
Study Session, Regular Council & TURA meetings are being digitally recorded and will be available 
on the City website: www.cityoftalent.org.  

The meeting location is accessible to persons with disabilities. A request for an interpreter for the hearing 
impaired, or for other accommodations for persons with disabilities, should be made at least 48 hours in 
advance of the meeting to the City Recorder at 541-535-1566, ext. 1012. 

The City Council reserves the right to add or delete items as needed, change the order of the agenda, 
and discuss any other business deemed necessary at the time of the study session and/or meeting. 

1. Call to Order/Roll Call

2. Additions/Corrections to Agenda

3. Community Announcements

4. Speakers Heard on Non-Agenda Items
Limited to 5 minutes or less per Mayoral discretion.

5. Public Presentations
Items that do not require immediate Council action, such as presentations, discussion of potential future action
items. Time limited to 15 minutes per presentation unless prior arrangements have been made.

6. Public Hearings
Public hearings are conducted under a prescribed procedure depending on the topic. The presiding officer will
conduct the hearing in accordance with those procedures that will allow for public input at the announced time.

7. Consent Calendar
The consent calendar consists of items of a repeating or routine nature considered under a single action. Any
Councilor may have an item on the consent agenda removed and considered separately on request.

7.1 Approval of November 13, 2019 Council – TURA Joint Meeting Minutes ................ 3-4 

7.2 Approval of November 20 & December 4, 2019 Council Meeting Minutes ............ 5-16 

7.3 Approval of November 2019 Check Register .......................................................... 17-19 

7.4 Approval of Intergovernmental Agreement with TURA for Staff Support............ 20-23 

7.5 Approval of Intergovernmental Agreement with TURA for 
Project Management of Town Hall Restoration ...................................................... 24-27 

7.6 Support for Rural Telecommunications Investment Act ....................................... 28-30 

7.7 Resolution re: Mental Health Improvement Act ...................................................... 31-36 

8. Unfinished Business
The unfinished business consists of outstanding items from previous meetings. These items will be handled in
the same manner as regular agenda items.

8.1 Social Media Policy .................................................................................................... 37-38 

TALENT CITY COUNCIL 
REGULAR MEETING AGENDA 

TOWN HALL 
December 18, 2019 — 6:45 PM 

(Revised on 12/17/2019) 
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9. New Business
Speakers will be provided the opportunity to offer comments on action items after staff members have given
their reports and, if there is an applicant, after the applicant has had the opportunity to speak. Action items are
expected to result in motions, resolutions, orders, or ordinances.

9.1 Energy Element Budget Appropriation ................................................................... 39-40 

9.2 Parks Commission Recommendation – Bee City Subcommittee ......................... 41-46 

9.3 City / County Cooperation Issues ............................................................................ 47-48 

10. City Manager Report/Department Head Reports
Items for discussion by the City Manager and Department Heads as needed.

11. Committee Reports

12. Other Business & Future Agenda Items

13. Commission and Committee Approved Minutes

Architectural Review: 09/26/2019

Economic Development: 10/10/2019

Parks: 10/09/2019

Planning: 09/26/2019

14. Written Communications
This item is for written communications that have been submitted to the entire Council that the sender wishes to
have included in the record. It will contain the communications only, and not additional attachments or Internet
re-postings. Those items may be e-mailed directly to Council members or may be distributed in person via the
City Recorder at Council meetings following an oral communication to Council. There will not be any Council
discussion or public comment on this agenda item.

14.1 Email: Nancy Buono ....................................................................................................... 49 

14.2 Email: Sherriff Sickler ................................................................................................ 50-52 

14.3 Email: Daniel Wise .......................................................................................................... 53 

15. Adjournment
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Study Session, Regular Council & TURA meetings are digitally recorded and will be available 
on the City website: www.cityoftalent.org.  

1. Call to Order/Roll Call at 7:00 p.m.

Members Present: Members Absent:

Mayor Ayers-Flood  
Councilor Berlant 
Councilor Dolan 
Councilor Harrison 
Councilor Ponomareff 
Councilor Clark 
Councilor Land 

Also Present:

Sandra Spelliscy, City Manager 
Gabriella Shahi, City Recorder 

2. Speakers Heard on Non-Agenda Items

3. Discussion of City / TURA Issues

Carrie Connelly with The Local Government Law Group conducted a discussion regarding City/
TURA operational issues.

On September 17, 2019, Connelly was asked to represent both entities on this related matter. She
received a staff report that was presented to the TURA Board that set out in greater detail the
chronology of events that took place during the time of transfer of operational support and the
financial transactions between the agencies. The firm was asked to provide legal guidance regarding
the import of what transpired between the two agencies in 2015 and the following years and what, if
any further, actions were needed to cure legal deficiencies and the operating relationship between the
two agencies and to place the relationship on a sound legal footing going forward.

Connelly advised to discuss past actions as minimally as needed and focus on how to move forward.

Connelly thanked Spelliscy for her diligence in bringing forth the issues at hand. She explained that
she is not concerned with what she has discovered while looking at the issues. There is no
foreseeable reason both agencies cannot move forward successfully. Connelly stated that her
perspective is that if TURA wants to carry out major development project instead of traditional city
infrastructure projects, it may be unrealistic to ask city staff to act as staff for TURA.

Connelly reviewed the history of the operational transition in 2015. She discussed the possible
options for the City and TURA to move forward. TURA’s goals will be a primary determinate of how
best to move forward.

Councilor Dolan stated the current executive director does not want to remain in that role, the Board
does not wish to compel her to do so, and the Board seeks to hire an outside project manager for the
Gateway Project.

TALENT CITY COUNCIL - TURA 
JOINT STUDY SESSION MINUTES 

TOWN HALL 
November 13, 2019 — 6:30 PM 
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Mayor Ayers-Flood stated a residual concern is how this new structure will impact the employment 
contract for Spelliscy. Connelly responded that if the concern is related to salary, that can be 
addressed at the next contractual update.  

Council discussed the previously reviewed options for restructuring TURA operations. 

Spelliscy stated she has a draft IGA prepared for RVCOG pending clarification on the type of person 
the Board wants to hire (employee or contractor).  

Portions of the staff report from the October 16, 2019 TURA meeting and resulting motion were 
reread.  

Connelly and Spelliscy discussed Spelliscy’s perspective on acting as executive director of TURA. 

Connelly suggested that the major problem with the current TURA staffing model is the scope of the 
Gateway Project. She suggested that the easiest option would be to keep Spelliscy as executive 
director and hire a project manager to handle the Gateway Project. Council discussed why they want 
to maintain the course of action they are already on.  

Council, Spelliscy, and Connelly discussed the draft IGA with RVCOG. 

Councilor Dolan asked if the City or TURA are at risk of any liability issues based on the information 
in the September 4, 2019 staff report. Connelly responded that the incomplete actions can be 
repaired. She has no other concerns.  

Spelliscy and Connelly discussed how to address outstanding financial transactions between the 
agencies.  

Council and Connelly discussed TURA ceasing operations until a new executive director is hired. 
They discussed options for meeting the minimum requirements while minimizing operational costs. 

Council, Spelliscy, and Connelly clarified that the IGA with RVCOG will include seeking candidates 
with the option of being an employee and/or a contractor.  

4. Adjournment at 8:00 PM

Respectfully submitted by: 

_____________________________________ 
Gabriella Shahi, City Recorder 

Note: These minutes and the entire agenda packet, including staff reports, referenced documents, resolutions and ordinances are 
posted on the City of Talent website (www.cityoftalent.org) after each meeting. The minutes are not a verbatim record: the narrative 

has been condensed and paraphrased to reflect the discussions and decisions made. 
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Study Session, Regular Council & TURA meetings are digitally recorded and will be available 
on the City website: www.cityoftalent.org.  

1. Call to Order/Roll Call at 6:49 p.m.

Members Present: Members Absent:

Mayor Ayers-Flood  
Councilor Berlant 
Councilor Dolan 
Councilor Harrison 
Councilor Ponomareff 
Councilor Clark 
Councilor Land 

Also Present:

Sandra Spelliscy, City Manager 
Zac Moody, Community Development Director 
Chief Doney, Talent Police Department 
Gabriella Shahi, City Recorder 
Bret Marshall, Public Works Director 

2. Additions or Corrections

• Item 9.1 moved after item 9.6

3. Executive Session
Pursuant to ORS 192.660(2)(f) “Consideration of records exempt from disclosure”.

Council convened in executive session from 3:15 to 7:14 of the audio recording. Council took no
action after the executive session ended.

4. Community Announcements

• December 10 – Holiday Tree Lighting
• November 23 and 24 – Talent Holiday Fair at the Community Center

5. Citizens Heard on Non-Agenda Items

None.

6. Public Presentations
6.1 Economic Development Commission (EDC) (20:00) 

EDC members Ryan Wilcoxson and Nancy Buono gave a presentation on the outcomes of EDC’s 
community and business surveys and the resulting recommendations to Council. The presentation is 
attached.  

TALENT CITY COUNCIL 
REGULAR MEETING MINUTES 

TOWN HALL 
November 20, 2019 — 6:45 PM 
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Council and the EDC representatives further discussed: 
• Survey respondent demographics
• Ways to better serve non-brick & mortar business
• Ways to improve the website to support businesses
• Consideration of these recommendations during goal setting

7. Public Hearings

None.

8. Consent Agenda (48:06)
8.1 Approval of October 30, 2019 Council Study Session Minutes 

8.2 SOREDI In-Kind Support Request 

8.3 Approval of October Check Report 

Motion (48:16): Councilor Land moved to approve the consent agenda item 7.1 approval of October 
30, 2019 Council Study Session Minutes, item 7.2 SOREDI In-Kind Support Request, and item 7.3 
approval of October Check Report. Councilor Ponomareff seconded.  
Discussion: None 
Motion: All ayes. Motion carries.  

9. Unfinished Business

None.

10. Information Items

9.2 Pacific Power EVSE Grant (49:17) 

Staff Report – City Manager 

The city was notified that it was awarded a grant in an amount not to exceed $100,000 to install 4 
new electrical vehicle charging stations on city-owned property behind the Camelot Theater. These 
stations will be purchased and installed by the city but will be operated by a yet-to-be-determined 
commercial charging company. The grant agreement must be returned to Pacific Power by December 
2, 2019, and the installation must be completed by November 30, 2020. Staff may need to bring a 
budget amendment to Council for this fiscal year in order to expend and receive the funds for the 
project, depending on the final dates for construction. 

Discussion: None. 

Motion (50:46): Councilor Dolan moved to approve the grant agreement between the City of Talent 
and Pacific Power for the installation of a new electric vehicle charging infrastructure by the city. 
Councilor Land seconded. 
Discussion: None. 
Vote: All ayes. Motion carries.  

9.3 2019-959-O Construction Exercise Tax (second reading) (51:16) 

Staff Report – City Manager 

On November 6, 2019 the Council adopted 2019-959-O, an ordinance establishing a construction 
excise tax in the City of Talent, on first reading. If adopted on second reading at this meeting, the 
ordinance will become effective December 20, 2019. Changes made at first reading are shown in red 
on the draft ordinance. 
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Discussion: None. 

