related to any
criminal investigation.
M.

Interference with policy.

Any activity, which purposely interferes with this Substance Abuse Policy, will be
grounds for disciplinary action, which may include discharge. Examples include, but are not
limited to, the following: tainting, tampering, or substitution of blood or urine samples, falsifying
information regarding the use of prescribed medications or controlled substances, failure to
cooperate with any tests outlined in this policy to determine the presence of intoxicants or
controlled substances, or failure to cooperate with any searches.
N.

Employee Rights.
1.

The employee shall have the right to a Union Representative up to and including
the time the sample is given. However, this provision shall not unreasonably
delay testing. Nothing herein shall restrict the employee’s right to representation
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under general law.
2.

If at any point the results of the laboratory testing procedures specified in this
Article are negative, all further testing shall be discontinued. The employee will
be provided with a copy of the results and all documentation on the testing will
be sealed and maintained in a secure place. All negative results will be kept
confidential by the City.

3.

Any employee who tests positive shall be give access to all written
documentation available from the testing laboratory which verifies accuracy of
the testing equipment used in the testing process, the chain of custody of the
specimen, and the accuracy rate of the laboratory.

4.

If the results of the test are positive or negative, the employee shall have the
right to grieve in accordance to Article 14 of this Agreement.

5.

Prior to the employee being questioned or evidence being obtained that may be
used against him in a disciplinary action, he will be advised of the purpose of the
investigation and informed that:
“The purpose of this interview and possible collection of physical evidence is to
obtain information which will assist in the determination whether administrative
action is warranted. You are going to be asked a number of specific questions
and may be asked to submit to evidence collection procedures, within the scope
of this policy, regarding the performance of your official duties. You have a duty
to reply to these questions and/or submit to evidence collecting procedures
within the scope of this policy. Disciplinary action, including dismissal, may be
undertaken if you refuse to cooperate or fail to reply fully and truthfully. Neither
your answers nor any information or evidence obtained can be used against you
in any criminal proceeding. The answers you furnish and the information or
evidence resulting therefrom may be used in the course of disciplinary
proceedings which could result in disciplinary action up to and including
termination.”
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APPENDIX “C”
High Absenteeism Program
A.

Regular Attendance.

The ability to attend work regularly and with reliability is regarded as a job requirement. The
City may examine the total sick leave usage of each employee periodically, as reported on the
Administrative Time Keeper’s Report of “Hours to Date, Vacation, Sick and Compensatory” Report.
This Report also shall be applied to each Supervisor. If use of sick time by an employee appears
excessive, the City may examine the employee’s sick leave reports and conduct any further
investigation necessary to identify the cause(s) of sick leave. When an employee’s pattern of sick
leave usage appears excessive, the City may require the employee to furnish a doctor’s certificate
for each incident of sick leave use. This requirement shall be for a designated period of time not
to exceed ninety (90) days and may be renewed if there continues to be a pattern of sick leave
misuse.
B.

High Absenteeism Criteria.

Employees’ use of sick leave under combination of the following illustrative criteria may
indicate a pattern of high absenteeism (subject to consideration of extenuating circumstances, such
as family leave):
1.

A zero balance of sick leave or unexplained sudden decline in a stable reserve
balance.

2.

Amount of usage above the yearly average for department personnel.

3.

Employee return to work after showing signs of outdoor recreation (tan, wind or
sunburns).

4.

When incidents of usage indicate a pattern in conjunction with regular days off,
vacation, compensatory time, and holidays or other specific pattern usage, including
absence in conjunction with undesirable tasks or in retaliation.

5.

Employee’s reasons are consistently vague or general; colds, flu, backache, or
upset stomach.

6.

Frequency of absences, unreported absences, one day absences, one-hour (short)
leave blocks at the start or end of the shift.

7.

Regardless of the employee’s amount of accrued sick leave, any combination of
these items may indicate a pattern of excessive absenteeism.

8.

Factors not to be considered as excessive absenteeism are:
a.

Pregnancy, surgery and/or doctor ordered confinement.

b.

City Industrial Accident Leave, or non-compensable, city-service connected
occupational illness.

-27-
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C.

c.

Authorized leaves, unless the particular leave appears to be based on an
inappropriate use of characterization of illness or disability.

d.

Leaves protected by FMLA/OFLA.

Employee’s Responsibility Under Notification of Possible Misuse.

An employee who has been served with a notice of excess absenteeism may be required
to do the following:

D.

1.

Upon returning to work, certify in writing that the employee was ill or injured and
unable to perform routine job functions, or facts upon which the claim of entitlement
for sick leave is based.

2.

Remain at home, at the location of treatment or therapy, or en route between these
locations, unless released by the City for greater activity due to the nature of the
illness or injury. Be available for call or visit by a supervisor.

3.

Submit to a medical evaluation by a physician to determine the fitness for duty and
the bonafides of the illness, injury or disability and/or prognosis for return to work
at full or limited duty.

4.

For incidents of sick leave, the employee shall provide to the City a Physician’s
Certificate for each incident of illness as requested. Employee’s who fail to provide
a Physician’s Certificate upon return to work from sick leave are subject to
disciplinary action.

Disciplinary Action.

