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From the Mayor’s Office
This June 19-26 is National Pollinator Week, but 
Talent is celebrating all month long. In honor of 
the occasion, I am giving up my Flash column for 
a very important announcement about the new 
pollinator garden at City Hall. From the bottom of 
my heart, I hope your month is as sweet as honey.   

Grateful to serve, 
Mayor Darby Ayers-Flood

Talent City Hall  
Pollinator Garden
By Gerlinde Smith, Talent Garden Club

Residents of our fair city may have noticed the recently completed pollinator 
garden in front of City Hall.

It is of utmost importance to nurture pollinators, for without them our food sourc-
es would be severely curtailed and many plant species would become extinct. 
As the second Bee City in the US, Talent has even more reason to promote pol-
linator gardens in our town that are not being treated with synthetic chemicals 
(pesticides, fungicides, herbicides and fertilizers). Therefore, our City Council 
and administration entrusted the overgrown strip to members of the Talent Gar-
den Club, and thus at the end of January, work began in earnest.

The Flash, which occupies the following two pages, is a publication of the City of Talent and is editorially separate from the rest of the Talent News 
and Review.  All content and editorial choices contained in the rest of the paper are the sole responsibility of the TNR and are not in any way  
associated with the City of Talent.  -JG

THE FLASH
May brought progress and planning 
along with the flowers. The Gateway 
Project is moving ahead on schedule 
and received another grant to help 
cover costs. Summer will bring two 
more opportunities for public input, 
planned for June and July. There 
are also exciting developments 
related to the housing plan and 
the makerspace. Community 
involvement and partnering with 
experts are driving an exciting future 
for Talent’s Gateway.
Last month, TURA received a $60,000 
grant to cover costs of environmental 
assessments and any cleanup that 
may be needed. It’s one of the “hid-
den” costs of development, but a cost 
nonetheless. Unfortunately, TURA 
was not selected for a larger workforce 
housing grant, but the agency will con-
tinue looking for every available fund-
ing opportunity in the coming months.

This summer, come see and comment 
on the agreement and final program 
plan, the documents which state what 
will be built on the Gateway site. The 
“Disposition and Development Agree-
ment” (DDA) is planned for review in an 
open meeting at 6 p.m. on Wednesday, 
June 20, at the regular TURA meeting. 
This is a great chance for public input 
on the final product. In mid-July (date 
TBD), consultants from Walker Macy 
will present the final “Program Plan,” 
which confirms the number and type 
of buildings to be built, as well as the-
planned layout. If all goes according to

 schedule, the DDA could be signed 
in August and pre-construction work 
like architecture can begin after that. 
Construction would then be on track 
for next summer.

The value of good partnerships cannot 
be overstated, and TURA is benefitting 
from theirs once again. Developer part-
ner DOSO Properties is in discussions 
for funding of a senior housing build-
ing to be incorporated amongst the 
workforce housing that is also planned 
for the site. This is an opportunity that 
may not have come about without the 
valuable partnership between DOSO 
and TURA, and it would help address 
Talent’s housing needs if successful. 
Interim Executive Director Zac Moody 
and the consultants with whom TURA 
has been working, John Southgate and 
Aryeann Colombo, found and applied 
for the grants which have helped fund 
the project, including the one TURA 
just received. In May, TURA formal-
ized another partnership, this time with 
Talent Maker City (TMC) to help bring 
about the makerspace. TURA has not 
committed any funding to Talent Mak-
er City at this point, but has signed a 
Letter of Intent to support their grant 
opportunities, and signed (together 
with DOSO) a Memo of Understanding 
about working separately with TMC for 
a space on the Gateway site. This will 
allow maximum opportunity for TMC 
to create a makerspace for Talent that 
can operate independently.

Come provide your input at an upcom-
ing TURA meeting, and follow the 
Gateway Project updates online!

Celebrate National 
Pollinator Month!
Wed., June 6, 6:45 p.m.   
Mayor Darby Ayers-Flood will read 
the National Pollinator Week procla-
mation for the fourth year at the Tal-
ent City Council Meeting.  

Sat., June 23, 9 a.m. to noon  
Join Bee City USA Talent to dedicate 
the new pollinator garden at the Tal-
ent City Hall! They will have a dedi-
cation ceremony, a big bee sculpture, 
pollinator information, refreshments, 
and activities for children. 

Bee a Part of Art!
Come make some sweet mosaic flow-
ers to add to Talent’s first hands-on 
community mosaic mural, a pollinator 
garden themed project to celebrate our 
status as a Bee City USA. From now 
until July 15, classes will be ongoing 
and available for all, ages 8 and up! 
To register or for more information, 
go to TalentMakerCity.org or contact 
Karen Rycheck at missmosaic.com

Tree Seedlings Welcome
Support the Community Tree Nursery 
and your community by potting up any 
tree seedlings that have sprouted up 
on your property. We would appreciate 
your donations in pots of one gallon or 
larger. Volunteers at the nursery help 
raise these seedlings until they are 
large enough to plant in your yard or 
a public site. We plan to have a supply 
to distribute to adoptive homes in the 
community at this year’s Harvest Fes-
tival. More volunteers are also needed 
to help maintain the nursery, especially 
this coming summer.

If you have seedlings to donate or 
would like to volunteer at the nursery, 
contact Sharon Anderson at:   
scanderson1@charter.net.

After removing eight truckloads of 
garden debris, we placed cardboard 
and biodegradable Kraft barrier paper 
on the ground, followed by a layer of 
organic soil and compost. Over 70 
plants were added to existing ones. 
Altogether, the garden consists of 16 
native and 44 non-native plant species. 
Additionally, we installed three mason/
leaf cutter bee houses, a birdhouse, a 
bug hotel (dubbed Bugingham Palace) 
and two insect water stations. The 
good people from Public Works put in 
an extensive drip irrigation system and 
cedar edging to separate the garden 
from the lawn. 