Motion (51:46): Councilor Dolan moved to adopt ordinance 2019-959-O, an ordinance establishing a 
construction excise tax in the City of Talent, by title only. Councilor Clark seconded. 
Discussion: None 
Vote: All ayes. Motion carries. 

9.4 2019-960-O Clean Energy Element (second reading) (52:20) 

Staff Report – City Manager 

On November 6, 2019, Council conducted a public hearing and approved the first reading of 
Ordinance 2019-960-O an ordinance adopting a Clean Energy Element as Element J to the Talent 
Comprehensive Plan. Second reading will be conducted at this meeting for final approval. 

Discussion: 
• Councilor Berlant expressed her support for the ordinance.

Motion (51:46): Councilor Berlant moved to adopt Ordinance 2019-960-O, an ordinance adopting a 
Clean Energy Element as Element J to the Talent Comprehensive Plan, by title only. Councilor Clark 
seconded. 
Discussion: None. 
Vote: All ayes. Motion carries 

9.5 Proposal for Council Goal Setting Facilitation (54:48) 

Staff Report – City Manager 

Staff previously raised the issue of hiring an outside facilitator to assist with Council goal setting in 
early 2020. Staff is recommending Sara Wilson of SSW Consulting as the facilitator. She works with 
numerous municipalities throughout the state of Oregon. Currently, the two dates for the session with 
the most Council availability are February 5 and February 8. 

Discussion: 
• Council and staff discussed potential dates and cost of the session.

No formal action was taken. 

9.6 TPAC Budget Proposal for Council Discretionary Funds (1:00:52) 

Staff Report – City Manager 

At the July 17, 2019 Council meeting, the following motion was passed: 
"Councilor Berlant moved to allocate $2,000 to TPAC from the discretionary fund and for TPAC to 
bring an itemized list of expenses to Council." Attached is TPAC’s itemized budget. Council can either 
increase the amount the allocated budget or cap their request at the original $2,000. The city cannot 
store any long-term items purchased by the committee.  

Discussion: 
• Council and staff discussed how the request will be funded.

Motion (1:04:57): Councilor Berlant moved to approve the TPAC request for $2,000 of the Council 
Discretionary Funds. Councilor Harrison seconded.  
Discussion: Staff recommended the motion be altered to reflect that Council has approved the line 
item budget for funds that were already allocated at a prior meeting. 
The motion was not formally withdrawn. 
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Motion (1:06:48): Councilor Berlant moved to reconfirm the allocation of $2,000 to TPAC from 
Council Discretionary Funds and acknowledge the list of TPAC’s expected expenses. Councilor 
Harrison seconded.  
Discussion: None 
Vote: All ayes. Motion carries 

9.1 Long-Term Detention Facility Resolution (1:07:36) 

Staff Report – City Manager 

The Council has previously discussed the issue of the City of Talent participating in a county service 
district that would construct, operate and maintain a new county correctional facility. The Jackson 
County Sheriff’s office is now asking for Council consideration of a resolution that would consent to 
the city being included in the district’s boundaries. The proposed resolution is attached. A second 
resolution is also attached for information purposes only. It is a draft of a resolution that would be 
considered by the Jackson County Board of Commissioners to establish the service district. 

Sheriff Sickler & County Administrator Danny Jordan appeared to speak on behalf of the project and 
answer any questions.  

(1:09:40) Sheriff Sicker stated that the only item Council is being asked to consider tonight is a 
resolution to put this issue before the voters. He reaffirmed the county’s commitment to assisting 
those with mental health considerations and addiction services with the new jail. He reviewed the 
taxpayer’s fiscal commitment to the project. The jail is not serving the needs of the community. The 
new jail would allow the introduction of mental health and addiction services while keeping the 
community safe. Sheriff Sickler discussed alternate programs and their compatibility with Jackson 
County. He discussed the impacts of forced releases and the facility design. Sheriff Sickler stated he 
will continue to collaborate with community and county-wide partners. 

(1:16:25) County Administrator Danny Jordan stated he is available for questions. 

Discussion among Council, Chief Doney (Talent PD), Sheriff Sickler, and Administrator Jordan: 
• Impact of new jail on the safety of Talent
• Impact of the new jail on the Talent Police workload
• Outreach to communicate with Talent Police regarding the project
• Project timelines in reference to the May 2020 ballot
• Wording of the resolution to include more language about mental health services
• Inmate occupancy due to inability to make bail
• Impact of diversion programs on jail bookings
• The project facility design and capacity
• County services provided to Talent Police
• Changes to the content of the language of the resolution from May’s version to the current

version
• Requirements of the Sheriff’s Department regarding detention facilities
• Forced releases and bed rentals
• Details of the service district
• Funding of the new jail
• Process for the proposals to go before the voters and process afterwards
• Process for tax revenue for the project
• Alternative options if the county jail project does not move forward
• Definition of “adequate means” as listed in the resolution
• Current county tax obligations and the concept of compression
• Use of the county contingency funds on the jail project
• The tax rate if Talent does not join the district.

Council took from break from 2:13:30 to 2:19:02 in the audio recording time. 

• Difference between a special district and a service district
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• Examples of jails run by a service or special district

(2:20:40) Citizen Speakers: 
• Ryan Mallory:

Mallory expressed his support for the jail project. He stated mental health services are
important and the new jail can help provide those services. Mallory explained that often,
forced treatment is necessary.

• Kevin Brewer:
Brewer thanked Sheriff Sickler for his work. He about spoke ways to avoid jail and court for
those suffering from mental health issues. Brewer explained that a commitment to exploring
more preventative measures seems to be missing from the project.

• Pam Ames:
Ames, of NAMI SO, read aloud a statement regarding NAMI SO’s requests of the county
regarding mental health services, diversion, and the jail project. (Statement is attached.)

• Matt Witt:
Witt spoke about the potential benefits of a crisis center. Witt stated that it is irresponsible to
put funds towards a new jail before putting funds towards alternative programs and services
aimed at diversion and treatment of mental health and addiction issues.

• Derek Volkart:
Volkart asked for council to vote no on the project. He encouraged the Sheriff to participate
with the public to create a proposal of appropriate size, scope, and cost.

Motion: Councilor Ponomareff moved to extend the meeting until 9:45 PM. Councilor Dolan 
seconded. 
Discussion: None 
Vote: All ayes. Motion carries. 

• Michelle Glass:
Glass read aloud a statement asking council not to vote on the resolution. (Statement is
attached.)

• Chris Auer:
Auer, former city councilor and planning commissioner, is a professional councilor. He
expressed the need for more resources devoted to mental health services.

• Mesha Blair:
Blair, representative of NAMI SO, spoke about the need for mental health services. She
explained how those with mental health disorders may commit crimes because they believe
they are in danger.

Motion (2:50:25): Councilor Harrison moved to adopt Resolution 2019-001-R, a resolution to allow 
for the City of Talent’s participation in a county service district to be established to construct, operate, 
and maintain a local correctional facility. Councilor Land seconded. 
Discussion: 

• Councilor Dolan read aloud a statement in favor of the motion. (Statement is attached.)

Motion: Councilor Dolan moved to extend the meeting until 10:00 PM. Councilor Land seconded. 
Discussion: None 
Vote: All ayes. Motion carries. 

• Councilor Land read aloud a statement in favor of the motion.

Motion (3:08:17): Councilor Dolan moved to extend the meeting as long as  needed to 
deliberate. Councilor Land seconded. 
Discussion: None 
Vote: All ayes. Motion carries. 

• Councilor Harrison expressed his support for the motion.
• Councilor Clark read aloud a statement against the motion. (Statement is attached.)
• Councilor Ponomareff read aloud a statement against the motion. (Statement is attached.)
• Councilor Berlant stated why she is against the motion.
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• Mayor Ayres-Flood stated why she is against the motion.
Vote: Roll Call 
Land – Yes 
Berlant – No 
Dolan – Yes 
Clark – No 
Ponomareff – No 
Harrison – Yes 
Ayres-Flood – No 
Motion dies. 

11. Other Business

Not discussed.

12. Mayor and Councilor — Committee Reports and Councilor Comments

Not discussed.

13. Discuss Agenda Items for the Next Meeting

Not discussed.

14. Adjournment at 10:19 p.m.

Respectfully submitted by: 

_____________________________________ 
Gabriella Shahi, City Recorder 

Note: These minutes and the entire agenda packet, including staff reports, referenced documents, resolutions and ordinances are 
posted on the City of Talent website (www.cityoftalent.org) after each meeting. The minutes are not a verbatim record: the narrative 
has been condensed and paraphrased to reflect the discussions and decisions made. 
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Study Session, Regular Council & TURA meetings are digitally recorded and will be available 
on the City website: www.cityoftalent.org.  

1. Call to Order/Roll Call at 6:58 p.m.

Members Present: Members Absent:

Mayor Ayers-Flood  
Councilor Berlant 
Councilor Dolan 
Councilor Harrison 
Councilor Ponomareff 
Councilor Clark 

Councilor Land 

Also Present:

Sandra Spelliscy, City Manager 
Zac Moody, Community Development Director 
Chief Doney, Talent Police Department 
Gabriella Shahi, City Recorder 
Bret Marshall, Public Works Director 
Kurt Sexton, Finance Director 

Councilor Dolan opened the meeting with an intentions statement. 

2. Additions or Corrections to Agenda

• Item 6.1 is moved to item 5.1.

3. Community Announcements

• December 10 - Holiday Tree Lighting Celebration at Town Hall
• December 11 - AARP Livability Solutions Forum in Medford
• December 18 - Staff Holiday Gift Wrapping Party at the Talent Community Center

4. Speakers Heard on Non-Agenda Items

None.

5. Public Presentations (4:05)
5.1 Senator Jeff Golden  

Senator Golden updated Council on the following topics: 
• Recent legislative activities

TALENT CITY COUNCIL 
REGULAR MEETING MINUTES 

TOWN HALL 
December 4, 2019 — 6:45 PM 
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o Campaign finance reform, wildfire prevention and recovery, prospects for passage of
a climate bill

Senator Golden spoke on the following topics in response to questions from Council: 
• Different proposals on climate issues
• Activities or plans related to mental health services and substance abuse disorders
• Plans on wildfire issues and urban forestry
• Finance Reform Committee
• Bail reform

6. Public Hearings

None.

7. Consent Agenda (26:06)
7.1 Approval of November 6 & 13, 2019 Council Meeting Minutes & 

November 13, 2019 Council – TURA Joint Meeting Minutes 

Motion (26:38): Councilor Clark moved approval of the November 6 & 13 Council meeting minutes 
only. Berlant seconded.  
Discussion: None 
Vote: All ayes. Motion carries.  

8. Unfished Business

None.

9. New Business

9.1 Reservoir Project - Request for Staff Amendment (27:09) 

Staff Report – City Manager 

On November 28, 2017, the city executed an agreement with Business Oregon to accept loan funding 
for the construction of a new water reservoir. The estimated cost of the project at the time was $3.169 
million. The terms of the loan were very favorable, with a 1% interest rate, and the possibility of loan 
forgiveness of over $1 million. 