Appropriate disciplinary action available under this Agreement for the offense of misuse of
sick leave may be imposed. The parties recognize that, notwithstanding the City’s sick leave plan,
the ability of an employee to attend work regularly is a job requirement.
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9.2

City Council Agenda Report
Meeting Date:
June 16, 2021
Department:
Finance
Staff Recommendation: Approval

Staff Contact:
Kurt Sexton
E-Mail:
ksexton@cityoftalent.org
Estimated Time: 10 mins.

ISSUE BEFORE THE COUNCIL
The issue before the council is the approval of an appropriation transfer within the General Fund for
the current Budget Year 2020-2021. Appropriation Transfers within the same fund are authorized
under ORS 294.463
BACKGROUND
The 2020-2021 Budget was Adopted in June of 2020. Three months later the city was devastated by
the Almeda Fire. After the fire the city expended monies in recovery efforts. The city has since
obtained grants to help the city recover certain costs associated with this recovery. These
expenditures must be made prior to June 30 and will then be reimbursed. Taking advantage of this
grant will allow the city to update services and equipment. Expending the dollars in June, that will
ultimately be reimbursed by the grant, in the following fiscal year, will place the current Materials and
Services section of the General Fund Budget in an over expended position. Moving dollars from the
General Fund Contingency budget to the General Fund Materials and Services budget will eliminate
the negative position.
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
I move to adopt Resolution 2021-032-R, an appropriation transfer within the General Fund of
$200,000 from Contingency to Materials and Services.
ATTACHMENTS
Resolution 2021-032-R
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RESOLUTION 2021-032-R
A RESOLUTION AUTHORIZING AN APPROPRIATIONS TRANSFER WITHIN THE
GENERAL FUND TO ALLOW FOR ADDITIONAL PURCHASES PROVIDED BY GRANTS

WHEREAS, in June of 2020 the 2020-2021 Budget was adopted, and funds were appropriated
by the City Council; and
WHEREAS the City Council may make an Appropriations Transfer of less than 15% without
notice, within the same Fund pursuant to ORS 294.463(1); and
WHEREAS the city desires to make purchases afforded by certain grants, that would otherwise
exceed the Materials and Services appropriations previously adopted.
NOW THEREFORE, THE CITY OF TALENT RESOLVES AS FOLLOWS:
The City hereby makes an appropriation transfer of $200,000 from the General Fund
Contingency appropriation to the General Fund Materials and Services appropriation.
General
Fund Existing

Change

General Fund
Adjusted

Total Resources

3,555,450

3,555,450

Personnel Services
Materials and Services
Capital Outlay
Interfund Transfers

2,056,978
733,550
122,500
28,000

2,056,978
933,550
122,500
28,000

Contingency
Unappropriated

284,274
330,148

Total Appropriations

200,000

200,000

3,555,450

0

84,274
330,148
3,555,450

Duly enacted by the City Council in open session on June 16, 2021 by the following vote:
AYES:

NAYS:

ABSTAIN:

ABSENT:

____________________________________________________
Hector Flores, City Recorder and Custodian of City records
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City Council Agenda Report
Meeting Date:
June 16th, 2021
Department:
Public Works
Staff Recommendation:

Staff Contact:
Bret Marshall
E-Mail:
BMarshall@cityoftalent.org
Estimated Time: 10 mins.

ISSUE BEFORE THE COUNCIL
West Valley View Road Reprofile Project Concerns related to evacuation efforts.
BACKGROUND
In Talent’s Transportation System Plan (TSP) dated May of 2015, upgrades to the section of West
Valley View Road, between Highway 99 and Interstate 5, are categorized as high priority. This guiding
document goes on to also recommend options that consist of lane conversion, upgrades to existing
roadway to full urban design standards, and new construction that would be driven by future
development.
The lane conversion is intended to improve safety of all roadway users (vehicles, bicycles and
pedestrians) by modifying how the public right of way and pavement surface are used. For West
Valley View Road this would consist of a three-lane cross section offering a single lane of travel in
each direction with a center refuge lane. This concept also employs two options for protecting the
bicycle and pedestrian traffic.
The simplest option would offer a painted barrier between the lanes of travel and the bike lane to
separate the vehicle traffic from the bicycle traffic. This separation is necessary, but the painted lines
offer only minimal protection in the event of an accidental collision.
The second option would employ bio-swales instead of a painted barrier. This concept would offer a
physical barrier between the bicycle lane and vehicular traffic, as well as being more attractive with
landscaping to enhance the gateway from the freeway into the city. An added benefit to this option
would be the stormwater treatment provided for current and future needs in this area.
This project has been in development since 2018, when grant funding from the Oregon Department of
Transportation (ODOT) became available in the amount of $485,000. During this development period
the additional funding needed for this project has been budgeted as well as $50,000 committed from
Rogue Valley Sewer Services (RVSS) to cover the landscaping in potential bio-swales. With this
project fully funded and the design complete, staff was ready to put this project out for bid.
During recent conversations with Staff, ODOT, Engineering and Chief Hanley from Fire District 5,
concerns have been raised about reducing the drivable area of West Valley View Road, after
considering the real time experience from the evacuation process during the Almeda Fire.
The congestion of traffic in this area was caused from a lot of different factors, such as, the large
number of vehicles, the closure of the interstate, the bottle neck from 4 lanes on West Valley View
down to 2 lanes at the overpass for Interstate 5 and the evident state of panic that drivers were
experiencing. This did account for difficulty in maneuvering emergency vehicles and in redirecting
traffic to a safe location.
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The current question before staff, and for Council guidance, is if the current design for this project is
an acceptable balance for the safety of all users (vehicle, bicycle, and pedestrians), or does this
project need to return to a previous stage for more consideration after the experience of the Almeda
Fire.
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
ATTACHMENTS
• West Valley View Plan Example
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9.5

City Council Agenda Report
Meeting Date:
June 2, 2021
Department:
Community Dev.
Staff Recommendation: Informational

Staff Contact:
Kristen Maze
E-Mail:
kmaze@cityoftalent.org
Estimated Time: 5 mins.