Red hemlock mulch forms a protective 
layer for the soil and plant roots. It also 
generates cooler ground temperatures 
during summer and extra warmth dur-
ing the cooler season. Furthermore, 
the mulch acts as a weed inhibitor and 
enables carbon sequestration from the 
atmosphere while creating a carbon 
rich soil, an important component of 
organic land management. 

Plant identification tags make it easy to 
access helpful information for our plant 
lovers. Lastly, the garden received its 
pollinator certification through Bee City 
Talent and the Talent Garden Club. 
The colorful ‘Pollinator’ and ‘Pesticide-
Free’ signs are a visible testimony to 
that effect.

Through contributions, both in material 
items and the hard work and dedication 
of our volunteers and Public Works, 
this garden became a living reality. It 
is here to be enjoyed by residents and 
visitors alike, not to mention the many 
different pollinators, beneficial insects 
and birds.
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Election Schedule
The Jackson County General Elec-
tion will take place on Nov. 6, 2018.  
Prospective candidates should keep 
the following timeline in mind.

July 19, 2018: Election packets avail-
able for pickup from City Recorder.

July 19, 2018: First day for candidates 
to file prospective petition.

Aug. 20, 2018: Suggested deadline 
for submitting signatures.

Aug. 23, 2018, 4:00 p.m.: Deadline for 
candidates to complete filing with City 
Recorder.

Sept. 10, 2018: Last day to file candi-
date statements for voters’ pamphlet. 

Nov. 6, 2018: General Election Day.

For further details, visit   
www.cityoftalent.org/elections.

TURA and the Gateway Project Pt. 5
By Ryan Pederson, TURA Board Member



How long have you lived in Talent?
I’ve called Talent home for four years.

Why do you volunteer?
I volunteer because I have the time, 
it keeps me active, it gets me out and 
meeting new people, it feels good, and 
if you’re lucky enough to volunteer 
for that one thing you are passionate 
about, you can make a difference.

Which projects have you been 
involved with?
The project most near and dear to my 
heart is the Community Emergency 
Response Team (CERT) and Map 
Your Neighborhood (MYN). Unfor-
tunately, safety and preparedness 
take back seat to everyday priorities, 
but the risks are still very present, so 
CERT and MYN are helping to increase awareness and assistance when the 
time comes. My wish is to get all of Talent residents more active in their own 
preparedness. 

What are you most proud of in your life?
Family, values and accomplishments.

What three things would you choose to have with you on a deserted island?  
A dog or two, matches and the Boy Scout Handbook.

May Volunteer Service Award: Kittie Harrison

Thank you, Talent, for coming to the 
Zero Waste Team’s Recycling Drop 
Off on May 12 and participating in our 
community wide ACCENT on Talent 
Day. You supported one another with 
your yard sales, local organizations’ 
major fundraising efforts and our local 
businesses. A special thank you goes 
out to each one of the 35 volunteers 
and to ECS, Habitat for Humanity 
Restore, and Recology who made the 
Drop Off possible.

This year’s Round-it-up and Turn-it-in 
Recycling Drop off event collected a 
massive total of 5,250 lbs of scrap met-

al, 210 Compact Flourescent Bulbs, 
160 Gallons of Styrofoam peanuts and 
filled up a 16ft box truck with 200 gal-
lons of leftover paint, furniture, appli-
ances, pounds of electronic waste, 
and miscellaneous building material. 
All of these materials will be recycled 
instead of adding to our landfill where 
they never, if ever, break down.

Our Talent Zero Waste Team puts on 
this event once a year but you don’t 
have to stockpile them until next May. 
Visit the Together For Talent page at 
cityoftalent.org for more information 
on where to drop off household items!

Talent Police Department Update
By Chief Curtis Whipple
For those who have not been told yet, this will be my last Flash article as the 
Talent Police Chief, as retirement will soon be in my future. My last official day 
will be June 14, 2018.  

My time serving you as the Chief of Police has been very fulfilling. I will relish the 
memories I have made during my time in Talent and remember them with fond-
ness, tempered with just a little bit of disappointment for those things I was not 
able to accomplish. I have formed many friendships I am certain will continue 
for a lifetime.  

I have eluded to it numerous times in these Flash articles, but Talent is an amaz-
ing city. This is not because of the location, the buildings, the greenway or the 
parks; it is because Talent is filled with exceptional people.  

This exceptionalism comes not only from the citizens who live here, but also 
all those who work for and with the City, especially your Police Department. 
Although I say the citizens of Talent are exceptional, there are always times 
when that does not occur. Because of these occasions, the Officers of the Tal-
ent Police Department, as well as those behind the scenes, work to ensure 
your safety both day and night. They accomplish this 24 hours a day, 7 days 
a week, without fail.  With only 8 sworn employees, Officers and their families 
must make personal sacrifices to accomplish this task. While you are enjoying 
a holiday with loved ones, remember an officer will not be with their family that 
day. Please, keep them in your prayers.  

Although I will no longer be serving you as the Chief of Police, I look forward to a 
time when I can serve our community in other ways. A new Chief will replace me 
soon, and I will let those introductions be written in a future Flash. I can assure 
you I give my highest endorsement to the new Chief and I know the accomplish-
ments attained within the Talent Police Department will be further improved.   

I wish each of you the best in your future, and hope your dreams come true.

Talent Turned Out!
By Sharon Anderson, Talent Zero Waste Team