Since that time the project has been designed and engineered, and the first phase of construction 
(constructing the pipeline from the city’s water distribution system to the reservoir site) has been 
completed. The city recently requested bids for Phase 2 of the project, which is the actual 
construction of the reservoir.  

The lowest bid amount is approximately $1 million higher than the total 2019-20 budgeted amount. 
After the proposals were reviewed it was clear that the major difference between the engineer’s 
estimated cost and the bid costs was came from the cost of tank construction itself. This is primarily 
due to recent cost increases by the tank manufacturer. Project mobilization costs were also bid much 
higher than the project estimate. In general, construction costs have risen sharply over the last two 
years, particularly with the concrete products that this project requires. Staff also anticipates that 
project management costs will exceed earlier estimates as well. 

Based on the recommendations of Business Oregon staff and the city engineer, the staff has drafted 
a letter requesting an additional $1.5 million in loan funding. This amount should provide the city a 
sufficient buffer to ensure that the project can be completed even with mounting costs and 
unexpected contingencies. Any funds not actually used remain with the agency and the city is not 
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obligated to repay unused funds. A financial analysis shows that current water rates will be adequate 
to pay for the additional borrowing costs, although it is possible the city may need to consider a small 
(1-2%) additional rate increase in the out-years of the Water Master Plan. 

Jeff Ballard with R2H Engineering & Bret Marshall appeared to answer questions: 

Discussion: 
• Council and Ballard discussed the increase in project costs.
• Council and staff discussed the terms of the loan forgiveness and alternative funding

sources.

Motion (38:58): Councilor Dolan moved to direct staff to request an additional $1.5 million in loan 
funds from Business Oregon to complete the New Two-Million-Gallon Treated Water Reservoir 
project. Councilor Ponomareff seconded.  
Discussion: None. 
Vote: All ayes. Motion carries. 

9.2 Approval of Reservoir Project Bid 

Staff Report – City Manager 

The bid opening for Phase II of the reservoir project was done on October 29, 2019. Four 
proposals were submitted. Skaar Construction was the low bid. These costs were reviewed 
by the engineer and found to be complete. Although the additional funding needed for this project has 
not been secured, staff has been advised by Business Oregon staff that this project can be awarded if 
it is awarded contingent upon receiving the additional funding that is needed.  

Discussion: 
• None

Motion (39:49): Councilor Ponomareff moved to award the reservoir Phase 2 construction contract to 
Skaar construction in the amount of $3,639,000, to be contingent on receiving the additional funding 
needed to complete the project. Councilor Harrison seconded. 
Discussion: None 
Vote: All ayes. Motion carries. 

9.3 Parks Commission Recommendations (41:00) 

Staff Report – City Manager 

The Parks Commission has made the following recommendations to the City Council: 

1. Motion from Commissioner Smith that city council approves the creation of a subcommittee for
skate park for fundraising, research and options for current or new skate park.

Staff recommends that the first recommendation be put on hold until the Parks Master Plan comes 
before the Council and final decisions have been made regarding the future direction for the skate 
park. The plan is currently in the final stages of a financial analysis by the city’s consultant, and 
should be ready for Council review in early 2020. 

2. Motion: Commissioner Mixson motions to recommend that City Council move the Bee City
subcommittee from Together for Talent to Parks & Rec, pending clarification of subcommittee rules. 

When the Council approved the resolution designating Talent as a BEE City USA on July 2, 2014, the 
city agreed to establish/maintain a subcommittee of an appropriate municipal body or department, 
comprised of citizens and staff, assembling and disseminating information on topics of pollinator-
friendly habitat and policies to municipal departments, residents, businesses and developers. 
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Staff understands that the current Bee City subcommittee acts as a subcommittee of T4T, and one of 
its members vote as part of the full committee. The Bee City subcommittee would not have that same 
role on the Parks Commission unless the Commission’s enacting ordinance were changed, and the 
subcommittee members were appointed to the full Commission. Staff is also unsure what the process 
for decision-making would be if on the part of the Commission if the Bee City subcommittee raises 
issues that are outside the scope of the Commission’s mission. 

Discussion of recommendation (1): 
• Council and staff discussed the protocol for the creation of a sub-committee under Parks or

the formation of a community group. 
• Council and staff discussed the intent for the recommendation.
• Council and staff discussed the timing of the creation of a possible sub-committee.
• Council and staff discussed activities pertaining to the Parks Master Plan and related

financial analysis.
• Council and staff discussed the options for fundraising for the skate park.
• Council stated the council liaison will communicate this information to the Parks Commission.

Discussion of recommendation (2) (1:13:00): 
• Dolly Warden, representative of Talent’s Bee City, explained why she requested for Bee City

to be housed under Parks instead of Together for Talent. 
• Council and staff discussed options for revising Together for Talent’s establishing resolution

or the Parks Commission’s establishing ordinance to address the required needs of Bee City. 
• This item will be discussed further at the next meeting.

9.4 Inclusionary Zoning (IZ) Ordinance (informational) (1:28:04) 

Staff Report – Community Development Director 

IZ policies and programs can have modest impacts on the development of new affordable housing 
units, but they need to be tailored to the needs and characteristics of city and combined with other 
affordable housing strategies. As noted above, the development of an IZ policy is not necessarily 
feasible in all cities and may be an ineffective solution in cities or areas suffering from high land costs 
and limited land availability or where developers have little incentive to build. 

If an IZ policy were adopted, the Council would need to remain attentive to changes in economic 
conditions and the housing market that affect IZ programs. IZ policies and programs require a 
Page 30 of 31 sustained commitment. They must be monitored to ensure that those who receive the 
benefits continue to meet the qualification standards and the jurisdiction must establish an on-going 
program to ensure compliance. 

Should an IZ policy be considered, City staff and the Council need to understand the trade-offs these 
types of policies create, and should consider an in-depth evaluation by an economic professional to 
determine the types of offsets Talent would need to have a successful program, and how those 
offsets could be funded. 

Discussion: 
• Council and staff discussed the feasibility of IZ in the city.
• Council and staff discussed the required incentives.
• Council and staff discussed IZ with urban growth boundaries expansions, citing Ashland as

an example.
• Council and staff discussed having the Planning Commission work on IZ.
• Council and staff discussed the recommendation of an in-depth evaluation by a professional.
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Motion (1:57:22):  Councilor Ponomareff moved to direct staff to take this issue, IZ, to the Planning 
Commission for review and possible recommendation to Council and have staff look at options for 
hiring a consultant to develop more information. Councilor Clark seconded.   
Discussion: None. 
Vote: All ayes. Motion carries.   

10. City Manager & Other Department Reports (1:59:47)

• Update on the City Hall technology upgrades.
• Public Works hired a new staff person.
• Possible website RSS feed issues.
• Update on the illegal hemp grow.

11. Other Business & Future Agenda Item (2:01:50)

• Councilor Berlant reported on Together for Talent activities and new laws regarding single
use plastics.

• Councilor Dolan reported on Economic Development Commission and local AARP
community group activities.

• Councilor Clark reported on Parks Commission activities.
• Councilor Ponomareff reported on Planning Commission activities.
• Councilor Harrison reported on RVMPO and TSTC activities.

12. Other Business (2:10:00)

• Letter from Nancy Buono regarding reconsideration of the county jail district.
• Future agenda item on possible consequences resulting from Talent not taking part in the

service district for the county jail.
• Revision of council rules as suggested by the attorney.
• Friday Night Market storage assistance.
• Discussion of tenants at the Depot Building.

13. Commission & Committee Approved Minutes

No discussion.

14. Written Communications

No discussion.

15. Executive Session

Motion (2:24:46): Councilor Berlant moved to extend the meeting to 9:45pm. Councilor Ponomareff
seconded. Mayor Ayers-Flood asked for the motion to be changed. The motion was not officially
withdrawn.

Motion (2:25:22): Councilor Berlant moved to extend the meeting to the point at which the executive
session has concluded. The motion was discussed but was not seconded. The motion was not
officially withdrawn.

Motion (2:26:30): Councilor Berlant moved to relax the council rules and extend the meeting to the
time at which the executives session ends and we are able to come out of executive session, speak
on any actions, and adjourn the meeting. Councilor Ponomareff seconded.
Discussion: None.
Vote: All ayes. Motion carries.
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Council convened in executive session pursuant to ORS 192.660 (2)(i), to review and evaluate the 
employment-related performance of the chief executive officer of any public body, a public officer, 
employee or staff member who does not request an open hearing. 

Executive Session started at 9:30 PM (2:31:56) and ended at 10:27 PM. 

Motion (2:32:07): Councilor Harrison moved to take no action on the recent performance review. The 
validity of the motion was discussed prior to Councilor Dolan’s second. 
Discussion: Council and staff discussed alternative courses of action and possible involvement of 
the city attorney.   
Vote: 2 ayes (Harrison, Dolan). 3 nays (Berlant, Clark, Ponomareff)  

Motion (2:35:17): Councilor Berlant moved to direct staff to develop a self-evaluation tool and identify 
three areas of improvement to be presented at the first meeting in January and reviewed with results 
six months thereafter and have that tool reviewed by the city attorney. Councilor Ponomareff 
seconded.  
Discussion: Ciprazo requested a change in the motion’s language from “staff” to “city manager”. The 
change was accepted. Council and Spelliscy discussed the intent and language of the motion. 
Spelliscy stated that if further action on her review is taken, she would like to have the city attorney 
verify the legal import of the action. Councilor Berlant stated a possible amendment to the motion of 
(2:40:11), “Direct the city manager to ask the city attorney to review the council’s request for the city 
manager to develop a self-evaluation tool, etc etc”. Council discussed the intent of the language. The 
motion was withdrawn. 

Mayor Ayers-Flood stated she will call an executive session to at a future meeting with the attorney 
discuss this issue.  