ISSUE BEFORE THE COUNCIL
Timelines for City Review of Development Applications
BACKGROUND
Council has expressed interest in developing a better understanding the timelines associated with the
City’s permit application procedures.
The City has four different types of planning projects that range from staff approval with clearly
established criteria (lot line adjustments, building permits) to discretionary permits (Type II,III, and IV)
that require per-application meetings, public hearings with timelines that could lead to multiple
hearings if appealed and then the follow-up for applicant notification, conditions of approval and
appeal time.
Prior to submitting an application, the applicant (architect/engineer/consultant) must do their due
diligence researching their project. This requires the applicant to meet with staff informally to
determine the necessary steps, applicable codes and the agencies needed to speak with regarding
the project, such as public works, fire, building, planning and possibly the City Manager. Depending
on the project site there may be additional state and federal (FEMA, State Fish and Wildlife, Army
Corp of Engineers) agencies that will have requirements and need consultation. This may take
months (6-12 months) of research and information gathering depending on the complexity of the
project before ever applying for a development project.
Once the research is complete and developer is ready to submit a project application to the city, the
process begins with a pre-application. Assuming the applicant has done their due diligence this
process goes smoothly and moves on to a formal application submittal within weeks. Staff has up to
30 days to deem an application complete. Once the application is complete the clock begins the 120day rule to process the application and bring it to a public hearing. Once a hearing has been noticed
for a Planning Commission meeting and a decision is made for the project there is 14-day appeal
period from the date of the Notice of a final Order. This notice must be sent out within five days of a
decision. If there is an appeal this process will require additional time and public hearing notice of
approximately 30-45 days to be scheduled with the City Council. This entire process could take up to
4 months from determination of a complete project depending on meeting schedules and staff time. If
another appeal is made to LUBA this process could take a year or so.
Although the City’s process is around 4 months, this time is relatively short compared to the work and
time the applicant has devoted to a development project. Once a decision is final and an effective
date has been determined the applicant still has to construct the project including infrastructure and
building permits which could take months if not a year or so for building permits and inspections prior
to a certificate of occupancy.
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The above project timelines are Type II and III discretionary projects that take significant review, and
therefore considerable time. A building permit is considered a ministerial project with defined codes.
This processing time will include plans examination of approximately one month if corrections to plans
are returned by the applicant or applicants’ representative in a timely manner,
In conclusion this process is lengthy and could easily be two plus years depending on the complexity
of the project and the possibility of appeals. In addition, the city has a very defined timeline to process
projects and generally is a short time in comparison to the work the applicant does prior to and
following a discretionary project such as a Type II, III and IV application.
The following steps are a summary for project development:
1. Conceptual development project and the funds related to the project.
Consultant/Engineer/Architect manage this process.
2. Research related to the proposed project and the time to meet the city requirements.
Consultant management of this process.
3. Planning process, review, staff report and public hearing – appeal process. Consultant
management.
4. Post planning approval follow up. City and consultant work together.
5. Begin development of infrastructure (roads, water and sewer lines, etc.) following public works
review. Engineer/Contractor manage this process.
6. Building construction of development – certificate of occupancy completion.
Engineer/Contractor manage this process.

RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
None
ATTACHMENTS
• Type 2-3 - Planning Project Timelines

Page 153 of 168

Type 2 and Type 3
9.5b

Timeline Procedure

Application Type:

Type: __________

Tax Lot:

Date
Completed

(QUASI-JUDICIAL)
1. Pre-application Conference
2. Receive Application

Day 1: Starting Day

3. Completeness Review

Up to 30 calendar days

4. 120-day rule

applies

5. Notice of Hearing and
request for comments

To owners within 250 ft. of
property & public agencies,
etc. with affidavit of mailing

20 days before hearing
date

6. Post property

Requires affidavit of posting

10-20 business days
before hearing

7. Affidavit of notice

Date notice posted on
property and mailed

Same as above

8. Newspaper notice

With affidavit of publication

At least 10-14 days before
hearing

9. Staff Report

7 days before Public
Hearing

10. Public Hearing

Date __________
Time __________

11. Decision

Within10 Business Days
After close of deliberation

12. Notice of Final Order

mailed to applicant/ property
owner & all who responded to
the Notice of Hearing

13. Appeal

Within 14 calendar days of
mailed Notice of Final
Order

14. No Appeal filed

By 14 calendar days

15. Effective Date

On day 15

Conditional Use Permit ______

within 5 business days of
decision

Partition ______

Subdivision _______

Notes:
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Site Design Review ______

Variance ______

10.1

City Council Agenda Report
Meeting Date:
June 16, 2021
Department:
Administration
Staff Recommendation: Approval

Staff Contact:
Jamie McLeod-Skinner
E-Mail:
Jamie@cityoftalent.org
Estimated Time:

ISSUE BEFORE THE COUNCIL
Grant from Oregon Legislature for 2020 Wildfire Relief
BACKGROUND
Oregon House Bill 5042 included funding for organizations to mitigate the impacts of the 2020
Wildfires. Under grant agreement 107-2021-5042-03, titled 2020 Wildfire Relief, the State of
Oregon has allocated $210,000 to the City of Talent. Unless terminated at an earlier date, the
grant expires on June 30, 2021.
The City was notified of the grant in late May and the Agreement was sent to, and has since
been reviewed by, the City Attorney. The City has been advised to note the limitation of
allowable uses, acceptance process, documentation and reporting requirements, and deadline
of June 30, 2021, to accept and request the funds.
Use of the grant is limited to “mitigate financial hardships caused by the 2020 wildfires; replace
fire trucks; redevelop and reopen parks; pay permitting expenses; relocate critical
infrastructure; repair water and septic systems; cover professional services such as
engineering, legal and planning; provide manufactured housing navigation services; and
reimburse public safety costs.” The grant funds cannot be used to cover costs to be paid for by
another State of Oregon agency or any third party. This includes agencies such as the Federal
Emergency Management Agency (FEMA), which a standard restriction on use of grant funds
for State agencies, including Business Oregon, as well as federal agencies, including FEMA.
Pursuant to Section 4.A.3, the agreement must be executed by a Council ordinance, order, or
resolution of the City’s governing body.
Grant monies are either given in advance of expenditures or as reimbursement for grantrelated expenditures. In both cases, full documentation is required to demonstrate compliance
with the grant. Such compliance takes hours and hours of staff time in planning, procurement,
tracking, and report writing to demonstrate the monies were spent in accordance with the
grant. While the city does not currently have staff solely designated to this purpose, this
position is included in the approved FY 2021-2022 Budget.
The funds for the 2020 Wildfire Relief grant are being given in advance of receiving
documentation. Staff has discussed the potential allocation and documentation of these funds
with Business Oregon staff to ensure appropriate allocation and no conflict with the Municipal
Wildfire Assistance Program (MWAP) grants.
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The biggest misconception of grant funds is that it is simply free money to be spent with no
strings attached. With most grants, and to a very high degree for grants from public agencies,
there is extensive amount of data collection, management, and paper trailing that is required
for reimbursement and compliance purposes. Without it, monies cannot be received or must
be repaid. With rare exception, grant monies are allocated – and must be spent – for a very
specific purpose, as described in the agreement, or the City will be in violation of the
agreement and will be required to reimburse the grantor.
This limitation is a critically important for the Council and community to understand, for both
this grant as well as for other grants received. The City has received, and is in the process of
applying for, millions of dollars in grants for needed resources and capacity for wildfire
recovery. These grant requests are designed based on the City’s recovery needs and fully
integrate into the existing city structure, supplementing current staffing and support roles. The
grant requests have been made to supplement existing needs with the understanding that the
city will need to “right size” to accommodate the anticipated needs when such grants are no
longer available. Misuse or misallocation of these or other such grant funds could be
detrimental to the city’s future budget, if reimbursement is required for misallocation of funds.
Of note: it is anticipated that the City is in a very narrow window of opportunity for requesting
recovery funds before the June 30, 2021, deadline for application submittals and potential
future disasters which will shift the focus of funding agencies. As mentioned in previous
Council meetings and staff reports, the recent allocation of grants (now totaling $1,353,554)
and the current submittal of Letters of Intent (totally up to $10 million) requires intensive staff
time to ensure that the City is well positioned to take advantage of current and future funding
opportunities for wildfire recovery.
RELATED COUNCIL POLICIES
POTENTIAL MOTIONS
I Move approval of Resolution No. 2021-033-R for the City of Talent to enter into Grant
Agreement number 107-2021-5042-03, title 2020 Wildfire Relief, with the State of Oregon and
direct staff to take the appropriate steps to meet the stated terms and conditions of the
Agreement.
ATTACHMENTS
• Proposed Grant Agreement (107-2021-5042-03) – 2020 Wildfire Relief
• Resolution No. 2021-033-R - A RESOLUTION AUTHORIZING ENTERING INTO
GRANT AGREEMENT 107-2021-5042-03 TITLED “2020 WILDFIRE RELIEF” WITH
THE STATE OF OREGON
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GRANT AGREEMENT

Title: 2020 Wildfire Relief
Agreement Number: 107-2021-5042-03
This grant agreement (“Contract”), dated as of the date the Contract is fully executed, is made by the
State of Oregon, acting by and through its Department of Administrative Services (“DAS”), and the City
of Talent (“Recipient”). This Contract becomes effective only when fully signed and approved as
required by applicable law (the “Effective Date”) and, unless earlier terminated, expires on June 30,
2021 (the “Expiration Date”). The period from the Effective Date through the Expiration Date is
hereinafter referred to as the “Grant Term.”
Pursuant to Oregon Laws 2021, chapter 4, section 76(the “Authorization”), the Oregon Legislature
appropriated $210,000 from the General Fund for a grant to Recipient to mitigate impacts from the 2020
wildfires.
SECTION 1 – GRANT
DAS shall provide Recipient, and Recipient shall accept from DAS, a grant (the “Grant”) in the amount
of $210,000.
Conditions Precedent. DAS’s obligations are subject to the receipt of the following items, in form and
substance satisfactory to DAS and its counsel:
(1)

This Contract duly signed by an authorized officer of Recipient; and

(2)

Such other certificates, documents, opinions and information as DAS may reasonably require.
SECTION 2 – DISBURSEMENT

A. Full Disbursement. Upon satisfaction of all conditions precedent, DAS shall disburse the full Grant
to Recipient.
B. Condition to Disbursement. DAS has no obligation to disburse funds unless, in the reasonable
exercise of its administrative discretion, it has sufficient funding, appropriations, limitations,
allotments and other expenditure authority to make the disbursement.
SECTION 3 - USE OF GRANT
A. Use of Grant Moneys.
(1) Recipient shall use the Grant to mitigate financial hardships caused by the 2020 wildfires;
replace fire trucks; redevelop and reopen parks; pay permitting expenses; relocate critical
infrastructure; repair water and septic systems; cover professional services such as engineering, legal
and planning; provide manufactured housing navigation services; and reimburse public safety costs.
B. Costs Paid for by Others. Recipient may not use any of the Grant to cover costs to be paid for by
another State of Oregon agency or any third party.
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SECTION 4 - REPRESENTATIONS AND WARRANTIES OF RECIPIENT
Recipient represents and warrants to DAS:
A. Organization and Authority.
(1)

Recipient is a public body or nonprofit corporation validly organized and existing under the
laws of the State of Oregon.

(2)

Recipient has all necessary right, power and authority under its organizational documents and
under Oregon law to (a) execute and deliver this Contract, (b) incur and perform its obligations
under this Contract, and (c) receive the Grant funds.

(3)

This Contract has been authorized by an ordinance, order or resolution of Recipient’s
governing body.

(4)

This Contract has been duly executed by Recipient, and when executed by DAS, is legal, valid
and binding, and enforceable in accordance with their terms.

B. Full Disclosure. Recipient has disclosed in writing to DAS all facts that materially adversely affect
its ability to perform all obligations required by this Contract. Recipient has made no false
statements of fact, nor has it omitted information necessary to prevent any statements from being
misleading. The information contained in this Contract is true and accurate in all respects.
C. Pending Litigation. Recipient has disclosed in writing to DAS all proceedings pending (or to the
knowledge of Recipient, threatened) against or affecting Recipient, in any court or before any
governmental authority or arbitration board or tribunal, that, if adversely determined, would
materially adversely affect the ability of Recipient to perform all obligations required by this
Contract.
D. No Defaults. No Defaults or Events of Default exist or occur upon authorization, execution or
delivery of this Contract.
E. Compliance with Existing Agreements and Applicable Law. The authorization and execution of, and
the performance of all obligations required by, this Contract will not: (i) cause a breach of any
agreement or instrument to which Recipient is a party; (ii) violate any provision of the charter or
other document pursuant to which Recipient was organized or established; or (iii) violate any laws,
regulations, ordinances, resolutions, or court orders related to Recipient or its properties or
operations.
F. Compliance with Tax Laws. Recipient is not in violation of any Oregon tax laws, including but not
limited to a state tax imposed by ORS 320.005 to 320.150 and 403.200 to 403.250 and ORS chapters
118, 314, 316, 317, 318, 321 and 323 and local taxes administered by the Department of Revenue
under ORS 305.620.
SECTION 5 - COVENANTS OF RECIPIENT
Recipient covenants as follows:
A. Notice of Adverse Change. Recipient shall promptly notify DAS of any adverse change in the
activities, prospects or condition (financial or otherwise) of Recipient related to the ability of
Recipient to perform all obligations required by this Contract.
B. Compliance with Laws. Recipient shall comply with all applicable laws, rules, regulations and
orders of any court or governmental authority that relate to this Contract.
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C. Progress Reports. Recipient must submit to DAS annual progress reports (each a “Progress Report”)
until Grant funds are fully expended. A Progress Report is due one year from distribution of funding
and thereafter annually until the Grant funds are fully expended. Each Progress Report shall contain
a brief narrative and financial report on the total use of Grant funds. The narrative and financial
report should include, but need not be limited to, the following information:
(1)
(2)
(3)
(4)

Brief description of the project and use of Grant funds to date;
Timeline for major project deliverables;
Grant funds spent to date; and
Project milestones met to date.

D. Books and Records. Recipient shall keep accurate books and records of the uses of the Grant and
maintain them according to generally accepted accounting principles.
E. Inspections; Information. Recipient shall permit DAS and any party designated by DAS to inspect
and make copies, at any reasonable time, of any accounts, books and records, including, without
limitation, its records regarding receipts, disbursements, contracts, investments and any other related
matters. Recipient shall supply any related reports and information as DAS may reasonably require.
F. Records Maintenance. Recipient shall retain and keep accessible all books, documents, papers, and
records that are directly related to this Contract for a minimum of six years beyond the later of the
final and total expenditure or disposition of the Grant. If there are unresolved issues at the end of
such period, Recipient shall retain the books, documents, papers and records until the issues are
resolved.
G. Notice of Default. Recipient shall give DAS prompt written notice of any Default as soon as any
senior administrative or financial officer of Recipient becomes aware of its existence or reasonably
believes a Default is likely.
H. Indemnity. Recipient shall defend (subject to ORS chapter 180), indemnify, save and hold harmless
the State of Oregon, DAS and their officers, employees and agents from and against any and all
claims, suits, actions, proceedings, losses, damages, liability and court awards including costs,
expenses, and attorney’s fees incurred related to any actual or alleged act or omission by Recipient,
or its employees, agents or contractors.
SECTION 6 - DEFAULTS
Any of the following constitutes an “Event of Default”:
A. Any false or misleading representation is made by or on behalf of Recipient, in this Contract or in
any document provided by Recipient related to this Grant.
B. Recipient fails to perform any obligation required under this Contract, other than those referred to in
subsection A of this section 6, and that failure continues for a period of 10 business days after
written notice specifying such failure is given to Recipient by DAS. DAS may agree in writing to an
extension of time if it determines Recipient instituted and has diligently pursued corrective action.
SECTION 7 - REMEDIES
A. Remedies. Upon any Event of Default, DAS may pursue any or all remedies in this Contract and any
other remedies available at law or in equity to enforce the performance of any obligation of
Recipient. Remedies may include, but are not limited to any one or more of the following:
(1)