16. Adjournment at 10:38 p.m.

Respectfully submitted by: 

_____________________________________ 
Gabriella Shahi, City Recorder 

Note: These minutes and the entire agenda packet, including staff reports, referenced documents, resolutions and 
ordinances are posted on the City of Talent website (www.cityoftalent.org) after each meeting. The minutes are not 

a verbatim record: the narrative has been condensed and paraphrased to reflect the discussions and decisions 
made. 
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12/6/2019 2:44:16 PM Page 1 of 3

Check Report
City of Talent, OR By Check Number

Date Range: 11/01/2019 - 11/30/2019

Vendor Number Vendor Name Payment Amount NumberPayment TypePayment Date Discount Amount

Bank Code: AP-AP - POOL

JCTAX001 JACKSON COUNTY TAXATION OFFICE 11/07/2019 139554,820.82Regular 0.00

ORWRD001 OREGON WATER RESOURCES DEPARTMENT 11/07/2019 139562,090.00Regular 0.00

HRAVE001 HRA VEBA TRUST 11/14/2019 139571,265.00Regular 0.00

NATIO004 NATIONWIDE RETIREMENT SOLUTION 11/14/2019 1395832.31Regular 0.00

TEAMS001 TEAMSTERS LOCAL 223 11/14/2019 13959896.00Regular 0.00

VANTA001 VANTAGEPOINT TRANSFER AGENTS 306560 11/14/2019 13960937.50Regular 0.00

ORSAV001 VOYA-STATE OF OREGON PLAN 11/14/2019 13961735.00Regular 0.00

SUPPL001 911 SUPPLY LLC 11/18/2019 13975524.90Regular 0.00

ALSCO001 ALSCO INC. 11/18/2019 1397664.30Regular 0.00

ARAMA001 ARAMARK UNIFORM & CAREER APPAREL GROUP, INC.11/18/2019 13977159.10Regular 0.00

ATTWI001 AT&T MOBILITY 11/18/2019 13978679.76Regular 0.00

BUSIN001 BUSINESS OREGON 11/18/2019 1397977,496.23Regular 0.00

CDWGZ001 CDW GOVERNMENT INC 11/18/2019 139801,515.75Regular 0.00

CHART001 CHARTER COMMUNICATIONS 11/18/2019 1398199.98Regular 0.00

CITOT003 CITY OF TALENT 11/18/2019 1398289.94Regular 0.00

CODEP001 CODE PUBLISHING COMPANY 11/18/2019 13983350.00Regular 0.00

COLVI001 COLVIN OIL CO. INC. 11/18/2019 13984197.96Regular 0.00

PESTM001 DANIEL P. TREJO 11/18/2019 1398575.00Regular 0.00

DAYWI001 DAY WIRELESS INC. 11/18/2019 13986807.50Regular 0.00

FERGU001 FERGUSON WATERWORKS INC. 11/18/2019 1398716,681.22Regular 0.00

HDFOW001 H.D. FOWLER COMPANY INC. 11/18/2019 1398821.66Regular 0.00

HUKIL001 HUKILLS INC 11/18/2019 13989175.00Regular 0.00

HUNTE001 HUNTER COMMUNICATIONS INC 11/18/2019 139901,516.48Regular 0.00

JCROA001 JACKSON COUNTY ROADS 11/18/2019 139911,613.28Regular 0.00

JCTRE001 JACKSON COUNTY TREASURER 11/18/2019 1399219.00Regular 0.00

LOCKW001 LOCKWOODS AUTOMOTIVE 11/18/2019 1399378.16Regular 0.00

MEDFO002 MEDFORD WATER COMMISSION 11/18/2019 139941,611.52Regular 0.00

METRO001 METRO PRESORT INC. 11/18/2019 139951,008.51Regular 0.00

MOBIL001 MOBILE INSTALLATIONS 11/18/2019 13996200.00Regular 0.00

NOELL001 NOEL LESLEY EVENT SERVICES INC. 11/18/2019 13997420.00Regular 0.00

OFFID001 OFFICE DEPOT INC. 11/18/2019 13998112.74Regular 0.00

ORREV001 OREGON DEPT OF REVENUE: CRIMINAL FINES 11/18/2019 1399945.00Regular 0.00

PACIF001 PACIFIC POWER 11/18/2019 140008,509.76Regular 0.00

PARTY001 PARTY PLACE 11/18/2019 140011,404.00Regular 0.00

VILP001 PETRA VILLANEDA 11/18/2019 14002150.00Regular 0.00

PILOT001 PILOT ROCK EXCAVATION INC. 11/18/2019 14003895.00Regular 0.00

PITNE002 PITNEY BOWES - POSTAGE 11/18/2019 140041,500.00Regular 0.00

RECOL001 RECOLOGY ASHLAND SANITARY SERVICE INC. 11/18/2019 14005325.54Regular 0.00

REGIO001 REGION FIVE TRAINING COUNCIL 11/18/2019 1400650.00Regular 0.00

RHENG001 RH2 ENGINEERING INC. 11/18/2019 14007649.59Regular 0.00

RICOH001 RICOH USA INC. 11/18/2019 14008590.59Regular 0.00

ROGUZ001 ROGUE SHRED LLC 11/18/2019 14009146.25Regular 0.00

ROGUE005 ROGUE VALLEY COUNCIL OF GOVERNMENTS 11/18/2019 14010150.00Regular 0.00

ROGUE005 ROGUE VALLEY COUNCIL OF GOVERNMENTS 11/18/2019 1401131,793.93Regular 0.00

ROGUE003 ROGUE VALLEY SEWER SERVICES 11/18/2019 14012437.83Regular 0.00

SNEAK001 SNEAK PREVIEW NEWS & REVIEW LLC 11/18/2019 14013500.00Regular 0.00

SPEER001 SPEER HOYT LLC 11/18/2019 14014775.00Regular 0.00

STANL001 STANLEY CONVERGENT SECURITY SOLUTIONS INC 11/18/2019 14015194.42Regular 0.00

SUPER001 SUPERIOR STAMP & SIGN CO 11/18/2019 1401669.75Regular 0.00

TEKMA001 TEKMANAGEMENT, INC. 11/18/2019 140173,132.87Regular 0.00

TENAN001 TENANTDATA 11/18/2019 1401810.00Regular 0.00

THERA001 THE RADAR SHOP INC. 11/18/2019 14019656.00Regular 0.00

THE/S001 THE/STUDIO TECHNOLOGIES INC. 11/18/2019 14020150.75Regular 0.00

AFLAC001 AFLAC 11/27/2019 14021680.90Regular 0.00
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Check Report Date Range: 11/01/2019 - 11/30/2019

12/6/2019 2:44:16 PM Page 2 of 3

Vendor Number Vendor Name Payment Amount NumberPayment TypePayment Date Discount Amount

**Void** 11/27/2019 140220.00Regular 0.00

NATIO004 NATIONWIDE RETIREMENT SOLUTION 11/27/2019 1402332.31Regular 0.00

STAND001 STANDARD INSURANCE CO 11/27/2019 140241,073.10Regular 0.00

VANTA001 VANTAGEPOINT TRANSFER AGENTS 306560 11/27/2019 14025937.50Regular 0.00

ORSAV001 VOYA-STATE OF OREGON PLAN 11/27/2019 14026735.00Regular 0.00

OTEAM001 OREGON TEAMSTERS EMPLOYERS TRUST 11/15/2019 DFT0000955841.57Bank Draft 0.00

OTEAM001 OREGON TEAMSTERS EMPLOYERS TRUST 11/15/2019 DFT000095631,981.50Bank Draft 0.00

ORDOJ002 OREGON DEPT OF JUSTICE 11/15/2019 DFT0000957693.00Bank Draft 0.00

ORPUB003 OREGON PUBLIC EMPLOYEES RETIREMENT SYSTEM11/15/2019 DFT000095814,213.44Bank Draft 0.00

UNITE002 UNITED STATES TREASURY PR TAX EFT 11/15/2019 DFT000095914,971.75Bank Draft 0.00

ORREV002 OREGON DEPARTMENT OF REVENUE 11/15/2019 DFT00009604,308.67Bank Draft 0.00

OTEAM001 OREGON TEAMSTERS EMPLOYERS TRUST 11/29/2019 DFT0000967841.57Bank Draft 0.00

ORDOJ002 OREGON DEPT OF JUSTICE 11/29/2019 DFT0000968693.00Bank Draft 0.00

ORPUB003 OREGON PUBLIC EMPLOYEES RETIREMENT SYSTEM11/29/2019 DFT000096913,979.04Bank Draft 0.00

UNITE002 UNITED STATES TREASURY PR TAX EFT 11/29/2019 DFT000097015,754.27Bank Draft 0.00

ORREV002 OREGON DEPARTMENT OF REVENUE 11/29/2019 DFT00009714,485.98Bank Draft 0.00

Regular Checks

Manual Checks

Voided Checks

Discount

Payment
CountPayment Type

Bank Code AP Summary

Bank Drafts

EFT's

58

0

1

11

0

0.00

0.00

0.00

0.00

0.00

70 0.00

Payment

171,889.71

0.00

0.00

102,763.79

0.00

274,653.50

Payable
Count

89

0

0

11

0

100
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Check Report Date Range: 11/01/2019 - 11/30/2019

Page 3 of 312/6/2019 2:44:16 PM

All Bank Codes Check Summary

Payment Type Discount
Payment

Count Payment
Payable

Count

Regular Checks

Manual Checks

Voided Checks

Bank Drafts

EFT's

58

0

1

11

0

0.00

0.00

0.00

0.00

0.00

70 0.00

171,889.71

0.00

0.00

102,763.79

0.00

274,653.50

89

0

0

11

0

100

Fund Name AmountPeriod

Fund Summary

99 POOLED CASH FUND 274,653.5011/2019

274,653.50
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City Council Agenda Report   
 

 

 
Meeting Date: December 18, 2019                           Staff Contact: Sandra Spelliscy 
Department: Administration                            E-Mail: sspelliscy@cityoftalent.org 
Staff Recommendation: Approve on Consent    Estimated Time: Consent  
 
 

 

 
ISSUE BEFORE THE COUNCIL 
Approval of IGA between City and TURA regarding City provision of administrative services and supplies. 
 
BACKGROUND 
This agreement was reviewed at a meeting of the TURA Board earlier this evening. Assuming it was 
approved by the TURA Board, staff is recommending approval on the consent calendar. 
 
RECOMMENDATION 
Approve. 

 
RELATED COUNCIL POLICIES 
None 
 
POTENTIAL MOTIONS 
Approve as part of consent calendar. 
 
ATTACHMENTS 
Draft IGA between City and TURA regarding provision of administrative services and supplies. 

Page 20 of 53

mailto:sspelliscy@cityoftalent.org
gciprazo
Typewritten Text
Item 7.4



INTERGOVERNMENTAL AGREEMENT 
Between the 

Talent Urban Renewal Agency 
and the City of Talent 

(Administrative Services) 
 
This Agreement (AGREEMENT) is entered into between the Talent Urban Renewal Agency, a 
public body corporate and politic, acting through its Board of Directors, hereinafter referred to 
as AGENCY, and the City of Talent, an Oregon municipal corporation, acting through its City 
Council, hereinafter referred to as CITY.  Each of the Agency or the City may be referred to as a 
PARTY or together as the PARTIES. 
 
PARTIES previously entered into an Intergovernment Cooperation Agreement (ICA) on 
December 9, 2004 regarding the relationship between the City and the Agency with respect to 
land acquisition and disposition, capital improvements and administrative services, and as 
amended by Amendments 1-4. As a part of the ICA, PARTIES agreed to mutual compensation 
for the provision of staff services and supplies by one agency to another.  
The pertinent portion of that agreement reads as follows: 
 
 Section 2.1 Materials and Services:  Each of the Agency and City shall be entitled to
 compensation for any staff services or supplies provided by one to the other party, 
 provided that, in advance of the performance of services or the providing of supplies, 
 the City and the Agency shall have agreed, in writing, to the scope and cost of such 
 materials and services.  Agency requests for City services are to be approved by the 
 City Manager.  City requests for Agency services are to be approved by the Agency 
 Board of Directors.  
 
Pursuant to Section 2.1 of the ICA, the purpose of this agreement is to set forth, in writing, the 
scope and cost of administrative services that CITY will provide to AGENCY for the fiscal year 
2019-2020, which began July 1, 2019. 
 