Terminating DAS’s commitment and obligation to make the Grant.
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(2)

Barring Recipient from applying for future awards.

(3)

Withholding amounts otherwise due to Recipient for application to the payment of amounts
due under this Contract.

(4)

Requiring repayment of the Grant and all interest earned by Recipient on those Grant funds.

B. Application of Moneys. Any moneys collected by DAS pursuant to section 7.A will be applied first,
to pay any attorneys’ fees and other fees and expenses incurred by DAS; then, as applicable, to repay
any Grant proceeds owed; then, to pay other amounts due and payable under this Contract, if any.
C. No Remedy Exclusive; Waiver; Notice. No remedy available to DAS is intended to be exclusive,
and every remedy will be in addition to every other remedy. No delay or omission to exercise any
right or remedy will impair or is to be construed as a waiver of such right or remedy. No single or
partial exercise of any right power or privilege under this Contract will preclude any other or further
exercise thereof or the exercise of any other such right, power or privilege. DAS is not required to
provide any notice in order to exercise any right or remedy, other than notice required in section 7 of
this Contract.
SECTION 8 - MISCELLANEOUS
A. Time is of the Essence. Recipient agrees that time is of the essence under this Contract.
B. Relationship of Parties; Successors and Assigns; No Third Party Beneficiaries.
(1)

The parties agree that their relationship is that of independent contracting parties and that
Recipient is not an officer, employee, or agent of the State of Oregon as those terms are used in
ORS 30.265.

(2)

Nothing in this Contract gives, or is to be construed to give, directly or indirectly, to any third
persons any rights and benefits greater than those enjoyed by the general public.

(3)

This Contract will be binding upon and inure to the benefit of DAS, Recipient, and their
respective successors and permitted assigns.

(4)

Recipient may not assign or transfer any of its rights or obligations or any interest in this
Contract without the prior written consent of DAS. DAS may grant, withhold or impose
conditions on such consent in its sole discretion. In the event of an assignment, Recipient shall
pay, or cause to be paid to DAS, any fees or costs incurred because of such assignment,
including but not limited to attorneys’ fees of DAS’s counsel. Any approved assignment is not
to be construed as creating any obligation of DAS beyond those in this Contract, nor does
assignment relieve Recipient of any of its duties or obligations under this Contract.

C. Disclaimer of Warranties; Limitation of Liability. Recipient agrees that:
(1)

DAS makes no warranty or representation.

(2)

In no event are DAS or its agents liable or responsible for any direct, indirect, incidental,
special, consequential or punitive damages in connection with or arising out of this Contract.

D. Notices and Communication. Except as otherwise expressly provided in this Contract, any
communication between the parties or notices required or permitted must be given in writing by
personal delivery, email, or by mailing the same, postage prepaid, to Recipient or DAS at the
addresses set forth below, or to such other persons or addresses that either party may subsequently
indicate pursuant to this Section.
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Any communication or notice by personal delivery will be deemed effective when actually delivered
to the addressee. Any communication or notice so addressed and mailed will be deemed to be
received and effective five (5) days after mailing. Any communication or notice given by email
becomes effective 1) upon the sender’s receipt of confirmation generated by the recipient’s email
system that the notice has been received by the recipient’s email system or 2) the recipient’s
confirmation of receipt, whichever is earlier. Notwithstanding this provision, the following notices
may not be given by email: notice of default or notice of termination.
If to DAS:

Oregon Department of Administrative Services
ATTN: Kate Nass, Deputy Chief Financial Officer
155 Cottage St. NE
Salem OR 97301
Kate.Nass@oregon.gov

If to Recipient:

City of Talent
ATTN: Kurt Sexton
110 E Main Street
Talent OR 97540
ksexton@cityoftalent.org