Scope of Services 
 
CITY will provide to AGENCY all administrative services for its operation, including, but not 
limited to:  
 

1. Agency staffing, including the services of an executive director and deputy executive 
director, recorder for public meetings and for ensuring compliance with state public 
meeting law and public records law, finance staff to process AR, AP and other contract 
and billing issues, and manage budget and audit responsibilities, and public works staff 
to provide project management support and oversee any operations and maintenance 
work for Agency property. 
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2. Provision of all office equipment and supplies, including computers, copying, scanning 
and faxing equipment, telephones and landline service, cell phone service, software and 
hardware licenses, IP costs, contracted IT services, and all necessary office supplies for 
administrative operations. 

3. Housing for staff providing administrative operations including office space, furniture, 
building utilities, maintenance and other overhead costs. 

Compensation 
 
For the above described services and supplies, AGENCY agrees to pay CITY a set amount of 
$31,250 per quarter for Q1 and Q2 of FY 2019-2020. 
 
Beginning January 1, 2020, compensation will be based on City staff hourly billing, plus 
overhead, as follows: 
 
1. All city employees undertaking administrative services work on behalf of AGENCY shall track 
hours worked for AGENCY on a weekly basis. 
2. CITY will provide documented staff hours to AGENCY, and bill AGENCY monthly for the fully-
burdened cost of employees’ hourly work. Hourly costs for city employees are set forth in 
Exhibit A attached to this agreement. 
3. CITY will bill AGENCY monthly for overhead costs equal to 20% of the total hourly billing 
amount. 
 
Term 
 
The term of this agreement is July 1, 2019 through June 30, 2020, and may be extended by 
mutual agreement of the parties, in writing only. 
 
Signed: 
 
 
______________________________   ________________________________ 
Darby Ayers-Flood, Chair    Sandra Spelliscy, City Manager 
Talent Urban Renewal Agency   City of Talent 
 
Date: 
 
______________________________   ________________________________ 
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EXHIBIT A 
Hourly rates for City Staff 

 

City Manager     $    73.52 

Community Development Director  $    62.99  

Finance Director    $    56.21  

Police Chief     $    56.26*  

Public Works Director   $    60.96  

Police Lieutenant    $    62.67 

 City Recorder    $    43.32 

Assistant Finance Director   $    43.32 

 

*The City does not pay PERS contributions for the current Police Chief. This rate is subject 
to change if there is a change in staff. 
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City Council Agenda Report   
 

 

 
Meeting Date: December 18, 2019                           Staff Contact: Sandra Spelliscy 
Department: Administration                            E-Mail: sspelliscy@cityoftalent.org 
Staff Recommendation: Approve on Consent    Estimated Time: Consent  
 
 

 

 
ISSUE BEFORE THE COUNCIL 
Approval of IGA between City and TURA regarding Town Hall Restoration project management. 
 
BACKGROUND 
This agreement was reviewed at a meeting of the TURA Board earlier this evening. Assuming it was 
approved by the TURA Board, staff is recommending approval on the consent calendar. 
 
RECOMMENDATION 
Approve. 

 
RELATED COUNCIL POLICIES 
None 
 
POTENTIAL MOTIONS 
Approve as part of consent calendar. 
 
ATTACHMENTS 
Draft IGA between City and TURA regarding Town Hall Restoration project management. 
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INTERGOVERNMENTAL AGREEMENT 
Between the 

Talent Urban Renewal Agency 
and the City of Talent 

(Town Hall Restoration) 
 
This Agreement (AGREEMENT) is entered into between the Talent Urban Renewal Agency, a 
public body corporate and politic, acting through its Board of Directors, hereinafter referred to 
as AGENCY, and the City of Talent, an Oregon municipal corporation, acting through its City 
Council, hereinafter referred to as CITY.  Each of the Agency or the City may be referred to as a 
PARTY or together as the PARTIES. 
 
PARTIES previously entered into an Intergovernment Cooperation Agreement (ICA) on 
December 9, 2004 regarding the relationship between the City and the Agency with respect to 
land acquisition and disposition, capital improvements and administrative services, and as 
amended by Amendments 1-4. As a part of that agreement, PARTIES agreed to mutual 
compensation for the provision of staff services and supplies by one agency to another.  
The pertinent portion of that agreement reads as follows: 
 
 Section 2.1 Materials and Services:  Each of the Agency and City shall be entitled to
 compensation for any staff services or supplies provided by one to the other party, 
 provided that, in advance of the performance of services or the providing of supplies, 
 the City and the Agency shall have agreed, in writing, to the scope and cost of such 
 materials and services.  Agency requests for City services are to be approved by the 
 City Manager.  City requests for Agency services are to be approved by the Agency 
 Board of Directors.  
 
Pursuant to Section 2.1 of the ICA, the purpose of this agreement is to set forth, in writing, the 
scope and cost of project management services for the Town Hall Restoration project that CITY 
will provide to AGENCY. 
 
As part of the Talent Urban Renewal authority, AGENCY has appropriated funds for FY 2019-
2020 to complete a restoration of the city’s historic Town Hall. Planned restoration components 
include energy efficiency upgrades, acoustic improvements, interior remodeling to improve 
functionality and preserve historic and aesthetic qualities, and accessibility upgrades. Planned 
exterior improvements include general building upgrades and repairs, painting, replacement of 
damaged doors, structural assessment and repair and accessibility improvements. 
 
AGENCY desires to contract with CITY to have CITY provide project management services for the 
Town Hall Restoration project. City staff are familiar with the building structure and operation, 
and have experience in locating and contracting with the necessary vendors and tradespeople 
to carry out this type construction work. Because the Town Hall is city-owned and maintained, 
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city staff are best-situated to oversee the restoration of a facility that is in the city’s long-term 
control. 
 
AGENCY and CITY agree to the following scope of services and compensation plan for CITY’S 
activities as project manager. 
 
Scope of Services 
 
CITY will provide to AGENCY all project management services for the Town Hall Restoration 
project, including, but not limited to: 
 

1. Hiring all contractors to complete restoration project, including architects, designers, 
general contractor, subcontractors, historical preservation experts, etc. 

2. Overseeing contract management including accounts payable in conjunction with TURA 
staff. 

3. Managing project budget. 
4. Preparing project updates for TURA Board. 
5. Assuring compliance with permit and building requirements. 
6. Overseeing construction work, finalizing contract completion, and ensuring compliance 

with labor and product warranties. 

 
Compensation 
 
Compensation will be based on City staff hourly billing, plus overhead, as follows: 
 
1. All city employees undertaking work on behalf of AGENCY on Town Hall Restoration project 
management shall track hours worked on a weekly basis. 
2. CITY will provide documented City staff hours to AGENCY, and bill AGENCY monthly for the 
fully-burdened cost of employees’ hourly work.  Hourly costs for city employees are set forth in 
Exhibit A attached to this agreement. 
3. CITY will bill AGENCY monthly for overhead costs equal to 10% of the total hourly billing 
amount. 
 
Term 
 
The term of this agreement is the date of execution through June 30, 2020, and may be 
extended by mutual agreement of the parties in writing only. 
 
Signed: 
 
 
______________________________   ________________________________ 
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Darby Ayers-Flood, Chair    Sandra Spelliscy, City Manager 
Talent Urban Renewal Agency   City of Talent 
 
Date: 
 
______________________________   ________________________________ 
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City Council Agenda Report   
 

 

 
Meeting Date: November 20, 2019                           Staff Contact: Sandra Spelliscy 
Department: Administration                            E-Mail: sspelliscy@cityoftalent.org 
Staff Recommendation: Approve on Consent    Estimated Time: Consent  
 
 

 

 
ISSUE BEFORE THE COUNCIL 
Support for Rural Telecommunications Investment Act 
 
BACKGROUND 
The city has received a request for support for the Rural Telecommunications Investment Act, which will 
be introduced by Representative Pam Marsh in the upcoming state legislative session. The legislation 
doesn’t directly affect Talent, since the city has a franchise agreement with Spectrum/Charter 
Communications to supply these services, but the city’s support would indicate general support for the 
concept of expanding internet services to rural areas, particularly in schools and libraries. There is not a 
request for a letter of support, but the City of Talent’s logo would be included on the attached bill 
information sheet. 
 
RECOMMENDATION 
Approve 

 
RELATED COUNCIL POLICIES 
None 
 
POTENTIAL MOTIONS 
Approve on Consent 
 
ATTACHMENTS 
Information sheet for Rural Telecommunications Investment Act.  
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Support the Rural Telecommunications Investment Act! 
 

Communication is key today. For businesses and customers alike, highspeed internet 
(broadband) is an essential tool for success in the 21st century digital economy. The Rural 
Telecommunications Investment Act (RTIA) will help modernize and inject overdue fairness into 
the Oregon Universal Service Fund (OUSF) statutes while dedicating long-term, reliable funding 
for broadband investment in rural Oregon communities that are too often ignored. 
 

The 1999 Legislature established the OUSF to ensure that regardless of where Oregonians live, 
they have fair access to robust, reliable, and affordable advanced communications services. 
Today this includes broadband. Unfortunately, connectivity in rural Oregon is falling well short 
of communities in urban areas. There is an unfair disparity in who pays to support the OUSF, 
and there are competitive disadvantages for various technologies as a result. 
 

Oregon is at a crossroads concerning broadband investment. While other states continue to 
invest in broadband deployment, and while a great deal of federal money is available, accessing 
those funds takes planning, and the means to leverage federal dollars. Communities without 
broadband service encounter challenges accessing federal funds available for rural broadband 
investment: 
 

 More than 400,000 Oregonians do not have broadband access in their homes 
 More than 50 schools currently do not have broadband access for their students 
 Some federal programs require 10% matching from the state to access federal dollars 
 Broadband is now an essential part of healthcare delivery and rural providers face 

serious challenges to accessing service for their patients 
 

RTIA will help close the digital divide and the competitive disadvantage built into the current 
OUSF funding mechanism.  It will also provide ratepayer fairness by ensuring that all customers 
share the costs of telecommunications infrastructure.  The Act will:   
 

 Reduce the current surcharge for landline customers from 8.5% to 6% or less 
 Reduce the potential surcharge for voice over internet protocol (VoIP) customers from 

8.5% to 6% or less 
 Cap the OUSF surcharge at 6% 
 Stabilize the OUSF which supports robust, reliable, and affordable advanced 

communications services in rural Oregon 
 Cap the overall size of the OUSF at $28 million and establish a benchmark for planning 
 Allocate $5 million per year to expand broadband investment, including funding for the 

Oregon Broadband Office, technical assistance, planning, and infrastructure.   
 Ensure that limited ratepayer dollars are spent toward broadband investment in rural 

areas that have little or no access to broadband, not to compete with existing providers 
 

Rural Oregonians deserve access to broadband. Without broadband, these communities cannot 
attract the businesses or employees they need or provide access to students who lack the basic 
connectivity needed for success in the 21st century digital economy. If the Legislature fails to 
pass RTIA in the 2020 Legislative Session, the Oregon Public Utility Commission may assess the 
8.5% OUSF surcharge on all VoIP lines, meaning those customers will see an increase on their 
bill without RTIA’s overall public interest benefits. 
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For more information, contact:  
Rep Pam Marsh - Rep.PamMarsh@oregonlegislature.gov or Brant Wolf – bwolf@ota-telecom.org 

 

 

Please join us in supporting rural Oregon with the Rural Telecommunications Investment Act! 
 

RTIA Supporters 
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City Council Agenda Report   
 

 

 
Meeting Date: December 18, 2019                           Staff Contact: Sandra Spelliscy 
Department: Administration                            E-Mail: sspelliscy@cityoftalent.org 
Staff Recommendation: Approve on Consent    Estimated Time: Consent  
 
 

 

 
ISSUE BEFORE THE COUNCIL 
Resolution in support of federal Mental Health Access Improvement Act. 
 
BACKGROUND 
Councilmember Dolan has requested that Council approve a resolution in support of the federal Mental 
Health Access Improvement Act. This request came out of the work she is doing with AARP and the Age-
Friendly Communities project. 
 
RECOMMENDATION 
Approve on Consent. 

 
RELATED COUNCIL POLICIES 
None 
 
POTENTIAL MOTIONS 
Approve on Consent 
 
ATTACHMENTS 
Draft resolution 2019-003-R 
Fact sheet 
AARP letter of support 
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Resolution: _______________

A RESOLUTION OF THE CITY COUNCIL OF TALENT, OREGON
SUPPORTING THE MENTAL HEALTH ACCESS IMPROVEMENT ACT OF

2019

WHEREAS, ensuring that every person in our country, including vulnerable
senior and disabled citizens, have easy access to physical and mental health care is
of utmost importance; and

WHEREAS, roughly one in five older adults in this country has one or more
mental health or substance abuse conditions; and

WHEREAS, improving access to mental health services is especially important as
mental and behavioral health issues are becoming an increasing problem for older
Americans – a problem that will only escalate further as the population ages; and

WHEREAS, our region has a severe shortage of mental health professionals who
provide much needed psychotherapy; and

WHEREAS, seniors in our jurisdiction with Medicare experience extremely long
wait periods to receive counseling for behavioral health and substance use issues;
and

WHEREAS, the majority of mental health professionals in our state are Mental
Health Counselors and Marriage Family Therapists; and

WHEREAS, the Mental Health Access Improvement Act of 2019 will improve
older Americans’ access to licensed mental health professionals by expanding the
list of covered providers who can deliver needed services for mental health and
substance abuse services;

BE IT RESOLVED that the City of Talent, Oregon, City Council supports
passage of the Mental Health Access Improvement Act of 2019 (S. 286 / H.R.
945) and that letters of endorsement immediately issue to the City’s Congressional
delegation.
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Dated this _____ day of ____________________, 2020.

____________________________ ____________________________
Mayor Ayers-Flood Councilor Land                                

____________________________ ____________________________
Councilor Berlant Councilor Dolan                              

____________________________ ____________________________
Councilor Clark Councilor Ponomareff                    

____________________________
Councilor Harrison
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Medicare Patients Suffer From 
Inadequate Access To Care

Medicare beneficiaries are often at 
the highest risk for mental health 
problems, such as depression and 
suicide, yet older Americans are the 
least likely to receive mental health 
services, with only 1 in 5 receiving 
needed care. According to the US 
Surgeon General, 37% of seniors 
display symptoms of depression in 
primary care settings. Nevertheless, 
many Medicare beneficiaries have no 
access to a mental health professional 
because of their remote locations, 
exacerbated by the provider shortage 
in those areas.

Expanding the Medicare Provider Workforce: 
A Solution to the Behavioral Health Crisis

We urge Congress to pass the bipartisan MENTAL HEALTH ACCESS IMPROVEMENT ACT 
(S.286/H.R.945) to recognize mental health counselors (MHC) and marriage and family 
therapists (MFT) as covered Medicare providers to address the serious gaps in care for Medicare 
beneficiaries and rapidly increasing hospital costs. 

This legislation: 

✓ Adds approximately 200,000 mental health providers to the Medicare network, significantly alleviating the 
access crisis.

✓ Provides access in rural areas underserved by currently recognized Medicare providers.

✓ Allows MHCs and MFTs to directly bill Medicare for their services - lowering the strain on our nation’s 
entire behavioral health workforce.

✓ Lowers cost of care and improves outcomes before conditions worsen.

Continued>>>
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Access to Mental Health Professionals Varies Heavily Across the United States

• Approximately 77 million people live in 3,000 mental health professional shortage areas. 
• According to the National Rural Health Association, there are already 30 million people living in rural counties where 

treatment is unavailable. 
• 50% of rural counties in America have no clinicians (psychiatrists, psychologists, or social workers) to address 

peoples’ mental health or substance use disorders. 

Today, Medicare is the largest single-payer for opioid overdose hospitalizations. Medicare pays for one-third of opioid-
related hospital stays and Medicare has seen the largest annual increase in the number of these stays over the past 2 decades 
(Medicare QPP Proposed Rule, 2018). After 2000, hospital charges for opioid-driven hospitalization increased by $73 
for each hospitalization each year. The total Medicare cost of treating and stabilizing patients after an overdose is $6.4 
billion. Furthermore, studies estimate that by 2020, as many as 5.7 million adults age 50 and older will have a substance use 
disorder. 730,000 older adults on Medicare are at risk for opioid addiction.

Why does this matter? According to the AHRQ, rural residents have fewer visits to care providers and are less likely to 
receive recommended preventative services. Individuals in some of Tennessee’s rural service counties, for example, are 
twice as likely to overdose on prescription drugs as their urban counterparts.

Support for the Solution

The addition of MHCs and MFTs will save Medicare money over time. Timely and easy access to care promotes health 
and is critical in properly addressing mental health and substance use disorders.  Our proposal would pay MHCs and 
MFTs only 75% of the psychologist’s rate for mental health services, thereby saving money when the lower cost provider                
is accessed.

MFTs and MHCs are already recognized as covered providers by other public and private payers, 
including state Medicaid plans.

Legislation to include MHCs and MFTs in Medicare has long-term bipartisan Congressional support. It 
has passed the House twice in 2007 and 2009 and the Senate twice in 2003 and 2005. 

In its 2017 inaugural report, the Interdepartmental Serious Mental Illness Coordinating Committee 
(ISMICC) recommended that Congress “remove exclusions that disallow payment to certain qualified 
mental health professionals, such as marriage and family therapists and licensed professional counselors, 
within Medicare.”

FY2018 Consolidated Appropriations Act Report Language, “The agreement is aware that Medicare 
beneficiaries have limited access to substance use disorder and mental health services, particularly in 
rural and underserved areas. The agreement notes concern about the shortage of eligible mental health 
providers for the Medicare population and supports efforts to explore the expansion of the mental and 
behavioral health workforce.” 

Legislation to include MHCs and MFTs in Medicare maximizes impact of the SUPPORT Act. Provisions 
included in the SUPPORT Act passed by Congress in 2018 would be more effective if Medicare included 
these qualified providers. For example, the Loan Repayment Program for Substance Use Disorder 
Treatment Workforce, which MHCs and MFTs are eligible for, would expand access to patients if all 
professionals who utilized it were eligible for Medicare reimbursement.  

American Association for Marriage and Family Therapy | American Counseling Association | American Mental Health Counselors Association                
Association for Behavioral Health and Wellness | California Association of Marriage and Family Therapists | Centerstone 

The National Association for Rural Mental Health | The National Association of County Behavioral Health and Developmental Disability Directors                      
National Board for Certified Counselors | National Council for Behavioral Health
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March 26, 2019 
 
 
The Honorable Mike Thompson 
U.S. House of Representatives 
406 Cannon House Office Building 
Washington, DC 20515 

 
The Honorable John Katko 
U.S. House of Representatives 
2457 Rayburn House Office Building 
Washington, DC 20515 

 
Dear Representative Thompson and Representative Katko: 
 
On behalf of our nearly 38 million members in all 50 states, the District of Columbia, and the 
U.S. territories, AARP is pleased to endorse the bipartisan Mental Health Access Improvement 
Act (H.R. 945). AARP is a nonpartisan, nonprofit, nationwide organization that strengthens 
communities and fights for the issues that matter most to families such as healthcare, 
employment and income security, retirement planning, affordable utilities and protection from 
financial abuse. 
 
Your legislation, H.R. 945, would provide for coverage of mental health counselor and marriage 
and family therapist services under Medicare Part B. Improving access to mental health 
services is especially important as mental and behavioral health issues are becoming an 
increasing problem for older Americans – a problem that will only escalate further as the 
population ages. 
 
Roughly one in five older adults in this country has one or more mental health or substance 
abuse conditions. Older adults who need mental health services are more likely than younger 
adults to receive inappropriate or inadequate treatment because primary care physicians—who 
provide most mental health care under Medicare—have insufficient training in the assessment 
and treatment of mental disorders associated with aging. Your legislation will improve older 
Americans’ access to licensed mental health professionals by expanding the list of covered 
providers who can deliver needed services for mental health and substance abuse services. 
 
AARP appreciates your bipartisan leadership to help improve mental health services for seniors. 
We look forward to working with you on this and other issues important to older Americans. If 
you have any questions, please feel free to contact me, or have your staff contact Andrew 
Scholnick of our Government Affairs staff at 202-434-3770 or ascholnick@aarp.org. 
 
Sincerely, 

 
 
David Certner 
Legislative Counsel and Legislative Policy Director 
Government Affairs 
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City Council Agenda Report   
 

 

 
Meeting Date: December 18, 2019                           Staff Contact: Sandra Spelliscy 
Department: Administration                            E-Mail: sspelliscy@cityoftalent.org 
Staff Recommendation: Discussion     Estimated Time: 20 minutes  
 
 

 

 
ISSUE BEFORE THE COUNCIL 
Discussion of a possible Council social media policy. This is a carry-over of unfinished business from the 
October 30 study session. 
 
BACKGROUND 
Under the previous City Recorder and Interim City Manager there was a discussion about possible Council 
adoption of a social media policy. It’s unclear what, if any, final results there were from that earlier 
discussion. Staff cannot find any evidence of Council actually adopting a policy. The issue remains extant, 
and staff has prepared a draft policy as a means of re-opening the discussion. 
 
RECOMMENDATION 
Discussion 

 
RELATED COUNCIL POLICIES 
None 
 
POTENTIAL MOTIONS 
None  
 
ATTACHMENTS 
Draft Council Social Media Policy 
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City of Talent Council Policy on Use of Social Media 
(10/30/19 draft) 

 
I. Use of Social Media 
 
A. Members of the Council are encouraged to exercise caution when commenting on municipal 
affairs on social media platforms. While using social media, members of Council are subject to 
applicable Oregon laws as they pertain to public meetings and public records retention 
schedules.  
 
B. Under ORS 192.610, or as otherwise prescribed by law, a public meeting occurs when a 
quorum is required in order to make a decision or to deliberate toward a decision on a matter. 
Under Oregon law, certain telephone and electronic communications may be considered a 
public meeting. Certain uses of social media may constitute a public meeting, and accordingly, 
Councilors should use appropriate caution to avoid public meeting violations. 
 