E. No Construction against Drafter. This Contract is to be construed as if the parties drafted it jointly.
F. Severability. If any term or condition of this Contract is declared by a court of competent jurisdiction
as illegal, invalid or unenforceable, that holding will not invalidate or otherwise affect any other
provision.
G. Amendments, Waivers. This Contract may not be amended without the prior written consent of DAS
(and when required, the Department of Justice) and Recipient. This Contract may not be amended in
a manner that is not in compliance with the Authorization. No waiver or consent is effective unless
in writing and signed by the party against whom such waiver or consent is sought to be enforced.
Such waiver or consent will be effective only in the specific instance and for the specific purpose
given.
H. Attorneys’ Fees and Other Expenses. To the extent permitted by the Oregon Constitution and the
Oregon Tort Claims Act, the prevailing party in any dispute arising from this Contract is entitled to
recover its reasonable attorneys’ fees and costs at trial and on appeal. Reasonable attorneys’ fees
cannot exceed the rate charged to DAS by its attorneys.
I. Choice of Law; Designation of Forum; Federal Forum. The laws of the State of Oregon (without giving
effect to its conflicts of law principles) govern all matters arising out of or relating to this Contract,
including, without limitation, its validity, interpretation, construction, performance, and
enforcement.
Any party bringing a legal action or proceeding against any other party arising out of or relating to
this Contract shall bring the legal action or proceeding in the Circuit Court of the State of Oregon for
Marion County (unless Oregon law requires that it be brought and conducted in another county).
Each party hereby consents to the exclusive jurisdiction of such court, waives any objection to
venue, and waives any claim that such forum is an inconvenient forum.
Notwithstanding the prior paragraph, if a claim must be brought in a federal forum, then it must be
brought and adjudicated solely and exclusively within the United States District Court for the District of
Oregon. This paragraph applies to a claim brought against the State of Oregon only to the extent
Congress has appropriately abrogated the State of Oregon’s sovereign immunity and is not consent
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by the State of Oregon to be sued in federal court. This paragraph is also not a waiver by the State of
Oregon of any form of defense or immunity, including but not limited to sovereign immunity and
immunity based on the Eleventh Amendment to the Constitution of the United States.
J. Integration. This Contract (including all exhibits, schedules or attachments, if any) constitutes the
entire agreement between the parties on the subject matter. There are no unspecified understandings,
agreements or representations, oral or written, regarding this Contract.
K. Survival. The following provisions survive expiration or termination of this Contract: Sections 5.C.,
5.E., 5.F., 5.H., 7 and 8.
L. Execution in Counterparts. This Contract may be signed in several counterparts, each of which is an
original and all of which constitute one and the same instrument.
Recipient, by its signature below, acknowledges that it has read this Contract, understands it, and agrees
to be bound by its terms and conditions.
STATE OF OREGON
acting by and through its
Department of Administrative Services

CITY OF TALENT

By:

By:

Date:

Date:

APPROVED AS TO LEGAL SUFFICIENCY IN ACCORDANCE WITH ORS 291.047:
Sam Zeigler via email dated May 12, 2021
Senior Assistant Attorney General
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10.1c
RESOLUTION 2021-033-R
A RESOLUTION AUTHORIZING ENTERING INTO GRANT AGREEMENT 107-2021-504203 TITLED “2020 WILDFIRE RELIEF” WITH THE STATE OF OREGON

WHEREAS the Almeda Fire destroyed approximately 700 houses and 60 businesses in the City
of Talent, Oregon, resulting in a loss of a third of the city’s homes; and
WHEREAS the fire has created a financial hardship for the City of Talent and overburdened city
resources necessary to address issues, including permitting, infrastructure issues, professional
services, and public safety costs; and
WHEREAS the Oregon Legislature, under House Bill 5042, appropriated funds to mitigate
financial hardships caused by the 2020 wildfires in Oregon, including: replacing fire trucks,
redeveloping and reopening parks, paying permitting expenses, relocating critical infrastructure,
repairing water and septic systems; covering professional services (such as engineering, legal
and planning), providing manufactured housing navigation services, and reimbursing public
safety costs; and
WHEREAS the State of Oregon, through its Department of Administrative Services, desires to
provide resources to support the City of Talent’s Fiscal Year 2020-2021 wildfire recovery needs
and has offered the conditional 2020 Wildfire Relief Grant for the amount of $210,000
(Agreement number 107-2021-5042-03).
NOW THEREFORE, THE CITY OF TALENT RESOLVES AS FOLLOWS:
The City hereby agrees to the conditions provided in the attached Grant Agreement and agrees
to enter into Grant Agreement number 107-2021-5042-03, title 2020 Wildfire Relief, with the
State of Oregon with a commitment to meet the stated terms and conditions of the Agreement.

Duly enacted by the City Council in open session on June 16, 2021, by the following vote:
AYES:

NAYS:

ABSTAIN:

ABSENT:

____________________________________________________
Hector Flores, City Recorder and Custodian of City records
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11.2

City Council Agenda Report
Meeting Date:
June 16, 2021
Department:
Community Dev.
Staff Recommendation: Informational

Staff Contact:
Kristen Maze
E-Mail:
kmaze@cityoftalent.org
Estimated Time: 5 minutes

ISSUE BEFORE THE COUNCIL
Update from Community Development Department
BACKGROUND
Permit Tracking
The following chart shows permit tracking through June 11, 2021.
Oc
t

No
v

De
c

Ja
n

Fe
b

Ma
r

Ap
r

Ma
y

Jun
e

TOTAL

As of
June
11th

4

7

10

23

17

38

32

9

12

152

100%

Municipal Code Review

0

0

0%

*Issue ID-ed/Info Needed*

0

0

0%

Utility Connection Review

6

6

3.9%

2

2

1.3%

4

4

2.6%

0

0

0.0%

8

8

5.3%

8

132

86.8%

Process
Permit Intake

Floodplain Review (IGAMedford)
Building & Fire Code
Review (IGA-Co.)
Verify Complete, Calculate
Fees
Waiting for Pickup /
Payment
Permit Issued