C. A public record created through a member of Council’s social media footprint must be 
retained by the elected official in accordance with any state laws and local retention schedules. 
A “public record” encompasses any information that is prepared, owned, used or retained by 
the City; relates to an activity, transaction or function of the City; and is necessary to satisfy the 
fiscal, legal, administrative or historical policies, requirements or needs of the City. Councilors 
should forward social media posts to the City Recorder or seek other assistance from the City 
for retention if the member of Council does not wish to be individually responsible for retaining 
the public record.  
 
D. The digital decorum of elected and appointed officials shall be governed by the Council Rules 
of Procedure and specifically Section 9 (Ethics Code). Consistent with these Rules, members of 
Council shall conduct themselves so as to bring credit to the government of the city.  
 
E. City Council members shall refrain from: 
 

• Posting comments that infer a Council position or determination that has not actually 
been adopted or made, or comments on a matter that is currently the subject of 
deliberation before the Council; or 

• Posting comments that don’t directly address a matter that is, or is likely to be, the 
subject of deliberation before the Council, but such comments are intended to, or are 
reasonably likely to, elicit comments and/or promote a discussion of pending or 
potentially pending Council matters; or 

• Expressing a public opinion that is contrary to the official position of the Council without 
so stating; or 

• Expressing an opinion regarding Council or advisory body processes or procedures 
without stating that the opinion is of the individual Councilmember. 
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City Council Agenda Report 
  

 
Meeting Date: December 18, 2019                      Staff Contact: Bret Marshall 
Department: Public Works                           E-Mail: BMarshall@cityoftalent.org 
Staff Recommendation: None     Estimated Time: 10 minutes  
 
 

 

 
ISSUE BEFORE THE COUNCIL 
Energy Element Budget Appropriation  
 
BACKGROUND 

Staff has been working on getting the City Hall complex in a position of producing enough energy 
to supply all the facilities at this location from a clean source of power. This will be accomplished, in 
part, by building a ground-mounted solar system in the empty lot behind the Community Center 
building. This solar project has the potential to allow the complex to have net-zero carbon emissions 
from electricity with some modifications o existing facilities.  
 
Currently the heating systems at City Hall, Community Center and Town Hall are dependent on 
natural gas as a fuel source, which would not take advantage of the production of the clean power 
generated by the solar project. Considering that solar power is a much more optimal resource than 
fossil fuels, staff believes effort should be taken to completely remove this complex from its 
dependency on fossil fuels for the heating of these facilities. 
 
To accomplish this, it will be necessary to retrofit the heating systems at these facilities with a new 
systems capable of utilizing the electricity produced by the soon to be completed solar project. Staff 
is currently researching possible retrofit solutions that will be the most efficient and least costly. 
Although it is not known what the best solution might be at this time, what is evident would be that 
it will come as an expenditure that is not in the current budget.  
 
During the 2019-20 budget process, City Council appropriated $50,000 to support the Clean Energy 
Action Plan and the Integrated Pest Management Plan projects and contracted services.  Staff 
believes that a heating system retrofit at one or all of these facilities would fit under this label, by 
implementing the Clean Energy Action Plan goal of reducing the city’s dependence on fossil fuel. 
 
It is likely that a project of this nature could exceed $50,000 in total. However, a portion of the 
aforementioned goal could be accomplished in this budget year with these available funds. Staff 
would like the Council to consider making available the $50,000 that was set aside during the 
2019/20 budget process for the retrofit of the heating systems at one or all of the facilities 
mentioned above, with any additional funding needed to be addressed during the next budget cycle. 
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The most critical place for retrofit consideration at this time is City Hall. That facility’s heating 
system is powered by a natural gas-fired boiler, which has been experiencing maintenance problems 
and is near the end of its useful life. Instead of simply replacing the boiler with a new one, which 
would continue the building’s use of natural gas, now would be the optimal time to make the 
additional investment to switch over to solar-powered electricity. 
 

RECOMMENDATION 
Direct staff to continue to pursue alternate heating systems for City Hall, Community Center and 
Town Hall that will utilize the power generated from the solar project and other sources, with the 
goal of having net-zero carbon emissions from electricity us. Additionally, make available the 
$50,000 that was set aside for a sustainability project during the 2019-20 budget process for this 
purpose.  
 

RELATED COUNCIL POLICIES 
None 

 
POTENTIAL MOTIONS 
“I move to direct staff to pursue capital improvements to the HVAC systems at the Civic Center 
complex with the goal of making the complex net-zero for carbon emissions from electricity use, 
with near-term focus on replacing the natural-gas heating system at Town Hall with a system that 
can use solar-powered electricity. I further move to approve use of the $50,000 appropriated in the 
FY2019-2020 budget to support the Clean Energy Action Plan for this purpose. 
 
ATTACHMENTS 
None 
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City Council Agenda Report   
 

 

 
Meeting Date: December 18, 2019                           Staff Contact: Gabriella Shahi 
Department: Administration                            E-Mail: gciprazo@cityoftalent.org 
Staff Recommendation: Approve     Estimated Time: 10 Minutes  
 
 

 

 
ISSUE BEFORE THE COUNCIL 
Bee City Subcommittee request to move from Together for Talent to the Parks Commission.  
 
BACKGROUND 
The Bee City subcommittee has officially requested to be moved as a subcommittee from Together for 
Talent to the Parks Commission. This request was approved by Together for Talent and the Parks 
Commission. This request was made because the subcommittee wishes to mirror the general practice of 
other Bee Cities who are typically housed under their respective Parks commission.  
 
At the December 12, 2019 Council meeting, this request was discussed. Council asked to review the 
establishing resolution for Together or Talent and the establishing ordinance for the Parks Commission to 
consider before making a decision.  
 
Staff recommends keeping the subcommittee under Together for Talent and updating the founding 
resolution to better satisfy the Bee City national requirements. Staff finds that Together for Talent’s 
overarching purpose is more aligned with the activities of the subcommittee than the Parks Commission.  
 
RECOMMENDATION 
Approve new resolution. 

 
RELATED COUNCIL POLICIES 
None 
 
POTENTIAL MOTIONS 
“I moved to approve Resolution 2019-002-R, a resolution establishing the City of Talent Together for 
Talent Committee and repealing resolution 2007-788-R.” 
 
ATTACHMENTS 

1. 2019-002-R Together for Talent Committee (Proposed) 
2. 2007-788-R Together for Talent Committee  
3. 2019-953-O Parks & Recreation Commission 
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RESOLUTION NO. 19-002-R 
 

A RESOLUTION ESTABLISHING THE CITY OF TALENT TOGETHER 
FOR TALENT COMMITTEE AND REPEALING RESOLUTION 2007-788-R.  

 
WHEREAS, the City Council for the City of Talent wishes to acknowledge 

the importance of officially establishing a Committee to preserve and enhance 
the quality of life in Talent; and  
 

WHEREAS, the City Council wishes to define the responsibility of this 
committee to focus attention to promoting sustainability, honoring the City’s 
agricultural heritage, promoting gardening and pollinator health,tree planting; 
reduction of litter, and generally improving the appearance and livability of the 
City; and   
 

WHEREAS, the City Council recognizes the importance of involving all 
those citizens who wish to participate in furthering these interests; 

 
WHEREAS, the City Council recognizes that county residents living 

outside the City Limits but spending time in Talent may have an interest in 
participating as well;  

 
WHEREAS, the City Council will commit City staff time to assisting in the 

coordination of this Committee’s activities; and 
 
WHEREAS, the City Council will commit, when possible, a limited amount 

of City resources to this effort; 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 
Talent, Oregon that the Council creates the “Together for Talent” Committee as a 
standing committee in the City of Talent that will serve at the pleasure of the 
Council. Due to the nature and the mission of this committee there will be no 
limits as to the number of committee members, number of years that individual 
citizens may serve on this committee, nor will there be a residency requirement.    
 
Duly enacted by the City Council in open session on December 18, 2019 by the 
following vote: 
 
AYES:         NAYS:       ABSTAIN:    ABSENT:   
 
 
____________________________________________________ 
Gabriella Shahi, City Recorder and Custodian of City records 
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RESOLUTION NO. 07-788-R 

A RESOLUTION ESTABLISHING THE CITY OF TALENT TOGETHER 
FOR TALENT COMMITTEE 

WHEREAS, the City Council for the City of Talent wishes to acknowledge 
the importance of officially establishing a Committee to preserve and enhance 
the quality of life in Talent; and 

WHEREAS, the City Council wishes to define the responsibility of this 
committee to focus attention to promoting sustainability, honoring the City's 
agricultural heritage, promoting gardening and tree planting; reduction of litter 
and generally improving the appearance and livability of the City; and 

WHEREAS, the City Council recognizes the importance of involving all 
those citizens who wish to participate in furthering these interests; 

WHEREAS, the City Council recognizes that county residents living 
outside the City Limits but spending time in Talent may have an interest in 
participating as well; 

WHEREAS, the City Council will commit City staff time to assisting in the 
coordination of this Committee's activities; and 

WHEREAS, the City Council will commit, when possible, a limited amount 
of City resources to this effort; 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 
Talent, Oregon that the Council creates the "Together for Talent" Committee as a 
standing committee in the City of Talent that will serve at the pleasure of the 
Council. Due to the nature and the mission of this committee there will be no 
limits as to the number of committee members, number of years that individual 
citizens may serve on this committee. nor will there be a residency requirement. 

Duly enacted by the City Council in open session on September 5, 2007 by the 
following vote: · 

AYES: 5 NAYS: 0 ABSTAIN: 0 ABSENT: 1 

r, City Recorder and Custodian of City records 
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ORDINANCE NO.  19-953-O 
 

AN ORDINANCE REPEALING ORDINANCE NOS. 14-871-O AND 10-
853-O RELATING TOTHE PARKS AND RECREATION 

COMMISSION A N D  R E P L A C I N G  W I T H ORDINANCE 
NO. 19-953-O. 

 
WHEREAS the City Council of Talent, Oregon desires to codify the creation of the Parks and 
Recreation Commission in the Talent Municipal Code. 

 
THE CITY TALENT DOES ORDAIN AS FOLLOWS: 

 
A new Chapter is hereby established to read as follows: 

 
Section 1. [Parks and Recreation Commission Created] There is hereby created a Commission to 
be known as the Parks and Recreation Commission.  Its primary purpose shall be to assist and 
advise the City of Talent in the planning and development o f  city parks, and facilities, and 
recreation program and cultural programs. 

 
Section 2. [General Duties and Responsibilities] The Parks and Recreation Commission is an 
appointed citizen body with the primary responsibility of providing recommendations to the 
Mayor and City Council on direction, planning and policy on matters pertaining to the  
acquisition and development of public parks, greenways, open spaces, recreational programs and 
cultural facilities, and to make such other recommendations to assist the Council in developing 
and preserving aesthetic, recreational and cultural values that serve the public interest.  It shall 
also perform such other related duties as may be assigned by the Council, which may include, 
but not be limited to: 

1. Perform periodic reviews of the Parks Master Plan. 
2. Compile data to assist city policy making in the preservation and beautification of 

parks, recreational areas, and aesthetic areas in the City of Talent. 
3. Make recommendations to the City Council on potential revisions and future delivery 

of services by the City of Talent as they pertain to Parks and Recreation. 
4. Make recommendations to the City Council for modifications or additions to existing 

ordinances, policies and practices that help promote and make available recreational 
opportunities in the City of Talent. 

5. Work in conjunction with other city commissions, boards, an c ommittees to help 
ensure coordination of various elements of the Parks Master Plan, recreation programs 
and cultural programs. 

6. Conduct public meetings and make recommendations to the City Council on Parks 
and Recreation issues and ordinances. 

7. Make recommendations for capital improvements and operations relating to the City 
of Talent's parks and recreation programs facilities. 

8. Review and comment on fundraising efforts and donations made on behalf of the 
City of Talent's parks and recreation programs. 

9. Foster public awareness and involvement in all aspects of the City of Talent's parks 
and recreation p r o g r a m s  and facilities. 
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Section 3. [Membership - Compensation]. The Parks and Recreation commission shall consist 
of five members to be appointed by the Mayor with the consent of the City Council. One 
member may live outside the city limits of Talent.  Commission members shall receive no 
compensation for their service.  The Mayor or a City Councilmember appointed by the Mayor 
shall serve as an ex-officio member of the Commission, but shall have no vote and shall not 
count toward a quorum. 

 
Section 4. [Terms of Office -Vacancy].   Terms of office shall be for a period of two (2) years 
and shall expire on December 31 of the second year.  Any vacancy shall be filled by the Mayor, 
with the Consent of the council, for the unexpired portion of the term. 

 
Section 5. [Officers].  The Parks and Recreation Commission shall, at its first meeting of each 
calendar year, elect from its appointed members a Chair, Vice Chair and Secretary. 

 
Section6. [Duties of Chair and Vice Chair].  The Chair shall preside at all meetings, set the 
agenda, recommend the creation of sub-committees, and appoint members to such sub- 
committees as are authorized.  The Vice Chair shall perform the duties of the Chair in the 
absence of the Chair, and such other duties as may be assigned by the Chair.  The Chair or Vice 
Chair shall preserve the decorum at the Parks and Recreation Commission meetings. 

 
Section 7. [Minutes].  The Secretary shall keep an accurate record of all Parks and Recreation 
Commission proceedings, including written minutes of all meetings.  A copy of the approved 
minutes of each meeting, signed by the Chair, shall be delivered to the City Recorder for filing and 
shall be as a  public record and available for public inspection. 

 
Section  8. [Quorum -Meetings -Rules And Procedures-Number of Meetings].   Three of the 
voting members of the Commission shall constitute a quorum.  The Parks and Recreation 
Commission shall adopt separate rules of procedures consistent with this ordinance. The 
Commission meetings shall include at least one  regularly scheduled meeting per month, unless 
canceled at the direction of the Chair due to lack of Commission business or other good reason.  
Meetings may be run informally in accordance with the latest edition of Roberts Rules of Order or 
in accordance with the Parks Commission By-Laws. 

 
Section9. [Alternate Members].  Not more than two  Alternate members shall be appointed by 
the Mayor with consent of the City Council.  Such Members shall serve with no compensation 
for the terms of two  years, which shall expire on December 31 of the second calendar year after 
appointment.  The Alternate member's primary function shall be to assist the Parks and 
Recreation Commission, as requested.  In the case of an absence of a quorum or vacancy on the 
Parks and Recreation Commission the Chair, with consent of the Commission, shall appoint an 
Alternate member to occupy the vacant position on a meeting-by-meeting basis.  That Alternate 
member shall have the same rights and voting privileges as the absent commissioner and is 
required to attend meetings regularly. 

 
Section 10. [Removal From Commission]. If a member of the Parks and Recreation Commission 
or Alternate should, without valid reason, miss three (3) regular commission meetings within the 
same calendar year, that member shall be subject to removal from the commission.  In addition, a 
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Commissioner may be removed for misconduct, with consent of the City Council, following a 
public hearing.  This process may be initiated by the City Council or by a recommendation from 
the Parks and Recreation Commission. 

 
Section 11. Commissioners.   (The term of a Commissioner for which the Commissioner 
has been  appointed by the Mayor).   Five Commissioners shall be appointed by position 
number running from one to five, each for a two-year term.   Terms will overlap so three 
Commissioners’ terms  expire on December 31 of the second calendar year after 
appointment. Candidates for Commissioner will be designated the number of the 
Commission seat to which they seek; further, one candidate may only apply for one 
position at the time of a vacancy. 

 
 
Duly enacted by the City Council in open session on June 19, 2019 by the following 
vote: 

 

Ayes: 6 Nays: 0 Abstain:  0  Absent:   0  
 

 
 
 
 
Gabriella Shahi, City Recorder and Custodian of City Records 
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City Council Agenda Report 
  

 
Meeting Date:   December 18, 2019 Primary Staff Contact: Chief Tim Doney 
Department: Police E-Mail: tdoney@cityoftalent.org 
Staff Recommendation: None Estimated Time: 15 minutes 

 
ISSUE BEFORE THE COUNCIL  
Informational report on services provided to the City of Talent by Jackson County 
 
BACKGROUND 
Staff was asked by Council to bring back a report on the ways in which the city and county cooperate in day-
to-day agency functions. The City of Talent has long partnered with and relied upon Jackson County for 
various services within the Police Department, Public Works Department and Community Development 
Department.  The City of Talent has paid for some of the services and some have been provided to the City 
without charge by the County. Many of the services provided, particularly for the Public Works department, 
would have to be put out to bid to private contractors if not provided by the County. This would likely result 
in sharply increased costs to the City. Staff will be available at the meeting to provide more detailed 
information about the scope of city/county cooperation. 
 
Outlined below are services provided to the City of Talent: 
 
Police Department: 
-Jail Services 
-Records Services (All state and federal computer entries after hours/weekends) 
-Records Services (Hold all arrest warrants) 
-Records Management System (RMS) 
 -Initial startup fees 
 -Annual maintenance fees 
-Investigative Resources 
 -All child sex abuse investigations 
 -Major case investigations 
-Traffic Enforcement 
 -Major accident investigations 
-Critical Incident Management/Team/SWAT 
-Fuel services at county shops 
-Search and Rescue resources 
-Training Resources/Courses/Instructors 
-Shift Coverage/Calls for service within city limits when no Talent units are available 
 
Community Development: 
-Building Inspection Services 
-Building Code Enforcement 
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Public Works Department: 
-Dig Out and Patch Services 
-Blade Patch 
-Chip Seal 
-Street Painting 
-Fuel Services at county shops 
-Snow Plowing and Road Sanding 
-Training 
 
RECOMMENDATION 
None 
 
RELATED COUNCIL POLICIES 
None 
 
POTENTIAL MOTIONS 
None 
 
ATTACHMENT 
None 
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Subject: suggested agenda item

Hon. Mayor, Councilors and City Staff,

Now that Ashland Council has voted and the JACO jail district vote will be proceeding, 
I'm writing to ask that Talent Council reopen discussion on the jail district vote, on the agenda,
to consider the following:

1) Representation - Every other registered voter in JACO will now have a vote EXCEPT for
Talent voters. 
2) Service - Could there be any potential repercussions in areas of service if the jail district
vote passes and Talent is not paying its fair share? Or even any potential bias against Talent's
needs?
3) Economic impact - Could our opting out potentially cause the City to shoulder any
additional expenses? If so, have we budgeted for that?

Thank you for your consideration.

Nancy Buono
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Mayor,

I would respectfully request the City of Talent re-consider the current position on
the Jail Service District and allow the residents of Talent to participate in a county
wide vote, if it gets to that. I know you have been very outspoken against the
project, thus far, but I would ask you to consider a couple of points moving
forward.

First I ask you consider what I proposed in a jail project is just that, a jail project. I
know you have said the proposal is not complete and that it needs more work but
I believe what you are referring to is a system overhaul with regards to Mental
Health and Addiction. The "Jail Proposal" in my opinion covers all the aspects
within the jail system and is ready for all the services on the outside to be braided
together with what I am proposing.

I do agree these services are extremely important and improving these county
wide and at the state level will be a priority for me as long as I am the county
Sheriff. However these services and the jail are not mutually exclusive, they are
separate with overlap. My goal is to fix the one I feel has the most negative
impact on our community as a whole and one that I have control over, which is
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the jail.

No one argues the jail is too small, overcrowded and poorly designed. The jail is
going to need significant repair and upgrade over the years as well, at a cost to
the tax payer. This issue will not go away. We know we will have to address it
sooner or later, we know the jail is not meeting the needs of our community, and
we have a means on the table to fix this piece of the system. This project should
not be held hostage in the hopes all other systems will get fixed, especially when
so many other entities have to participate to address the social services aspect.  

The social services piece, a very important piece, is not something I have control
over, it is not something you have control over, it is not something the county has
control over. The funding for these, specifically Mental Health, comes from the
state and the CCO's are funded to care for this population in Jackson County. I do
feel since the jail proposal has come to light there have been a lot of positive
discussion on the needs of the county overall. I believe this project will continue
this conversations and as a bi product, these issues will get more attention.

Secondly I ask you to consider that if this proposal becomes a reality, meaning it
gets to the voters,(which is very likely at this time), and is then passed by the
voters (a big push for sure), I will be creating a formal advisory committee to help
formulate ideas and practices that meet the needs of our community with regard
to jail services. I would like to have representatives from all the cities, if they wish
to participate, on the committee. We will likely have 4 years before the jail is
open to work together and influence those that have control over the services
that have been asked for by some of the community. I think your perspective and
energy would be beneficial moving forward and I think together we can
accomplish much more.

I do want to say that I appreciate your passion and tenacity on this topic and I
think if we can find a way to work together moving forward we can accomplish
what everyone would like to see. I am willing to meet with you or anyone else to
answer questions, present information, and take suggestions.
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Thank you for taking the time and regardless of your decision, I look forward to
serving the Citizens of Talent to the best of my ability.

Sincerely,

Sheriff Nate Sickler
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Dear Mayor and Councilors,

I am writing in response to your recent vote to opt out of the county jail district.. For
many of the same reasons you have stated during your meetings, I do not support the
expansion of county jail facilities, as currently proposed. However, as a citizen and as
a former city council member, I do not think it should be the prerogative the council to
deny Talent residents the opportunity to vote directly on this issue. Instead of
empowering citizens with information, education and the obligation to cast a ballot, you have
taken it upon yourselves to opt out of the district. As a result, Talent will have to live with the
result of how others vote on the ballot measure, and, quite likely, be subject to fees for the
costs of jailing for crimes committed in our city. 

A few quotations of Ashland council members, who, I believe, mostly oppose the jail
expansion, are illustrative of the point (sourced from the Daily Tidings):

...But most councilors said they didn’t want to stand in the way of a public vote.

Councilor Dennis Slattery said it wouldn’t be right for the six-member Ashland
City Council to dictate who gets to vote on key community issues. “You don’t
want us to be the people who say, ‘No. You can’t vote.’ That’s a slippery slope,”
he said.

Councilors, please be careful of speaking on citizens'behalf, instead of asking of asking us to
speak for ourselves. 

Sincerely,
Daniel Wise
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