3

4

4

12

9

30

27

35

Code Updates
A joint City Council/Planning Commission work session will continue the discussion on June 22, 2021,
lead by Elizabeth Decker using grant funding from the Department of Land Conservation and
Development, to address code updates including Inclusionary Zoning and additional issues ranging
from fire resiliency to internal consistency of the code that have been identified by staff during
application review.
Weed Abatement
The required ordinance notice was published in the Medford Mail Tribune on May 23, 2021. An
announcement was sent out in the June utility bills last week. These actions serve as a “first notice” to
property owners, resulting in a much quicker abatement process when violations are discovered.
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Facing a dangerously dry summer, immediate removal of dangerous vegetation will be crucial.
Filling Some Big Shoes
I am pleased to be a part of this very dynamic City team and to help lead the Community
Development Department. Former Community Development Director Dick Converse and Interim City
Manager Jamie have done a great job setting up the Department and the programs in place to
continue to move the City forward in rebuilding a vibrant and diverse community. I am very happy to
join the team that is making this happen and look forward to working with all the city staff,
commissions and officials. Thank you for allowing me to bring my planning experience to the City and
to serve you and the residents of Talent during these unique and exciting times.
ATTACHMENTS
None
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11.3

City Council Agenda Report
Meeting Date:
June 16, 2021
Staff Contact:
Hector Flores
Department:
Community Engage. E-Mail:
hflores@cityoftalent.org
Staff Recommendation:
Estimated Time: 5 mins.

ISSUE BEFORE THE COUNCIL
Update on Community Engagement department activities
BACKGROUND
Bear Creek Stewards Day
On April 7th, 2021, City staff collaborated with Jackson County and Rogue Valley Sewer Services to
host Bear Creak Stewards Day event at Lynn Newbry Park in Talent. Over 20 residents attended the
event and helped to remove garbage, clear brush in the park, and do general upkeep along the
Greenway. The event is an effort by regional partners to enhance local park atmosphere, remove
invasive plants and promote and uphold public safety along the Greenway from Ashland to Central
Point.
League of Oregon Cities – 2021 Spring Symposium
The League of Oregon Cities hosted their yearly Spring Symposium on May 7th, 2021 as a daylong
event focused on emergency preparedness. Staff attended the virtual event and participated in
seminars that included:
• How to Communicate with Constituents During an Emergency
• Prepare, Prevent, Respond and Recover After Critical Events
• How to Communicate with the Press During an Emergency
• Breathing Life into your Emergency Operations Plan
Staff was able to get an additional understanding of how several cities in Oregon have responded in
past emergencies and how those cities sought to improve and prepare for future scenarios.
Social Media Engagement
Recently, the City selected a vendor for a long awaited City website update and along with that digital
momentum, staff has also reengaged our community via social media accounts on Facebook and
Twitter. Talent residents may go to Facebook (@City.of.Talent) and Twitter (@City_of_Talent) to
follow official City accounts where they may engage our posts by liking, sharing or commenting. This
social media engagement is part of a larger outreach strategy that focuses on distributing information
to our residents through a variety of methods and platforms.
Citizen Alert Sign Ups Continue
City staff continues to inform the residents of Talent about the Citizen Alert program from Jackson
County. Notifications include posting news bulletins to the City website, social media and an upcoming
reminder in The Flash. Staff also worked with Project A to add a notification “banner” to the City
website that links to Citizen Alerts information and soon will have additional emergency preparedness
information.
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American Red Cross Blood Drive
The City of Talent hosted the American Red Cross at the Talent Community Center on June 7th, 2021
for their June Blood Drive. Results indicate the event collected 20 units from 27 volunteers, exceeding
their event goal of 18 units. The next blood drive is scheduled in Talent on Monday, August 2nd, 2021.
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
None
ATTACHMENTS
None
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11.4`

City Council Agenda Report
Meeting Date:
June 16, 2021
Department:
Police
Staff Recommendation: Approval

Staff Contact:
Jennifer Snook
E-Mail:
jsnook@cityoftalent.org
Estimated Time: 5 mins.

ISSUE BEFORE THE COUNCIL
Monthly report of Police Department activities.
BACKGROUND
Community Engagement:
On May 28, 2021, Officers Bates and Valdovinos attended the Artisans Market providing leaflets with
information on Citizen Alert and Evacuation procedures to market attendees.
A booth has been secured for the June, July and August Market dates and will be focused on
Community Safety and Emergency Preparedness.
During the week of June 7th Officer Carnighan provided Citizen Alert and Evacuation procedures to
residential communities by going door to door or providing the materials to management to distribute
to tenants at various locations throughout Talent. Several managers also agreed to make this
paperwork part of new tenant’s orientation paperwork when they move in.
•
•
•
•
•
•

Candlewood Park / 355 Colver Road
Parkside Apartments / 220 W Rapp Road
Anjou Club Apartment / 100 N Pacific Hwy
Talent Mobile Estates/ 460 Arnos Road
Mountain View Estates/ 333 Mountain View Drive
Shady Brook Mobile Home Park/ 236 Talent Avenue

Signs have been ordered to place A-Frame signs at locations throughout the community to display the
Citizen Alert and Evacuation information.
The new online Evacuation Maps have been posted to the City website and shared with community
partners as well as the media. The maps, evacuation checklist, and evacuation routes can be found
at http://cityoftalent.org/News.asp?NewsID=350. Chief Snook extends thanks and gratitude to
Councilor David Pastizzo and the City of Medford for their assistance on this project.
RELATED COUNCIL POLICIES
None
POTENTIAL MOTIONS
None
ATTACHMENTS
None
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